
The Cotswold School Academy Trust – Job Description 

 

 

Job Title: Peripatetic Music Teacher 

Responsible to: Governors, Headteacher, Head of Music Department 

 

Overall Responsibility  

 To plan, resource, arrange music for and deliver imaginative, interactive and 

inspiring instrumental lessons to ensure that effective learning takes place and 

pupils make excellent progress  

 To be accountable for pupil progress and attainment levels of pupils who receive 

instrumental lessons  

 To maintain/establish positive behaviour for learning  

 To actively support concerts and music events at the school  

 To maintain a presence around the school to ensure that the highest standards 

of behaviour and site-usage are upheld  

 To communicate and liaise with staff, pupils, parents and governors as 

appropriate  

 To be active in issues of staff and pupil welfare and support  

 To demonstrate a commitment to Equality of Opportunity for all members of the 

school’s community  

 To contribute to the safeguarding and promotion of the welfare and personal 

care of children and young people with regard to Keeping Children Safe in 

Education (KCSIE) guidance and Area Child Protection Procedures. 

 

Job Outline  

 With direction from the Head of Music, to plan and prepare effective peripatetic 

instrumental lessons and ensemble lessons 

 To teach engaging and effective lessons that motivate, inspire and involve pupils 

and improve pupil attainment  

 To use regular assessments to monitor progress and set targets  

 To maintain regular and productive communication with parents, to report on 

progress, sanctions and achievements  

 

 

Continuing Professional Development 

 In conjunction with your line manager, take responsibility for personal 

professional development, keeping up-to-date with research and developments 

related to school efficiency, which may lead to improvements in the day-to-day 

running of the School 



 Undertake any necessary professional development as identified in the School 

Development Plan taking full advantage of any relevant training and 

development available 

 Undergo appropriate training to support the delivery of ‘specified work’ in 

order to develop skills for the post 

 Maintain a professional portfolio of evidence via SchoolIP to support the 

Performance Management process - evaluating and improving own practice 

 

 

Whilst every effort has been made to explain the duties and responsibilities of the post 

each individual task undertaken may not be identified. 

We are an equal opportunities employer and value and respect diversity across 

our whole school community. The Cotswold School is committed to safeguarding and 

promoting the welfare of children and young people. 

 


