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JOB TITLE:   Primary Assistant Headteacher  (Inclusion Lead)
LOCATION: Eastbury Community School

CONTRACT TYPE: Full Time

CONTRACT TERM: Permanent 
START DATE: September 2023
CLOSING DATE: 22.03.2023 
VISITS TO SCHOOL: 6th, 13th and 20th March 2pm – 3pm 

(Email ara@eastbury.bardaglea.org.uk) to confirm attendance for a visit
INTERVIEWS: 29.03.2023  
SALARY SCALE: L8 – L12  

STATUS: Roll 470  (Oversubscribed)
About Our School:

This is an excellent opportunity for a committed and innovative individual to join a successful, forward thinking and inclusive 3-19 all through school.  We are at the heart of an ethnically diverse community in East London, an area undergoing significant regeneration and building affordable homes.  We are a successful school, where academic outcomes and character development are at the heart of everything we do. We believe our students can achieve and give them the opportunities to realise their potential.   We have recently celebrated our first Year 6 cohort’s excellent SATs results. We foster a collaborative culture where talented individuals are empowered to produce their best work in a purpose-built accommodation.

Find out more about a career at ECS here: Join Our Community
About The Role:

We are seeking an Assistant Head (Inclusion Lead) who will provide leadership and coach our Primary SENDCO. The candidate will be the Primary DSL and will work collaboratively with the 3-19 Safeguarding Team. The role will include the following responsibilities: 
• Ensuring safeguarding practice, policies, procedures, systems and training are robust, up-to-date and implemented by all staff

• Lead person for behaviour and pastoral care

• Manage and coach the SENDCO

• Supporting the Attendance team, aspects of Admissions (including new arrivals), EAL data and other emerging aspects of school life as part of the 3-19 team

• To lead on an area of the curriculum and or Key Stage 
How To Apply:

For full details of the post and an application form, please visit the school website www.eastbury.bardaglea.org.uk and return the application form to the Headteacher’s PA, Karen Dunnell kdunnell@eastbury.bardaglea.org.uk.

Eastbury School is committed to safeguarding and promoting the welfare of children and young  people.  We are committed to and promote equalities in our practice. We expect all staff to share this commitment and to undergo appropriate checks including enhanced DBS checks.  CVs are not accepted and will not be considered.
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Curriculum Intent:
The Eastbury Curriculum is built upon our three principles of Excellence, Collaboration and Success.
Excellence: in our expectations; attitudes to learning; academic outcomes and future destinations.

Collaboration: With each other; with our local community and with professional organisations.

Success: in all its forms; celebrating progress at every step and striving to realise potential.
At all phases we offer:
· a rich, broad and balanced curriculum

· an inclusive curriculum designed to engage, support and challenge every learner

· a curriculum that values diversity and reflects the world our students live in
Our curriculum is underpinned by our core values: 
Success, Resilience, Respect, Safety, Responsibility and Collaboration
The curriculum is a bespoke knowledge and skills-based curriculum which fulfils the National Curriculum requirements, as well as providing additional enrichment experiences and extra-curricular opportunities for our children. This includes real-life experiences such as education visits and inviting visitors into school. 

Primary Phase Overview:

The successful candidate will be joining a dedicated, collaborative and supportive team who build confidence and trust in their staff through autonomy. The Primary is a 2 form entry oversubscribed school. We instil a love of reading for all children. Children learn to read through Sounds Write Phonics Program and reading is taught through Daily Supported Reading and Destination Reader. We have embedded the Talk for Writing Program which is an engaging teaching framework that raises progress and boosts standards. Maths is taught through Maths No Problem. This scheme is based on the evidence-based approach developed in Singapore, it has been recommended by the DfE for schools on the Teaching for Mastery Programme. Every child in the Primary Phase learns to play a musical instrument from Violins to Clarinets with experts in the field. This has been noted as an area of excellence within the school and we have been accredited with the Music Mark Award. The PE curriculum is delivered by an experienced Sports Coach and children have access to a wide range of extra-curricular sporting activities. Spanish is delivered by a Native Speaking Spanish Teacher and children have the option to learn Spanish from Year 1. The Primary School has a Forest School where the children learn how to grow their own fruits and vegetables and this is a space where many lessons are brought to life.  We are a Bronze Rights Respecting School. Children are able to articulate the rights of a child and this is embedded within our school life. Our Eco Warriors work on improving the sustainability of the environment. We have recently been awarded with The Green Flag Award. The Science curriculum across the school has been implemented well and as a result we have been awarded our Primary Science Quality Mark.     

 Applicant Information

· Driven and passionate about both academic success and personal development and well-being, and therefore able to make a real difference to the life chances of our pupils

· Exceptionally talented teachers and leaders with proven track records of success

· Able to contribute to the development of our vision and have the drive and perseverance to deliver it

· Team players who are highly organised, yet flexible, with excellent interpersonal and communication skills, who are visible and remain calm under pressure

· Able to motivate and inspire teams of dedicated professionals and happy learners; and use a common sense approach to implementing current educational developments and statutory obligations. 

· Able to evaluate and report data effectively

Job Description, October 2022
	Role


	Assistant Head of Primary Phase (L8-L12)

The Assistant Head will be part of Senior Leadership Team of Eastbury Community School and is expected to keep up to date with both the educational research and statutory obligations relevant to the post.  Please note roles and duties rotate at ECS in order to promote succession planning and the development of future leaders of education. 

	Accountable to:
	Head of Primary Phase – Line manager



	Responsible for:
	Supervision of staff as directed by Head of Primary Phase



	Context 


	· Eastbury Community School (ECS) is an All-through school for pupils aged 3 -19 in the London Borough of Barking & Dagenham (LBBD).  

· The Primary Leadership Team plays a key role in the strategic development of the school, and have operational responsibilities for the smooth day-to-day running of the primary school under the direction of the Head of the Primary Phase (HOP).

· The Assistant Head will be the leading professional for the primary team supporting the Head of Primary (HOP) in ensuring that all pupils have the best possible care, have access to a broad and balanced curriculum and achieve the highest standards, in line with the ethos of Eastbury Community School (ECS).
· The role provides many responsibilities, accountabilities, and expectations, which will rotate over time, thereby providing excellent experience and development in preparation for further leadership promotion to Deputy Headship. 



	Main purpose of the role:
	· Ensuring safeguarding practice, policies, procedures, systems and training are robust, up-to-date and implemented by all staff

· Attendance at a range of child protection/safeguarding meetings as required
· Lead, chair and coordinate our Vulnerable Children and Families meetings ensuring that actions are recorded and followed up

· Lead person for behaviour, well-being and pastoral care
· Lead person for Equalities
· Lead person for Primary Behavior and Character Values
· Lead for Breakfast Club and overview of playtimes and lunchtimes.
· Lead the Midday supervisors for lunchtimes. 

· Lead for School Council
· Manage and coach the SENDCO

· SLT lead for health and safety (member of H&S Committee)
· To work alongside colleagues to support, train and ensure quality first teaching and specialist support as deemed suitable
·  To work closely with curriculum leaders to make sure that the curriculum is relevant, accessible and engaging for all pupils. To lead on an area of the curriculum (PSHE)

· Leading the Attendance team, aspects of Admissions (including new arrivals), EAL data and other emerging aspects of school life
· 60% Teaching Commitment 

· To lead on an area of the curriculum (PSHE)
· To lead on a Key Stage preferably EYFS 


	Leadership and Management
	· Monitor, review and evaluate the effectiveness of school policies, procedures and practice.

· Track the progress of groups of pupils across the school and implement actions to address any underachievement, particularly for disadvantaged pupils, the most able, disabled and those with special educational needs.

· Have an overview of trends for groups of children across the school and co-ordinate and lead on strategies to close any gaps in attainment and achievement for any groups. 

· Have an overview of strengths and areas for development across the school to inform school improvement planning to drive forward achievement. 

· Design, implement and evaluate the curriculum in liaison with curriculum teams and phase leaders, including the provision of extra-curricular opportunities for pupils. 

· Implement, monitor and evaluate professional development for teachers and teaching assistants across the school ensuring staff are at least “Eastbury Community School Primary Standard” and consistent in their approach. 

· Manage the performance of Teaching Assistants, ensuring best practice is shared and developed, and any underperformance is addressed.


	Teaching, Learning and Assessment
	· Act as a model of outstanding teaching in the school and in the wider community. 

· Ensure the school is at the forefront of innovation for T, L and A. 
· To track key groups of pupils and ensure that they are making expected or accelerated progress
· Ensure the school environment, inside and out, is conducive to high quality learning experiences.


	Pupils’ personal development, behaviour and welfare
	· Take a leading role in ensuring the curriculum is balanced and relevant to the current pupils, developing life skills and emotional intelligence alongside the National Curriculum.

· Lead person for behaviour, character values, well-being and pastoral care



	General requirements
	All school staff are expected to:


a. Engage actively in the performance review / Appraisal process.

b. Adhere and contribute to the development of and actively promote ECS policies.

c. Undertake other reasonable duties related to the job purpose required from time to time.
Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description 

Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.

The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.


	Review and Amendment
	This job description should be seen as enabling rather than restrictive and will be subject to regular review. 




Person Specification

Assistant Head of Primary Phase (L8-L12) - Primary Phase

	We are seeking to appoint a colleague who:


	Assessment:

A = Application

IT = Interview task

I = Interview

R = Reference

	Qualification requirements

· Qualified Teacher Status

· Degree
· NASENCo desirable 

· Level 3 DSL desirable 
Professional Development
· Evidence of appropriate professional development for the role of assistant headteacher.
· Evidence of recent leadership and management professional development.
· Has successfully undertaken appropriate Child Protection training at level 3
School Leadership and Management Experience
· Current experience as a senior or middle leader in a primary school.
· Active and effective leadership of a team /key stage/curriculum area/department.
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Be able to demonstrate successful/effective leadership in a school.
· To have taken an active involvement in school self-evaluation and development planning.
· To have implemented and developed a whole school initiative.
· To have had responsibility for policy development and implementation.
· To have had experience of and ability to contribute to staff development across the primary range. (E.g. coaching, mentoring, INSET for staff).
· Experience leading a core a subject 
· Active safeguarding/child protection in current setting desirable 
Experience and Knowledge of Teaching
· Significant teaching experience within the primary phase.
· To have a knowledge and understanding of all 3 Key Stages in the primary phase.
· To be able to effectively use data, assessment and target setting to raise standards/address weaknesses.
· To be able to exemplify how the needs of all pupils (SEN, AEN, AGT, EAL, GRT) have been met through high quality teaching.

Professional Attributes
· Demonsrate awareness of the needs of the pupils at Eastbury Community Schol and how these could be met.

· Able to demonstarte a clear rationale for behaviour management and a proven track record of the effective implementation of a range of behavur mangemnet strategies/

· Excellent written and verbal cmmunication skills (which will be ases at all stages of the process).

· To be a leader or learning; demonstrating, promoting and encouraging outstanding classroom practice.

· Show a good commitment to sustained attendance at work.
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Professional Skills

An Assistant Headteacher is expected to be working within and towards the National Standards of Headship.

	Qualities and Knowledge

	Hold and articulate clear values and moral purpose focused on providing a world-class education for the pupils at Eastbury Community School
	AIR

	Demonstrate optimistic personal behaviour, positive relationships and attitudes towards their pupils and staff, and towards parents, governors and members of the local community
	AIR

	Communicate compellingly the school's vision and drive the strategic leadership, empowering all pupils and staff to excel
	AIR

	Pupils and Staff

	Demand ambitious standards for all pupils, overcoming disadvantage and advancing equality, instilling a strong sense of accountability in staff for the impact of their work on pupils' outcomes

	AIR

	Secure excellent teaching through an analytical understanding of how pupils learn and of the core features of successful classroom practice and curriculum design, leading to rich curriculum opportunities and pupils' well-being
	AIR

	Create an ethos based on values within which all staff are motivated and supported to develop their own skills and subject knowledge, and to support each other
	AIR

	Systems and Process

	Ensure that the school's systems, organisation and processes are well considered, efficient and fit for purpose, upholding the principles of transparency, integrity and probity
	AIR

	Within the school's Christian ethos, provide a safe, calm and well-ordered environment for all pupils and staff, focused on safeguarding pupils and developing their exemplary behaviour in school and in the wider society
	AIR

	Establish rigorous, fair and transparent systems and measures for managing the performance of all staff, addressing any under-performance, supporting staff to improve and valuing excellent practice
	AIR

	The Self-Improving School System

	Develop effective relationships with fellow professionals and colleagues in other public services to improve academic and social outcomes for all pupils
	AIR

	Inspire and influence others- within and beyond schools- to believe in the fundamental importance of education in young people's lives and to promote the value of education
	AIR
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