Bigland Street, London E1 2ND " Tel. 020 7702 7088

Primary Music Teacher

Salary: Main scale + TLR Vacancy hours: Full-time or Part-time

Start date: Negotiable Cloglng da_y: Open. until fllleq. Oply short-listed
candidates will be invited to an interview.

This is a great opportunity for a teacher with a passion in teaching music to children.
The successful candidate will be a strong practitioner and team player. They will
have a good understanding of the national curriculum and children’s learning in the
EYFS. They will take initiatives where necessary and be driven by the school’s
mission to increase children’s life chances through high quality education. The
successful candidate can negotiate a TLR and be part of the school’s curriculum
leadership team.

Candidates must have recent experience in teaching music or be an ECT with a
specialism in the subject. However, teachers who have a strong passion and interest
in the subject may also apply, but will need recent, relevant experience.

The role involves the teaching of music across the school. This will include singing,
percussion and possibly an instrument. There will be good provision for CPD and
training for the post-holder.

Full-time applicants will teach music in the afternoons and provide support for core
subjects in the morning in a Year group (playing to their strength). Part-time will
involve teaching music 3 to 5 afternoons depending on availability.
Bigland Green offers:

®  curious children who are eager to learn, and have good support from parents;

® a designated music room which is spacious and well resourced;

® strong provision for CPD and professional growth;

® a very good foundation for music teaching built over the past six years;

® teachers who work as a strong team, and;

® a highly supportive governing body.

Bigland Green Primary is committed to safeguarding and promoting the welfare of children and expects all staff
and volunteers to share this commitment. The successful candidate will require an enhanced DBS clearance. We
are dedicated to equality and valuing diversity.

Potential candidates are welcome/encouraged to visit the school. Please telephone or
email to arrange a visit or an informal conversation with the headteacher.

How to apply: For an application pack, please visit our website
https://biglandgreen.towerhamlets.sch.uk/vacancies/

Please return your application to: enquiries@biglandgreen.towerhamlets.sch.uk




Job description &

person specifications for Primary Music Teacher — January 2023

Job description

The key duties of the teacher at Bigland Green will be as stipulated in the School Teachers
Pay and Condition Document 2022, with particular attention to paragraphs 50.1 to 52.10.
See link https://www.gov.uk/government/publications/school-teachers-pay-and-conditions
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Qualifications
This post is suitable for a qualified teacher with the required skills set.

Skills & experience

Candidates must have recent experience of teaching music in a school or similar setting. A
specialism in the subject is highly desirable but not essential. A good understanding of music
and the primary curriculum and how the primary curriculum builds on the EYFS is essential.
The right candidate will be driven by a moral compass, and be passionate about increasing
the life chances of children by providing education that helps them to become confident
individuals, successful learners and responsible citizens.

If you feel that you can contribute to the school’s mission and its Learning Vision
as a school teacher, then we would like you to make a strong application.

Closing date: Open until filled
Only short listed candidates will be contacted by email and invited to interviews.

Bigland Green Primary School’s mission is to provide teaching and learning that helps
children to become:

» confident individuals who enjoy learning, make progress and achieve;

» successtful learners who are able to live safe, healthy and fulfilling lives, and;

= responsible citizens who make a positive contribution to society and the world.

The school has identified six steps to achieving its mission. These six steps to success are
encapsulated in the school’s Learning Vision. All key stakeholders (pupils, staff, parents,
governors & volunteers) strive for the full implementation of the Learning Vision.

Six steps to success @ a great place to learn and grow
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Bigland Green is committed to safeguarding and promoting the welfare of children and expects all staff/volunteers to share
this commitment. All offers of employment are subject to an enhanced disclosure and other checks.
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