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POST TITLE:	Pastoral Support Worker
	
GRADE: Grade 5 SCP 11 - 15

	
RESPONSIBLE TO: Assistant Head Teacher: Behaviour and Attitudes 



Purpose of role:

To support and champion an individual(s) within the school’s behaviour system so that excellent behaviour can be achieved and maintained across all aspects of the school. Where appropriate, the Pastoral Support Worker will also take an active role in the coordination of proactive behaviour education of a wider group of students to reduce the referral rates and Fixed Term Suspensions for both the wider group and any one individual, especially those as identified as having additional needs.

This work will be undertaken in a variety of 1-2-1 sessions, small groupwork and through support of whole school systems eg supporting the Evolve Room where students work independently.
Principle Accountabilities:

Behaviour Management around the school:

· Provide a consistent, effective and visible behaviour management presence around the school day, including during unstructured time, providing direct support for individuals and wider friendship groups to encourage positive choices.
· Maintaining and managing the school behaviour systems/processes to ensure readiness for the next day eg end of day praise, rewards and sanctions.
· To contribute to the creation and review of behaviour plans for key students in collaboration with behaviour, safeguarding and inclusions teams to ensure specific strategies are communicated to relevant members of staff and other adults.
· Provide proactive and positive behaviour support for key students, this may include; individual support, small group work, classroom support and student observations, organising suitable interventions such as mentoring.
· Contribute to staffing of key focal points including, Student Reception, Student Support and Evolve, ensuring there is continuity of staffing throughout the day and that expectations of the environment are maintained. 

Behaviour Intervention and Support:

· In liaison with wider team, support the planning and delivery of strategies to reduce suspensions especially those with identified and unidentified needs.
· Prioritise and action serious incident referrals, this may include investigations and collecting statements so that Heads of House can select the most appropriate course of action and contacting parents and carers.
· Support the management of the detention system and processes.
· Attend pastoral meetings.
· Support with school duties (both lesson and unstructured time) and detentions as required.
Liaison with parents, carers, students and other school teams (where appropriate):

· Attend reintegration meetings with students, parents and other adults where appropriate.
· Work with relevant external agencies to ensure support for students is effective.
· Assist in the organisation and delivery of enrichment activities.

Data Protection and Safeguarding:

· Work within the requirements of Data Protection at all times.
· Understand your responsibilities in relation to Safeguarding and child protection and how to highlight an issue / concerns.
· Remain vigilant to ensure all students are protected from potential harm.
General:

· The post-holder will be expected to exemplify the trust values of Respect, Opportunity, Collaboration and Aspiration and demonstrate trust behaviours as outlined in “The Futura Way”.
· The post-holder will be expected to undertake any appropriate training provided by the Trust to assist them in carrying out any of the above duties.
· The post-holder will be expected to contribute to the protection and welfare of children and young people, as appropriate, in accordance with any agreed policies and/or guidelines, reporting any issues or concerns to their immediate line manager.
· The post-holder will be required to promote, monitor and maintain health, safety and security in the workplace. To include ensuring that the requirements of the Health & Safety at Work Act, COSHH, and all other mandatory regulations are adhered to.
· An Enhanced Disclosure with the Disclosure and Barring Service (DBS) will be undertaken before an appointment can be confirmed. The successful candidate will be required to disclose all convictions and cautions, including those that are spent; the exception being certain, minor cautions and convictions which are ‘protected’ for the purposes of the ‘Exceptions’ order.
https://www.gov.uk/government/collections/dbs-filtering-guidance  
This job description only contains the main accountabilities relating to the posts and does not describe in detail all of the duties required to carry them out. The post holder may be required to undertake other duties and responsibilities that are commensurate with the nature and level of the post.

Futura Learning Partnership is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Your suitability to work with children and young people will form part of the selection process. For this post prior to appointment, Futura Learning Partnership will apply for an enhanced disclosure certificate from the Disclosure and Barring Service.




	Person Specification – Behaviour Support Worker
	Essential (E) or Desirable (D)

	Education/Qualifications
	

	Good standard of education (3 x GCSEs – English C/4 equivalent or above)
	E

	Education to A level standard
	D

	Other relevant qualifications eg Counselling
	D

	
	

	Experience
	

	Working with challenging or vulnerable people in an educational setting
	E

	Working collaboratively as part of a team
	E

	Managing a staff team
	D

	Experience of working with other agencies, professionals, parents and carers
	D

	
	

	Behaviours
	

	Able to demonstrate Futura values and how to live them in the workplace
	E

	Works well under pressure
	E

	Pragmatic approach to problem solving
	E

	Positive attitude to change
	E

	
	

	Skills
	

	Excellent Interpersonal skills
	E

	Ability to communicate with a wide range of people
	E

	Well-developed behaviour management skills
	E

	Ability to empathise with young people
	E

	Excellent organisational skills
	E

	Good level of IT skills including Outlook and MS Office
	E

	
	

	Attributes
	

	Committed to Futura Learning Partnership aims
	E

	Committed to Equality and Diversity
	E

	Committed to own continuing professional development
	E

	
	

	Other
	

	Willingness to occasionally work outside normal working hours – prior notice given
	E

	Willingness to obtain a first aid qualification
	D

	
	



image1.png
Futula




