	Job Title: Primary Cover Supervisor 


	Directly responsible to: CEO / Executive Headteachers / Headteachers


	Directly responsible for: Supervising whole classes during the short-term absence of the class teacher across any of the Trust schools. This involves delivering pre-prepared lessons, maintaining a purposeful learning environment, and ensuring that pupils continue to make progress. On occasion, some small elements of planning or preparation may be required.

	Hours of Duty: Salary: Range 29-32 £35,081 - £37,644 actual salary 36 hours - term time only





Support for Pupils
· Establish productive working relationships with pupils, acting as a positive role model.
· Promote the inclusion and acceptance of all pupils across the Trust.
· Manage behaviour constructively, promoting self-control and positive attitudes to learning.
· Provide feedback to pupils on progress and encourage them to take responsibility for their learning.
Support for Learning
· Supervise and deliver lessons as set by the class teacher or department lead.
· Ensure that pupils remain on task with their learning and follow the agreed lesson plan.
· Where required, adapt or make small planning adjustments to meet pupil needs.
· Use ICT and other resources effectively to support learning.
· Monitor and report on pupil engagement and progress to the relevant teacher or curriculum lead.
Support for the School
· Work flexibly across all Trust schools as directed, providing cover when and where required.
· Contribute to the overall ethos, aims, and values of the Trust.
· Be aware of and comply with policies relating to child protection, safeguarding, health and safety, behaviour, and confidentiality.
· Build constructive relationships with staff, pupils, and parents/carers.
· Supervise pupils on visits, trips, or out-of-school activities where required.
Knowledge and Skills
· Ability to supervise and manage whole classes effectively.
· Good understanding of behaviour management strategies.
· Ability to engage pupils positively in learning activities.
· Good literacy, numeracy, and ICT skills.
· Ability to work independently and as part of a team across multiple schools.
· Commitment to safeguarding and promoting the welfare of children.
Review Arrangements:
The details contained in this Job Description reflect the content of the job at the date it was prepared.  It should be remembered, however, that it is inevitable that over time, the nature of individual jobs will change, existing duties may no longer be required and other duties may be gained without changing the general nature of the duties or the level of responsibility entailed.  Consequently, the Academy will expect to revise this Job Description from time to time and will consult with the post holder at the appropriate time.
Received and accepted by    …………………………………………………
Executive Principal   ……………………………………………………………
Date………………………………………..
Date ……………………………………………………….













