
[image: Text

Description automatically generated with medium confidence]

Peripatetic Teacher Music 

	Pay Range
	£26 per hour 

	Responsible to
	Head of Department 


Core Purpose of Post:


· Deliver high-quality instrumental/vocal tuition.
· Differentiate teaching to support students with varying abilities, including those with SEND.
· To support students in accessing high quality education. 
Specific Responsibilities of Post


· To provide either small group or individual support in vocal studies or a musical instrument. 
· Provide specialist or additional support to students across the Academy in relation to the Music curriculum.
· Plan and prepare a course of lessons appropriate to the skill of each pupil. 
· Teach group or individual lessons according to the timetable. 
· Prepare pupils for examination by external boards, where required.
· Provide or contribute oral and/or written assessments and reports on individual pupils or groups of pupils. 
· Communicate and consult with parents on pupil matters relating to their tuition or examination entry. 
· Maintain accurate records of attendance, progress and lesson content.
· Promote student engagement with music beyond lessons, including performances, examinations and enrichment opportunities.
· Any other task as directed by the Head of Department. 
Policies and Practice


· Promote the Academy’s positive identify, ‘Can Do’ ethos and commitment to developing employability skills.
· Maintain discipline in accordance with Academy procedures and encourage good punctuality, attendance, behaviour, standards of work and homework/prep learning.
· Recognise, reward and celebrate success of students and staff.
· Implement statutory national guidelines, Trust and specific Academy policies and procedures which:
· Promote and safeguard the welfare of young people (as in ‘Keeping Children Safe in Education’ and Child Protection policy
· Ensure Health and Safety practices, including Risk Assessments are in line with national and Trust requirements.
· Promote working practice (MLT Code of Conduct).
· Meet the Teachers’ Standards (Part 1 & 2) at a level appropriate to stage of career.


The aim of the Role Description is to indicate the general purpose and level of responsibility of the post. Duties may vary from time to time without changing the character of the post or general level of responsibility. This is an outline Role Description only and the post holder will be expected to undertake duties commensurate within the range and grade of the post or any lesser duties as directed by the Principal.

Maltby Learning Trust is committed to safeguarding the welfare of children and expect all staff to share this commitment. An Enhanced DBS Disclosure is required for all staff.
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