[image: image1.jpg]@ Kettering Buccleuch Academy
\ The best in everyone™

e ¥® e ®  Part of United Learning





JOB DESCRIPTION
POST:
Teacher of Physical Education 
PAY SCALE:
ULT Teachers’ Pay Scale
JOB PURPOSE:
To teach and inspire students in Physical Education. 
ACCOUNTABLE TO:
Head of Department
Teaching & Learning  
1. To fully plan and prepare lessons ensuring they enable all students to progress and achieve;
2. To provide a powerful learning environment, which is safe and nurturing for all students, in all lessons;
3. To assess, record and report on the attendance, progress, development and attainment of students and to keep such records as are required, and if necessary, implement effective strategies for students who are not meeting expectations;
4. To assist in the development, monitoring, and evaluation of appropriate syllabuses, resources, schemes of learning, lesson plans, marking policies and teaching strategies in the curriculum.

Professional Responsibilities

1. To actively support the Physical Education department in the delivery of the Physical Education curriculum and extra-curricular curriculum including clubs and fixtures;
2. To be a role model for all students and staff and contribute positively to effective working relations within the academy;
3. To continue personal development in any relevant/identified areas;
4.      To actively engage in the performance development review process;
5. To actively implement academy/department policies;
6. To actively communicate and engage with colleagues, parents, students, governing body, external bodies;
7. To actively take responsibility to promote and safeguard the welfare of students and staff.
Performance Management

1. To take part in the academy’s staff development programme by participating in arrangements for further training and professional development;

2. To continue personal development in the relevant areas, including subject knowledge and teaching methods;

3. To actively engage in the Performance Management Review process.

Academy Policy

1. To help implement academy quality procedures and to adhere to those;

2. To communicate effectively with the parents of students as appropriate;

3. Where appropriate, to communicate and cooperate with persons or bodies outside the academy;

4. To follow agreed policies for communication in the academy;

5. To take part in marketing and liaison activities such as Department Meetings, Open Evenings, Parents’ Evenings, House events, review days and liaison events with partner schools;

6. To register students, accompany them to assemblies, encourage their full attendance at all lessons and their participation in other aspects of academy life;

7. To apply the behaviour management systems so that effective learning can take place.

This job description is intended as a general guide to the duties attached to the post and is not an inflexible specification.  It may therefore be altered from time to time to reflect the changing need of the service, always in consultation with the post holder.

Every member of staff at Kettering Buccleuch Academy has a responsibility to promote and safeguard the welfare of children and young people with whom they come into contact.  

We are an inclusive academy and strive to be a learning, caring and thriving institution.

We take the safeguarding of students and staff seriously at Kettering Buccleuch Academy.  All staff are expected to support this ethos.
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