WHITEHOUSE COMMON PRIMARY SCHOOL
JOB DESCRIPTION 
JOB DESCRIPTION  :  TLR TEAM LEADER 
NAME     


            SCALE  TLR2
JOB PURPOSE:

To assist the headteacher in the leadership and management of teaching and learning in the school, to achieve the outcomes required by Government regulations and the school development/improvement plan adopted by the governing body.  To take particular responsibility for ensuring high quality learning and teaching in A PHASE OF THE SCHOOL (TO BE REVIEWED ANNUALLY) through monitoring and support.

PROFESSIONAL DUTIES:
To undertake the duties and responsibilities of a classroom teacher and a member of the Senior Management Team as required by the headteacher.

AS TEAM LEADER:
· Be accountable for high quality learning and teaching in assigned phase through regular monitoring and support to promote high standards and achievement for all.
· Develop and monitor effective assessment procedures to support teaching and learning and to inform SLT of key issues arising from agreed curriculum/ECM areas

· Maintain up-to-date tracking systems of vulnerable identified children within an agreed phase, to inform teaching staff of and monitor the progress of under attaining children

· Maintain effective and positive relationships with parents to strengthen home school relationships.

· Demonstrate a willingness to teach across the school.

· Lead and manage a Phase team of class teachers as well as teaching assistants in providing a consistent, challenging curriculum and pastorial provision for the children.
· Act as Performance Management Team Leader for the phase team and monitor levels of any under performance offering support and challenge as appropriate .

· Act as a positive role model for the teaching staff they manage in professional conduct and the positive promotion of the behaviour policy and anti-bullying strategy.

· Be first line of call in managing behaviour incidents within their assigned phase and maintain records to enable effective feedback to the SLT of behaviour and learning attitudes of the children.

· Ensure achievement and progress in learning and teaching for their assigned curriculum/ECM area, and co-ordinate the work of assigned teams.

· Maintain effective monitoring and assessment of progress for their asigned curriculum area and to identify targets for whole school development in the School Development Plan.

· Support school improvement by the production of improvement plans.

· Lead a curriculum/ECM team to develop, review and maintain good quality schemes of work and assessment for their assigned improvement areas.

· Please note that it is the responsibility of each member of staff to safeguard and promote the welfare of all young people he/she is responsible for and comes into contact with.
· To attend SLT meetings after school once a week to work collaboratively with the SLT.
CONDITIONS OF EMPLOYMENT:
The above responsibilities are in accordance with the requirements of the Education Act 2002 and statutory Orders in terms of duties and working time (including those special provisions relating to the proportion of teaching time within working time for guaranteed time specifically for assessment, planning and preparation), also any local agreements, local authority circulars and guidelines giving interpretations of teachers’ conditions of employment.

SPECIAL CONDITIONS:
A teacher on the upper pay scale shall meet the performance threshold standards as specified in the School Teachers’ Pay and Conditions Document.

The duties required of a teacher under this job description shall be such as require the exercise of a teacher’s professional skills and judgement.

REVIEW AND AMENDMENT:
This job description is normally subject to annual review.  It may be amended at the request of the headteacher or the post holder but only after full consultation with the post holder.
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