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Durrington CE VC Junior School

Job Description for KS2 Class Teacher

The post holder is responsible to the Headteacher for their duties, responsibilities, and teaching tasks. 

Responsibilities

· To undertake the teaching of the pupils in their class and associated pastoral and administrative duties in respect of those pupils.

· To interact on a professional level with all colleagues and establish and maintain good working relationships which will promote the development and effective delivery of the school curriculum and maximise children’s achievement. 

(   To be responsible for the direction of support staff and any students who may be on teaching practice of work placement. 

· To be responsible for the development and implementation of an engaging, accessible and relevant curriculum. 

· To be responsible for the pastoral care and safeguarding of the children within their class and the wider school. 

Specific professional duties
Planning and preparing lessons in line with the curriculum which promotes progression in pupils’ learning through:
· identifying clear learning objectives in lessons

· setting tasks, including homework, which challenge and ensure high levels of pupil interest

· setting high expectations for pupils’ learning, motivation and presentation of work

· identifying the needs of individuals and groups withing the class e.g. pupils with additional learning needs or who are high attaining
· using formal and summative assessment to inform lesson planning 
· reviewing from time to time their methods of teaching and programmes of work
Maintaining high quality teaching and class management through:

· establishing and maintaining a safe environment and purposeful working atmosphere which supports learning and in which pupils feel secure and confident
· managing pupils’ behaviour, promoting a good standard of discipline through well-focused teaching and positive and productive relationships
· providing clear structures for lessons maintaining pace, motivation and challenge
· enabling all pupils to develop personally, spiritually, morally, socially, and culturally
· communicating and working alongside the leadership team and SENDCO to address and manage any challenging behaviour

· Selecting appropriate learning resources for pupils to achieve
· using effective questioning, listen carefully to pupils, give attention to errors and misconceptions
· using a range of ICT to promote learning

Assessing, recording and reporting on the development, progress and attainment of pupils

through:
· using summative assessment and marking of work to ascertain how well learning objectives have been achieved
· marking of formative assessments and using data to plan next steps in learning
· giving pupils clear, constructive feedback for further progress
· communicating clear targets for progress with pupils 
· being available to meet parents at consultation evenings

· writing an annual report to parents

Other duties include:
· having a working knowledge of the Teacher Standard
· always operating within the stated policies and practices of the school
· establishing effective working relationships and set a good example through their presentation and personal and professional conduct

· contributing to the life of the school through effective participation in meetings 

· taking responsibility for their own professional development and duties in relation to school policies and practices. 

· Liaising effectively with parents and governors as necessary

· Carrying out supervision duties as appropriate e.g. break duty and leading Collective Worship
Signed (teacher)
……………………………………………………………….. Date …………………

Signed (head)

……………………………………………………………….. Date ………………… 


* School Teachers’ Pay and Conditions Document
