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	This school has a responsibility for, and is committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults, and requires all staff and volunteers to share this commitment.


	Post  Title
	Play & Engagement Support Assistant
	Post No
	

	School
	Hazel Oak School

	Salary Band/Range
	Band B Salary: £18,562–£19,312 FTE (Actual £7,492–£7,795)

	Responsible to
	Head teacher


	Location
	Hazel Oak School

	DBS Check
	Enchanced DBS with Barred List check

	Special Conditions
	


	1.
	Job Purpose

	
	To support the delivery of high-quality, inclusive play and engagement opportunities during the lunchtime and breaktime periods, promoting pupils’ wellbeing, social development and independence. The role is primarily focused on play and engagement, with an element of planned classroom support for short periods, as required. The post includes personal care duties delivered in line with individual care plans, safeguarding requirements and school policies. 


	2.
	Key Responsibilities

	

	
	2.1
	Main Duties

	
	
	Plan, organise and supervise safe, inclusive and engaging play opportunities 

Actively engage pupils in play, modelling positive interaction 

Support pupils to regulate emotions and manage transitions 

Provide planned classroom support for short periods, under the direction of teaching staff 

Support pupils with personal care, including toileting, hygiene, changing and feeding, in line with care plans 

Monitor wellbeing and behaviour and respond appropriately within agreed procedures 

Attend meetings and training as required 
Keeping up to date and conversant with school aims, policies and procedures, relevant curriculum documents, and being aware of the routines for all aspects of school activities.

The post holder is expected to show initiative and reasonableness, and to take care in carrying out all tasks as are delegated

The post holder is responsible for carrying out any other duties as required by the school as are commensurate with the grade and designation of the post, subject to any reasonable adjustment under the Disability Discrimination Act 1995.   



	
	2.2
	People

	
	
	- Be aware of and respond appropriately to individual pupil needs 

- Promote fair, respectful and caring behaviour 

- Build positive working relationships with pupils and colleagues 



	
	2.3
	Safeguarding

	
	
	School is committed to keeping children, young people and vulnerable adults safe.  The post holder is responsible for promoting and safeguarding the welfare of the children, young people and vulnerable adults for whom she/he is responsible or comes into contact with.
The post holder is responsible for maintaining confidentiality in line with school guidance and that of the Local Safeguarding Children Board.



	
	2.4
	Financial

	
	
	The post holder has no financial responsibilities.



	
	2.5
	Buildings & Equipment

	
	
	The post holder is responsible for the collection, use and storage of equipment for the role.


	
	2.6
	Health & Safety

	
	
	The post holder will be responsible for his/her own health and safety. All duties and responsibilities must be carried out in line with the specific requirements detailed in the school Health and Safety policies. 
Undertake Health & Safety appropriate to the post and as directed by the school

	
	2.7
	Policies & Procedures

	
	
	The post holder will be accountable for ensuring that he/she is aware of relevant school  policies and that all duties and responsibilities are carried out in line with the appropriate policies and procedures.

	

	3.
	Other Conditions

	

	
	3.1
	Mobility

	
	
	Whilst this post is initially to a specific post, the post holder may be exceptionally required to transfer to any post appropriate to their grade at such a place as in the service of the school they may be required.

	
	3.2
	Equal Opportunities

	
	
	School is committed to Equal Opportunities and expects all staff and volunteers to recognise and value differences and to treat everyone with dignity and respect. 


	
	3.3
	Variations to Job Descriptions

	
	
	Due to changing customer demands, duties and responsibilities are likely to vary from time to time and the School therefore retains the right to amend job descriptions to reflect changing requirements. 


	
	3.4
	Training and Development

	
	
	The school is committed to the personal and organisational development of the individual. The post holder will be encouraged to identify job-related development needs and is expected to participate in relevant training and development as directed by the school.

	
	3.6
	Core Qualities & Leadership Framework

	
	
	The school expects all staff to demonstrate the behaviours in the Core Qualities Framework and where appropriate, those in the Leadership Framework, to an acceptable level. 


	Compiled/Reviewed by:
	E Gauntlett

	Date:
	April 2026
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	This school has a responsibility for, and is committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults, and requires all staff and volunteers to share this commitment.


	Post Title
	Play & Engagement Support Assistant
	Post No
	

	School
	Hazel Oak School

	
	

	Salary Band/Range
	Band B Salary: £18,562–£19,312 FTE (Actual £7,492–£7,795)

	Responsible to:
	Head teacher


	
	Essential Criteria
	Desirable Criteria
	Measured By

	Education & Qualifications
	GCSE or equivalent in English and Maths

Willingness to undertake relevant training

	Relevant childcare, playwork or education qualification (Level 2 or above)
First Aid Qualification
	A/I


	Skills & Abilities
	Skilled in listening to and being able to socialise and communicate with children 


	Special interests transferable to children and young people
	A/I

	
	Ability to engage and communicate effectively with children
	
	A/I

	
	Ability to support children positively through play
	
	A/I

	
	Ability to follow care plans, guidance and procedures
	
	A/I

	
	Able to build good relationships with children, their parents and carers


	
	A/I

	
	Able to understand the needs of children  


	
	A/I

	
	Calm, patient and empathetic approach 
	
	A/I

	
	Ability to work on own initiative while working within guidelines.
	
	A/I

	
	Ability to work effectively as part of a team
	
	A/I

	
	Able to win confidence of children, staff and adults in the school community


	
	A/I

	
	Able to demonstrate  a commitment to improving services to children and young people    
	
	A/I


	Experience &

Knowledge
	Experience of working with children with SEND and developing and supporting programmes of activities for them
	Experience in a special school or SEND setting
	A/I

	
	Experience of operating effective systems for planning, recording, evaluating and monitoring  


	Experience of instructing/ supervising others in delivering programmes of activities for children


	A/I

	
	Experience of ensuring the health, safety and welfare of children  


	
	A/I

	
	Knowledge of child development through play, and the principles of playwork  


	Awareness of child protection issues


	A/I

	
	Basic understanding of child development and learning 


	Awareness of the needs of disadvantaged groups and of the practical implementation of equality and diversity 


	A/I

	
	Willingness to provide limited classroom support for short, planned periods under the direction of the teacher
	
	A/I

	
	Willingness to undertake personal care duties
	
	A/I

	
	Awareness of safeguarding and child protection responsibilities
	
	A/I


	Core Qualities
	Personal Effectiveness: makes things happen; operates with resilience, flexibility and integrity.


	
	I

	
	Communication: shares and listens to information, opinions and ideas, using a range of effective approaches.


	
	I

	
	Self Awareness: learns continuously and effectively adapts behaviour in response to feedback.


	
	I

	
	Service Delivery: understands customer needs and responds appropriately and demonstrates continuous improvement. 


	
	


	Other Requirements
	Enhanced DBS with Barred List checks clearance 
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