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Principal of Bowling Green Academy 

Prime Objectives of the Post 

The Principal is accountable to the CEO of the Great Heights Academy Trust for ensuring the educational success 

of Bowling Green Academy within the overall framework of The Trust’s strategic plan.   

The post holder will lead, develop and support the strategic direction, vision, values and priorities of Bowling 

Green Academy, as part of Great Heights Academy Trust. 

 

Main Duties and Responsibilities 

Leadership and Management  

• To have full responsibility for the day to day running of Bowling Green Academy and to lead on the strategic 

direction and development of the academy under the ethos of the MAT. 

• To manage the agreed budget ensuring effective administration and control and ensuring value for money. 

• To manage the deployment and performance of staff, including setting of annual appraisal objectives or 

staff, in an efficient and effective manner. 

• To identify emerging talents by coaching current and aspiring leaders to ensure clear succession planning. 

• To ensure that the CEO and governors are well informed about policies, plans and priorities, any future 

development needs, and progress towards meeting objectives and targets. 

• To develop, implement and monitor, in conjunction with the direction of the MAT Board, clear and 

consistent school improvement plans which are evidence based. 

• To support the strategic development and operational management of curriculum provision to reflect 

school, local and national priorities. 

• To organise and implement effective assessment, whole school data analysis and target setting at all key 

stages in liaison with curriculum subject leaders. 

• To secure effective, high quality education for all pupils and to facilitate continuous improvement of teaching 

and learning in the academy by monitoring and evaluating their impact on the academy including the quality 

of pupils’ achievements. 

• To share whole school responsibility for the safeguarding, wellbeing and discipline of all pupils by 

implementing agreed school policies. 

• To ensure that parents are well informed about the curriculum, targets, pupil progress and attainments. 

• To ensure that the environment for pupils is safe, calm and well-ordered to help them to develop exemplary 

behaviour in school and the wider society. 

• To establish systems and measures for managing performance and valuing excellent practice by supporting 
staff and addressing any underperformance. 

Teaching and learning 

• To ensure that strategies designed to raise achievement are effectively embedded and sustained and 

support the aims of the academy. 

• To secure excellent teaching through an analytical understanding of how pupils learn and the core features 

of classroom practice and curriculum design. 

• To ensure creativity and innovation in the use of appropriate current and emerging technologies to achieve 

excellence throughout the academy. 
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• To establish an educational culture of ‘open classrooms’ as a basis for sharing best practice between schools 

using relevant research and robust data analysis.                                                                                                                                    

• To maintain an up-to-date knowledge and understanding of the professional duties and responsibilities of 

teachers. 

• To ensure the setting of appropriate targets for pupil progress and to ensure that marking and monitoring 

of classwork and homework provides constructive oral and written feedback.                                                                              

• To ensure that teaching is planned and differentiated appropriately to build on existing pupil capabilities 

demonstrating knowledge and understanding of how pupils learn including having a clear understanding of 

their individual needs e.g., EAL, disabilities etc. 

• To ensure the design and implementation of strategies which secure high standards of behaviour and 

attendance taking into account reviewing classroom practice and promoting improvement initiatives. 

• To ensure the setting of appropriate targets for pupil progress and to ensure that marking and monitoring 
of classwork and homework provides constructive oral and written feedback. 

Self-Improving System 

• To support the continued development of the academy to work with the Teaching School, Research School, 

SCITT, other schools and organisations to champion best practice and secure excellent achievements for all 

pupils. 

• To develop effective relationships with other professionals and colleagues in other public services to 

improve academic and social outcomes for pupils. 

• To use well evidenced research (supported by the Research School) to facilitate self-regulating and self-

improving schools by providing constructive challenge to current ways of working. 

• To ensure that all staff are able to carry out their respective roles to the highest standard, through high 

quality continuing professional development to maximise their contribution to improving the quality of 

education. 

• To promote the modelling of entrepreneurial and innovative approaches to school improvement, leadership 
and governance. 

General 

• To support the school’s climate for learning and a culture of achievement and high expectation. 

• To develop effective working relationships with schools, partners, and other agencies to promote continuity 

of learning. 

• To act as a positive role model to staff, maintaining high professional standards and high levels of care for 

pupils. 

• To efficiently manage the staffing, physical and financial resources providing reports to the CEO and 

governing body as requested. 

• To fully participate in CPD and appraisal activities. 

• The post holder will also be expected to undertake any professional duties of the CEO as required. 

School Improvement Across the MAT 

• To support through collaborative working the improvement of key areas across the Trust. 

• To be a positive advocate for the work of the Trust. 

• To champion both the contribution to and receiver of collaborative networking and support within the 

Trust family of academies and designations. 


