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Teacher (M1–M6) PPA Cover 
Main Purpose of the Role
The main purpose of the Teacher at Marsh Hill Primary is to plan, teach and assess high-quality, well-structured lessons that promote excellent progress and outcomes for pupils from Reception to Year 6. As a class teacher within a 2-form entry primary school serving a deprived area of Erdington, Birmingham (approximately 420 pupils, 55% Pupil Premium and 60% SEND), the Teacher will have a central role in delivering an inclusive, ambitious curriculum that reflects the school's vision and values and meets the needs of a diverse community.
Teachers at Marsh Hill Primary are expected to:
· Inspire, motivate and challenge pupils so that they achieve their best socially, emotionally and academically.
· Contribute to the school’s ethos of care, equity and high expectations, ensuring all pupils—particularly those who are disadvantaged or have additional needs—make strong progress.
· Take part in whole-school approaches to raise attainment, close gaps in achievement and support pupil wellbeing.
Key Responsibilities and Duties
Teaching and Learning
· Teach well-structured lessons across the primary curriculum (Reception–Year 6), making effective use of school schemes of work and agreed approaches.
· Deliver engaging learning that builds on pupils’ prior knowledge and develops deep understanding and skills.
· Set high expectations for all pupils and use appropriate differentiation so every pupil is challenged and supported.
· Mark and assess pupils’ work in line with school policy; use assessment information to inform planning and to guide pupils’ next steps.
· Promote the development of pupils’ literacy, articulacy and numeracy across the curriculum.
Full Time PPA Cover (Across School Key Stages: EYFS, Key Stage 1 and Key Stage 2)
· Provide PPA (Planning, Preparation and Assessment) cover across the school as required, delivering high-quality teaching and consistent approaches in EYFS, Key Stage 1 and Key Stage 2.
· Ensure continuity of learning for classes covered, following class planning and school policies to maintain standards and behaviour expectations.
· Adapt teaching for short-term cover to meet the needs of all pupils.
· Liaise with class teachers and senior leaders to feedback on pupil progress, behaviour or concerns observed during cover sessions.
Curriculum Development and Whole-School Contribution
· Contribute to the development, implementation and evaluation of curriculum and school-wide initiatives that reflect the needs of Marsh Hill Primary’s community.
· Work collaboratively with colleagues to ensure a coherent and sequenced curriculum across year groups.
· Participate in whole-school events, extra-curricular activities and parental engagement initiatives that support pupils’ personal development and community links.
Pupil Welfare, Behaviour and Inclusion
· Maintain a safe, purposeful and inclusive classroom environment rooted in mutual respect.
· Manage pupil behaviour effectively in line with the school’s behaviour policy to ensure a calm and productive learning environment.
· Identify and support pupils with additional needs, working with the SENDCo, external professionals and families to implement effective interventions and reasonable adjustments.
· Promote high standards of attendance, punctuality and positive attitudes to learning.
Assessment, Monitoring and Reporting
· Keep accurate records of pupils’ attainment and progress; produce reports for parents and carers and contribute to review meetings.
· Use formative and summative assessment effectively to track progress, identify gaps and adapt teaching.
· Contribute to school self-evaluation by providing reliable information about the progress and attainment of pupils taught.
Professional Collaboration and Responsibilities
· Participate in the school’s appraisal process and contribute to school improvement priorities.
· Work cooperatively with colleagues, support staff and other professionals to secure high-quality outcomes for pupils.
· Where relevant, supervise, deploy and mentor support staff and early career teachers.
· Attend and contribute to staff meetings, training and professional development activities.
· Undertake other reasonable duties as requested by the Headteacher that support the smooth running of the school.
Health, Safety and Administration
· Ensure the safety and wellbeing of pupils by following school health and safety procedures.
· Maintain professional standards of record-keeping, communication with parents and compliance with statutory requirements (e.g., attendance registers).
· Maintain good order and discipline among pupils, managing behaviour effectively to ensure a safe learning environment. 
Skills and Competencies
· Qualified Teacher Status (QTS) with experience teaching in primary settings (EYFS to KS2).
· Strong subject and curriculum knowledge across the primary curriculum; 
· Skilled in adapting teaching to meet the needs of diverse learners, including pupils with SEND, higher ability children and those eligible for Pupil Premium.
· Proven classroom management skills that create a safe, respectful and stimulating learning environment.
· Effective assessment and data-use skills to track pupil progress and inform teaching.
· Excellent communication skills with pupils, parents, carers and colleagues; cultural awareness and sensitivity to the local community context.
· Flexibility and resilience to provide full-time PPA cover across EYFS, KS1 and KS2 when required.
· Collaborative working style and commitment to whole-school improvement and shared professional responsibility.
· Commitment to promoting equality, diversity and inclusion in all aspects of school life.
· Competent use of ICT for planning, teaching, assessment and communication.
Professional Development
· Access to structured professional development aligned to school priorities and individual appraisal targets.
· Support for continuing professional learning (e.g., training in effective pedagogy, SEND strategies, systematic synthetic phonics, behaviour management, assessment practice).
· Participation in CPD opportunities 


Safeguarding
· Marsh Hill Primary is committed to safeguarding and promoting the welfare of pupils. All staff are expected to share this commitment and adhere to statutory guidance (e.g., Keeping Children Safe in Education) and the school’s safeguarding and child protection policies.
· Specific safeguarding responsibilities for the Teacher role include:

· Maintaining vigilance for signs of abuse or neglect and acting promptly on any concerns.
· Recording and reporting concerns to the designated safeguarding lead (DSL) in line with school procedures.
· Ensuring that classroom practice and school activities prioritise pupil safety and wellbeing.
· Undertaking required safeguarding training and keeping up to date with policy changes and best practice.
· Promoting a culture where pupils feel safe to share concerns and know how to seek help.
· Wearing professional conduct, at all times and maintaining appropriate boundaries with pupils, parents and carers.
· 
· The Teacher will ensure that safeguarding practice also considers the heightened vulnerability of pupils from disadvantaged backgrounds and those with SEND, aligning with the school’s commitment to pupil welfare and inclusion.
Additional Information
· Contract: Full-time (PPA cover responsibilities integrated into role)
· Salary: Main Pay Scale M1–M6
· Location: Marsh Hill Primary, Erdington, Birmingham
· Reporting to: Headteacher and Phase Leader / Year Leader
This job description reflects the principal responsibilities of the role within the context of Marsh Hill Primary’s mission to provide high-quality, inclusive education for all pupils. It is not a comprehensive list of all tasks and may be reviewed as the needs of the school evolve.
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