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	Westbury Leigh CE Primary School

Sandalwood Road, Westbury, Wiltshire.  BA13 3UR

Tel: 01373 822230   Email: WLPoffice@palladianacademytrust.com 




Westbury Leigh CE Primary School

Candidate Information

2024-25

Thank you for your interest in joining Westbury Leigh. We’re delighted that you’re considering becoming part of our school community, and we hope that what you read—and ultimately see—will inspire you to take the next step with us.  Westbury Leigh is part of Palladian Academy Trust and we work together with other schools within the Trust to ensure excellent and equitable opportunities so everyone can flourish.
Though we are a large primary school with capacity for 420 children aged 4 to 11, we currently have around 250 children on roll.  We pride ourselves on being a close-knit, supportive community. Staff, pupils, and families often speak of the “Westbury Leigh family,” where every individual feels valued, nurtured, and encouraged to thrive.

Our vision is to inspire everyone to flourish, aim high, and achieve beyond expectations. Rooted in God’s love, we grow as individuals—demonstrating courage, responsibility, and respect in everything we do. We live out our guiding principle:

"Aspire not to have more but to be more."
We aim to help every child make the most of life’s opportunities, encouraging ambition, perseverance, and a genuine love of learning. Our strong Christian ethos is central to school life, and our core values—respect, responsibility, and courage—guide and shape our community.

Our curriculum is designed to develop the whole child. We offer an inclusive and adaptive learning climate, provide high-quality resources, and are proud of our dedicated staff team, who create a rich and creative environment where every child can be inspired and challenged.

Inside this pack, you’ll find more information about our school, along with details on how to apply for our current vacancies. We warmly welcome you to visit us in person—there’s no better way to experience the heart of our school than by meeting the people who make it special.  To arrange a visit, please the school office.   We look forward to hearing from you.
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Strategic Priorities
· To ensure the highest quality of education for every child: high achievement culture

Ensuring high quality teaching and learning; strong inclusion that ensures the gap diminishes; providing and inspiring curriculum that is meaningful and memorable.

· To provide an inspirational ethos where everyone can flourish: personal identity within a team

Promoting our Christian values and living these out well; ensuring a strong sense of identity and esteem; ensuring a culture that enables growth.

· To be aspirational in developing our people: valuing and strengthening 

Strengthen capacity to improve and thrive; investing in people and enabling them to thrive; promoting wellbeing for all and building resilience

· To build and strengthen a strong community: belonging and celebrating

Building string partnership; strengthening and promoting reputation; exploring formal partnership working – being part of something bigger.
How we work

At Westbury Leigh, our provision is grounded in access to high-quality professional development and a commitment to ensuring that no child is left behind. We use the best available evidence and draw on our collective experience to deliver excellent outcomes for all learners. We believe every child deserves access to the highest quality of education—and that this is made possible through dedicated, skilled, and inspirational staff.
Due to fluctuations in birth rates, we currently operate with a mix of single-age and mixed-age classes. Regardless of class structure, our strong team ethos ensures effective collaboration in how we work together.  

To enhance efficiency and communication, we employ a variety of digital systems. We use Class Dojo to stay connected with parents, alongside regular updates via newsletters, Facebook and Instagram. Internally, Outlook, Microsoft Teams, and OneNote are used for communication, planning, and resource sharing. Staff have access to teacher laptops and iPads, and every classroom is equipped with interactive whiteboards. Remote and flexible working is encouraged where appropriate, and we are proud to be moving toward becoming a paper-free school, supporting environmental sustainability.
As a Church of England school, collective worship and Religious Education are central to our identity. Each term, we explore a core school value— respect, responsibility, or courage—through a variety of themes. Daily reflection times allow children to consider how these values influence their lives and support our status as a rights-respecting school. Pupils demonstrate a strong moral compass and consistently reflect our school values in their attitudes and behaviour. Collective worship is thoughtfully planned and supported with a wide range of resources.
Our curriculum is built around key drivers: oracy and language development, environmental awareness, and a strong local identity within a global and diverse context. We place a high value on pupil voice and use trauma-informed restorative practices (Thrive) to support emotional well-being and behaviour.
We promote a strong reading culture across the school. Our phonics programme follows Sounds Write although we are moving to Little Wandle in September, and we use the White Rose Maths scheme to support mathematical understanding. Reading is taught using VIPERS and we use the Trust writing framework with a focus on immersion, sentence building and independent application of writing skills.
To enrich learning, we offer a wide range of educational trips, experiences, and activities that inspire curiosity, deepen understanding, and bring the curriculum to life.  We have a small farm on site with goats, ducks and chickens and an aviary which support our strong focus on learning outside the classroom with the many benefits this brings to wellbeing and achievement.
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Completing the application
In support of your application, you will be asked to provide additional information.  This should be no more than 2 sides of A4 and should evidence how you meet the person specification for the role and should include details on your specialist area.  

We would prefer that you complete your application electronically where possible.  Please make sure you compete each section and don’t leave any gaps.  You will also find an equalities form for you to complete, we ask that you note our policy on equality and diversity.  If you are invited to interview, we will ask you if there are any reasonable adjustments that may be needed to support you with this. Due to capacity, we are unable to write to say you have been unsuccessful at shortlisting, if you do not hear from us before the interview date then assume this is the case.  As part of our pre- recruitment checks we will undertake an online search of any candidates that apply for the post.
Job applicant privacy notice 
At Westbury Leigh Church of England Primary School we are committed to safeguarding and promoting the welfare of all pupils in our care.  The health and safety and wellbeing of all our pupils is a priority; all staff and volunteers are aware of their responsibilities and will do all they can to provide a safe, caring and positive environment where children feel happy and secure.  We have robust safer recruitment practice alongside regular safeguarding professional development, policies and procedures which ensures all staff and volunteers are well equipped to uphold our ethos and values.
Staff are required to undertake safeguarding training as part of their induction into school and this will be updated regularly in line with statutory guidance.
Due to the nature of the position for which you are applying, and to ensure your suitability for this type of work, you will be required to apply for an Enhanced Disclosure from the Disclosure & Barring Service if successful in your application.  This application will be made on acceptance of the post and any appointment offer will be subject to satisfactory clearances being obtained.  Disclosure will contain details of formal cautions, reprimands and final warnings, as well as convictions.  Having a criminal conviction will not automatically exclude you from employment, this will depend on the nature of the position, and the circumstances and background of the offences committed.  Please read our policy on child protection and safeguarding.
Job applicant privacy notice 

This privacy notice, in accordance with the General Data Protection regulation (GDPR) May 2018 informs job applicants about how the school/academy will use their personal data. 

As part of any recruitment process the school collects and processes personal data relating to job applicants. The school is committed to being transparent about how it collects and uses that data and to meeting its data protection obligations.

The school’s nominated person for data protection can be contacted via the school office.
What information does the school collect?
The school collects a range of information about you. This includes:

· your name, address and contact details, including email address and telephone number.

· details of your qualifications, skills, experience and employment history.

· information about your current level of remuneration, including benefit entitlements.

· whether you have a disability for which the school/academy needs to make reasonable adjustments during the recruitment process. 

· information about your entitlement to work in the UK for the purpose of immigration requirements.

The school can collect this information in a variety of ways e.g. from application forms, obtained from your passport or other identity documents, or collected through interviews or other forms of assessment, including online tests.

The school may also collect personal data about you from third parties, such as references supplied by former employers, information from employment background check providers and information from criminal records checks. 

Data will be stored in a range of different places, including on your application record, in HR management systems and on other IT systems (including email).

Why does the school/academy process personal data?
The school/academy needs to process data to take steps, at your request, prior to entering into a contract with you. It may also need to process your data to enter into a contract with you.

In some cases, the school/academy needs to process data to ensure that it is complying with its legal obligations e.g. it is required to check a successful applicant's eligibility to work in the UK before employment starts.

Processing personal data from job applicants and keeping records of the process allows the school/academy to deliver a service, manage the recruitment process, assess and confirm a candidate's suitability for employment and decide to whom to offer a job. The school/academy may also need to process data from job applicants to respond to and defend against legal claims.

The school/academy may process special categories of data, such as information about ethnic origin, sexual orientation or religion or belief, to monitor recruitment statistics for equality monitoring purposes.  It also collects information about whether applicants are disabled to make reasonable adjustments for candidates who have a disability. The school/academy processes such information to carry out its obligations and exercise specific rights in relation to employment.

The school/academy is obliged to seek information about criminal convictions and offences because it is necessary for it to carry out its obligations and exercise specific rights in relation to employment and to undertake our safeguarding role for the protection of children.

If your application is successful, the school/academy will retain the information provided on this form on your file. If your application is unsuccessful, all documentation relating to your application will normally be confidentially destroyed after six months.

Who has access to data?
Your information may be shared internally for the purposes of the recruitment exercise. This includes HR and interviewers involved in the recruitment process. 

The school/academy will share your data with former employers and referees to obtain references prior to interview or before an offer of employment is made. The school/academy will not share your data with other third parties unless your application for employment is successful, and it makes you an offer of employment. If successful, the school/academy will then share your data with employment background check providers to obtain necessary background checks for example the Disclosure and Barring Service to obtain necessary criminal records checks.  

For applicants who require permission to work in the United Kingdom the school may need to share personal data with legal advisers and the Home Office to make sure it complies with immigration requirements.   We may supply a reference to a prospective employer in response to an official reference request. 

How does the school protect data?
The school/academy takes the security of your data seriously. It has internal policies and controls in place to ensure that your data is not lost, accidentally destroyed, misused or disclosed, and is not accessed except by our employees in the proper performance of their duties. 

For how long does the school keep data?
If your application for employment is unsuccessful, the school/academy will hold your data on file for 6 months after the end of the relevant recruitment process so it can respond to any queries and for statistical purposes in order to produce the annual equalities data report.  

Should the school/academy conduct a resident labour market test for the sponsorship of a non-UK/EU applicant because there are no suitably qualified candidates from the UK/EU, personal data for unsuccessful applicants may need to be retained for up to seven years for Home Office compliance audit purposes.   

If your application for employment is successful, personal data gathered during the recruitment process will be transferred to your personnel file and retained for the duration of your employment.  The details on your personal file will be held in accordance with the school/academy’s retention policy. 

Your rights
As a data subject you have a number of rights. 

Your rights are set out in Articles 13 to 22 of the General Data Protection Regulation 2016 and include:

· the right to access your personal information, to request rectification or erasure of certain personal information and to object to processing in certain circumstances.

· the right to withdraw any consent you may have given to process your personal information.

· the right to complain to the Information Commissioner if you feel we are processing your personal information unlawfully.

· the right to restrict processing activity in certain circumstances.  

· the right to object to certain types of processing activity. 

If you would like to exercise any of these rights, please contact our nominated person for data protection athurman@westburyleigh.wilts.sch.uk
What if you do not provide personal data?
You are under no statutory or contractual obligation to provide data to the school during the recruitment process. However, if you do not provide the information the school/academy may not be able to process your application properly or at all.

Automated decision-making
Recruitment processes are not based solely on automated decision-making.  Due consideration is given to each candidate in how well they meet the person specification.  Canvassing any member of staff or member of the local governing body, Palladian Academy Trust or an Officer in the Trust directly or indirectly will be prohibited and will be considered a disqualification.  [image: image4.png]



Our character:


To respect all members of our school community in working together to achieve our aims. 


“Do to others, as you would wish them to do to you” - Luke 6:31





To be courageous in aiming high in everything we do, demonstrating resilience and consideration when faced with a challenge. 


“Be strong and courageous.  Do not be frightened, and do not be dismayed, for the Lord your God is with you.” - Joshua 1:9





Taking responsibility by being in the right place, at the right time, doing the right thing to contribute to the success of the school


“For each will have to bear their own load.” - Galatians 6:5 








Our aims:





be ambitious in all we do, envision things we can’t imagine yet, try our best and take pride in our own and other’s achievements.





support and value each other, celebrate individuality and work together in achieving our goals. 





appreciate and look after our environment and the community in which we live. 





be curious, to fire and nurture our imaginations, to be resourceful and to reflect on the wonder of learning and make a difference in our amazing world. 








Our Spirit: 


Inspire – Aspire - Achieve





Our Dream:  


Aspire not to have more but to be more





Our Vision








At Westbury Leigh Church of England Primary School, we are inspired to flourish, aspire to great things and achieve beyond expectation.


With God’s love we all grow as individuals, we are courageous, responsible and show respect in all we do.





“Don’t let anyone look down on you because you are young, 


but set an example for the believers in speech,


 in conduct, in love, in faith and in purity.”


1 Timothy 4:12
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