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JOB DESCRIPTION

Post Title:

Upper KS2 Teacher 
School:

Woodfield Academy 
Salary Scale:

MPS/UPS 
Hours:


Full time 
MAIN PURPOSE OF THE POST
Provide high quality, engaging teaching and learning to pupils from Year 5 to 8. Maintain high expectations of pupils and encourage them to contribute to the wider life of the school and contribute to our shared vision and values. Take an active part in the extra-curricular life of the school.
We are looking for an enthusiastic practitioner who enjoys the buzz of teaching and enjoys a varied timetable. This is a unique role to teach across a range of subjects in both KS2 and 3. We understand that the middle school system will mean that a suitable applicant may need training in their least specialised key stage. The ability to teach English, Maths and Humanities is preferable but experience in other subjects is also advantageous. We have specialist teachers for Music, Art, Pe and DT but these may also need to be delivered depending on the responsibilities of teachers in these subjects. This really is a job for somebody to experience the full teaching spectrum and may suit a key stage specialist with a passion for teaching, or a KS2 teacher who would like to expand out into KS3.
DUTIES AND RESPONSIBILITIES 

TEACHING AND LEARNING

· Plan effective lessons to meet the needs of all students including those with SEND, in receipt of PPG etc.

· Deliver high standard lessons in line with departmental schemes of learning 
· Motivate students to achieve their expected outcomes and exhibit high standards in their work

· Provide regular and timely feedback following departmental policy, and encourage students to reflect on their learning and take appropriate steps to improve their work

· Foster an atmosphere of mutual respect

· Ensure good behaviour for learning through consistent use of the school’s behaviour policy

· Develop and encourage cross-curricular links and personal development
· Provide timely and accurate assessment of pupils’ work in line with department and academy calendars

· Identify and take appropriate action on issues arising from analysis of pupil data

· Maintain the quality of learning environment in teaching and departmental areas

· Work collaboratively to conserve resources

· Encourage pupil wellbeing through positive interactions and use of praise
· Deliver a strong pastoral ethos by being a tutor to a Year class, including PSHE delivery and parental contact
· Work collaboratively with the pastoral team to provide the highest quality support for pupils

· Ensure the maintenance of accurate records of progress, and contribute to moderation activities to ensure consistent application of assessment across the department

· Fully engage with the academy’s programme of learning walks and lesson observations

GENERAL DUTIES

· To carry out a share of supervisory duties in accordance with published rotas

· To participate in appropriate meetings with colleagues and parents relative to the above duties

· Operate relevant equipment/ICT packages (e.g. MS Office, internet, intranet, SIMS, E-mail)

· Keep up-to-date knowledge of the range of external agencies and opportunities that can be used to provide extra support for students

· Support Learning Support Assistants with day-to-day issues 

· Ensure effective communication with all colleagues (teaching and support staff)

CURRICULUM DEVELOPMENT

· Contribute to the development of an engaging and challenging curriculum for all year groups

· Ensure that literacy, numeracy, careers, SMSC and communication skills are reflected and promoted within lessons

STAFF DEVELOPMENT/PERFORMANCE MANAGEMENT

· Engage fully in the academy’s Performance Management processes

· Share good practice and promote collaborative teamwork to motivate and inspire colleagues

ADDITIONAL SPECIFIC RESPONSIBILITY

· To be a Tutor to an assigned Tutor Group, and to carry out related duties in accordance with the general job description of Tutor.

· To support the academy’s extra-curricular programme through active participation in at least one activity.

OTHER AREAS OF RESPONSIBILITY

Safeguarding
· Work in line with statutory safeguarding guidance (e.g., Keeping Children Safe in Education, Prevent) and our safeguarding and child protection policies.

· Promote the safeguarding of all pupils in the MAT.
· Record any safeguarding concerns regarding pupils on MyConcern

· Undertake safeguarding training as required

· Maintain appropriate levels of confidentiality when dealing with data and information
General
· To maintain personal and professional development to meet the changing demands of the job, participate in appropriate training activities and encourage and support staff in their development and training. 
· To undertake such other duties, training and/or hours of work as may be reasonably required, and which are consistent with the general level of responsibility of this job.  
· To undertake health and safety duties commensurate with the post and/or as detailed in the Directorate’s Health and Safety Policy. 
The post holder may be required from time to time to undertake other duties within the trust as may be reasonably expected, without changing the general character of duties or level of responsibility entailed.
CONTACTS

In all contacts the post holder will be required to present a good image of the school, deal with people in a professional manner and maintain constructive relationships.

Internal:
Staff colleagues

External:
External agencies



Potential candidates

EQUAL OPPORTUNITIES POLICY
The duties described in this Job Description must be carried out in a manner which promotes equality of opportunity, dignity and due respect for all employees and service users and is consistent with the School’s Equal Opportunities Policy.

Promote equal opportunities in all aspects of responsibility according to the MAT’s aims and objectives.

NOTES:
In addition to those duties and responsibilities outlined above, the contributions of each member of staff to the work of the MAT will include the following:

· To play a positive role in the life of trust’s communities.
· To maintain a high standard of discipline, appearance, punctuality and commitment in all areas.
· In all contacts the post holder will be required to present a good image of the MAT as well as maintaining constructive relationships.
· Bordesley MAT is committed to the safeguarding of young people and an enhanced DBS disclosure and other Safer Recruitment checks are required for this position.
· The MAT reserves the right to alter the content of this Job Description, after consultation, to reflect changes to the job or services provided, without altering the general character or level of responsibility.
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