
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Great Heights Academy Trust 
Job Opportunity: 

Principal of Bowling Green Academy  
with the opportunity to contribute to the Trust 

‘School Improvement Team’ 
 

Reaching greater 

heights together! 

 

Applicant Pack 
Principal based at – Bowling Green Academy 

To start September 2021 or earlier if possible 
L14 - L20 

Closing date for applications - Friday 5th February 2021 - 12 noon 

ng greater 

heights together! 

 

Great Heights Trust is seeking an inspiring leader for Bowling Green Academy. 
We are keen to work with leaders who can see the potential at Bowling Green Academy and 
are inspired to both utilise and contribute to the Trust’s school improvement offers including 

making the most of our local, regional and national work.ng greater 

heights together! 

 

https://greatheightstrust.org.uk/
https://greatheightstrust.org.uk/
https://bowlinggreenacademy.org.uk/
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If you would like to learn more about this post, please see the full application pack. Virtual tours 

can be arranged at Bowling Green and discussions with trust leaders are encouraged. Please 

contact Mrs Jayne Firth (Chief Operations Officer) on 07850 204925 or via 

j.firth@greatheightstrust.org.uk 

 

 

 
 
 
 
 
 
 

 

Candidates Information Pack 
 

Candidates welcome from the CEO 3 

Overview of the position of Great Heights Academy Trust 4 

Geographical locations – ‘Where and who we are’ 5 

Details about Bowling Green Academy 6 

Overview of the job description  7 

Personal Specification and How to Apply 8/9 

“We are a growing MAT with an impressive 

network of leaders and managers, 

partnerships and in-house designations 

which share our vision and values.” 

Mrs. A Bennett OBE, CEO 

 

mailto:j.firth@greatheightstrust.org.uk
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Welcome Letter 

Dear Applicant, 

I am delighted that you are considering the position of Principal with the potential to contribute to the 

core Trust School Improvement Team for our MAT. We are looking to recruit a primary leader who will 

be able to make a significant contribution to leadership and school improvement. 

This is a key time in our development at Bowling Green Academy, who joined our Trust on 1st December 

2020. The academy and Local Governing Body are forward thinking and requested to join our trust to 

secure its future school improvement journey. 

The academy is an Ofsted grade good, although is currently in a position that requires support. We are 

looking for a Principal who shares our philosophy that children deserve the best educational provision 

possible. 

The Principal at Bowling Green will have access to a wide pool of resources, not least in the area of school 

improvement.  The successful candidate will be supported by the Trust’s key strategic partners including 

the CEO of the MAT, Director for School Improvement, Miss Dani Worthington and Director of 

Leadership & Governance, Mr Andrew Midgley. All Principals and leaders within our designations have 

strong proven track records and contribute towards joint school improvement. 

The Great Heights Academy Trust continues to play a pivotal role across the region providing specialist 

school improvement support as a National Support School with linking system leaders, including a 

National Leader of Education and Specialist Leaders of Education. The MAT is passionate about providing 

high quality training for the next generation of teachers and is an accredited School Centre Initial Teacher 

Training provider (SCITT).  We believe strongly in providing continuous professional development for all 

school staff we work with and those within our strategic partnership in order to support their career 

pathways. As such, we are the designated teaching school ‘Teamwork’s Teaching School Alliance’. 

As CEO I am currently the Lancashire and West Yorkshire Teaching School Council Lead representative 

and we are one of 22 National Research Schools and also an English Hub. 

This is a great opportunity for a committed individual who has a clear strategy for raising pupil 

attainment and to bring a fresh vision, accompanied by expertise and initiative to this critical role. 

We hope that the applicant pack provided will give you all the information that you require. I look 

forward to receiving your application.  

Best of luck to all. 

Yours faithfully, 

Mrs Amanda Bennett OBE 

CEO Great Heights Academy Trust  
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Overview of the Position of Great Heights Trust 
 

‘Great Heights Academy Trust strives to always provide an inspirational, positive and welcoming environment 
where there is a sense of pride and fun and where everyone works together 

with confidence, enthusiasm and mutual respect’ 

 

The Trust Board and Local Governing Body are seeking a highly driven and talented individual to join our 
thriving Multi-Academy Trust which is fully committed to making a difference to the life chances of our 
pupils.  We are keen to hear from a skilled leader who has a successful background in school improvement 
and who is capable of playing a major role in our evolving plan to deliver exceptional provision for the 
children in our communities.  

The successful individual will have demonstrated a significant impact on teaching and learning in their 
current role and will also possess the vision and drive to work in close partnership with The Trust to ensure 
our academies achieve maximum success for all those in its care. 

The post would suit a leader who is looking to further enhance their experience within a Multi Academy 
Trust which provides options to progress with the growth of the Trust.  We want to hear from leaders who 
have the leadership qualities and communication skills to make the most of potential at Bowling Green 
Academy, and lead a team of dedicated staff, hardworking children and supportive parents. The successful 
applicant should have a strong track record of school improvement and share the Trust’s vision. You will 
need to be an articulate and strong communicator with proven strengths in engaging, inspiring and 
motivating staff at all levels, and working closely with the local community. 

About the Trust 

The Trust currently comprises five primary schools, three in Calderdale (The Greetland Academy, West Vale 
Academy and Bowling Green Academy), one in Leeds (Raynville Academy) and one in Kirklees (Carlinghow 
Academy). 

You will join a highly collaborative network of leaders and managers and receive support from a highly 
experienced central team consisting of CEO, Chief Finance Officer, Chief Operations Officer, Leadership 
Director and School Improvement Director, who all report to the Trust Board. Each academy is different, 
reflecting the particular aspirations and leadership style of its Principal.  

Great Heights Academy Trust is committed to safeguarding and promoting the welfare of children and 
expects all staff and volunteers to share this commitment. DBS checks are required for all posts. 

 
 

 
 
 
 
 
 
 
 

This Trust vision drives both our School Improvement Strategy and our Strategy for Growth. 
Our mantra across our partnerships embraces the themes: 

Great teaching and learning opportunities for all within the partnership  

Real life opportunities to develop an understanding of the wider world 

Enthuse a love of learning and mutual respect 

Academic development to nurture potential for all  

Thorough accountability 
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We are pleased to have recently further developed our 

Trust operational working with a new site development 

at West Vale Academy. Miss Dani Worthington and Dr Jo 

Pearson are supported by a dedicated Workforce 

Development department housing the SCITT, research 

School and Teaching School. Principals and key leaders 

across our academies all play key roles and contribute to 

local and national projects: Mrs Helen Crowther from 

Greetland Academy leads the English Hub; Mrs Fiona 

Gardiner from West Vale supports ITT; Mr Andrew 

Midgley from Raynville Academy supports leadership 

developments/governance; and Miss Dani Worthington 

from Carlinghow Academy directs School Improvement. 

We look forward to welcoming new leaders as our trust 

grows who can continue to support our offers locally and 

nationally. 
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Bowling Green Academy 
 

 

 
 
 
 

The academy has a 23-reception intake with 139 pupils on roll. The school is a Victorian building, built in 

1882 and enlarged in 1892 and in 2001 extended again to improve accommodation. As of December 

2020, the School joined Great Heights Academy Trust. There are 6 classrooms, main office, head 

teacher’s office, hall, kitchen and a staff room.  

Bowling Green has had an acting head in place and an Executive Principal from within the trust providing 

leadership mentoring for this transition period. The most recent December 2020 external SIP visit 

referenced “It is important to take on board that school provision and outcomes does not bear scrutiny 

when compared to the last Ofsted ‘good’ judgement. However, there are encouraging signs that alleviate 

these issues.” 

 

 

 

“Bowling Green Academy is a nurturing school 
at the heart of the local community.” 

 
 

The Principal will be based at Bowling Green Academy which is 2.6 
miles away from the current MAT core team base at The Greetland 
Academy and 2 miles away from the newly developed ‘Workforce 
Development’ base led by Dr Jo Pearson at West Vale Academy. 

Bowling Green Academy is a 4-11 primary academy and has a real 
’family feel’; many of the pupils have generations of relatives who 
have attended the school from the local community. It is a lovely 
village school at the very heart of the Stainland community in Halifax.   
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Summary Job Description Overview  

Please see the full job description and personal specification. 

Prime Objectives of the Post 

The Principal is accountable to the CEO of the Great Heights Academy Trust for ensuring the educational success 
of Bowling Green Academy within the overall framework of The Trust’s strategic plan.   

The post holder will lead, develop and support the strategic direction, vision, values and priorities of Bowling 
Green Academy, as part of Great Heights Academy Trust. 

Main Duties and Responsibilities 

Leadership and Management including 

• To have full responsibility for the day to day running of Bowling Green Academy and to lead on the strategic 
direction and development of the academy under the ethos of the MAT. 

• To manage the agreed budget, deployment of staff, policies, plans and priorities and ensure all stakeholders 
are well informed.  

• To secure effective, high quality education for all pupils and to facilitate continuous improvement of teaching 
and learning in the academy by monitoring and evaluating their impact on the academy including the quality 
of pupils’ achievements. 

• To share whole school responsibility for the safeguarding, wellbeing and discipline of all pupils and staff by 
implementing agreed school policies. 

Teaching and learning including 

• To ensure that strategies designed to raise achievement are effectively embedded and sustained and 
support the aims of the academy. 

• To secure excellent teaching through an analytical understanding of how pupils learn and the core features 
of classroom practice and curriculum design. 

• To maintain an up-to-date knowledge and understanding of the professional duties and responsibilities of 
teachers. 

Self-improving system including  

• To support the continued development of the academy to work with the Teaching School, Research School, 
SCITT, other schools and organisations to champion best practice and secure excellent achievements for all 
pupils. 

• To use well evidenced research (supported by the Research School) to facilitate self-regulating and self-
improving schools by providing constructive challenge to current ways of working. 

General 

• To develop effective working relationships with schools, partners, and other agencies to promote continuity 
of learning. 

• To act as a positive role model to staff, maintaining high professional standards and high levels of care for 
pupils. 

School Improvement Across the MAT 

• To support through collaborative working the improvement of key areas across the trust. 

• To be a positive advocate for the work of the Trust. 

• To champion both the contribution to and receiver of collaborative networking and support within the 
Trust family of academies and designations 
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Qualifications and Training E D I 

Qualified teacher status ✓   A 

General evidence of related CPD educational activities (including teaching and learning) in the last 2 years ✓   A 

Good honours degree in a relevant discipline   ✓ A 

NPQH/LLE/NLE   ✓ A 

 Experience E D I 

Recent experience as a successful leader in the primary phase (at least 2 years) ✓   A/I/R 

Excellent primary practitioner able to demonstrate outstanding practice in supporting others to improve ✓   A/I/R 

Experience of developing a collaborative working relationship with staff, parents, governors, other schools and agencies ✓   A/I/R 

Ability to use effective/successful models of teaching and learning as see in- school evidence and engagement with 

school-to-school support 

✓   A/I/R 

Experience of managing and leading whole school projects and evaluating impact on pupil achievements ✓   A/I/R 

Experience of formulating aims, policies and plans (such as school development plan) and of monitoring, evaluating and 

reviewing the impact of these 

✓   A/I/R 

Experience of monitoring standards and developing curriculum delivery with successful target setting and tracking which 

has raised standards of attainment 

✓   A/I/R 

Experience of analysing/evaluating performance data in contributing to school improvement strategies ✓   A/I/R 

Experience of teaching and leadership, with impact, in more than one school ✓   A/I/R 

Track record of successfully leading school improvements demonstrated by Ofsted judgements and/or student outcomes 

over time 

✓   A/I/R 

Successful leadership of a school through inspection/external scrutiny ✓   A/I/R 

Effective development of teams and leaders with impact on standards ✓   A/I/R 

Successful challenge of underperforming staff   ✓ A/I/R 

Experience of parental involvement schemes which have supported and enhanced pupil and school development   ✓ A/I/R 

Knowledge and Skills E D I 

Up to date knowledge including national policies, pedagogy, safeguarding, Ofsted framework, research findings ✓   A/I/E 

Skilled in collaborative working and networking with a wide range of partnerships within and beyond the school/academy ✓   A/I/E 

Good oral and interpersonal communication skills ✓   A/I/E 

Knowledge of current and emerging priorities for the primary sector ✓   A/I/R 

Ability to manage and prioritise workload and, where appropriate, delegate to others ✓   A/I/R 

Ability to develop and maintain appropriate relationships and establish effective partnerships with pupils, parents/carers, 

colleagues and governors 

✓   A/I/R 

Awareness and commitment to safeguarding and promoting the welfare of children including the expectation that all staff 

will share this approach 

✓   A/I/R 

Ability to use data and a range of sources of evidence to make judgements and identify next steps (data, lesson 

observations, work samples) 

✓   A/I/R 
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Knowledge and Skills continued E D I 

Ability to hold leaders stringently to account for their performance ✓   A/I/R 

Understanding of, and ability to implement rigorous self-evaluation. ✓   A/I/R 

 Initiative  E D I 

Ability to self-motivate with excellent organisational skills and facility to prioritise workload effectively ✓   A/I/R 

Ability to demonstrate readiness to accept and implement change with an   openness and willingness to learn ✓   A/I/R 

Ability to work flexibly within a team and lead by example ✓   A/I/R 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Great Heights Academy Trust is committed to safeguarding and promoting the welfare of children and young 
people and we can expect all staff and volunteers to share this commitment. Offer of appointment is subject 
to a satisfactory Enhanced DBS Disclosure and references. 
 

Application Timeline – Bowling Green Academy 

Job advert and application pack available Wednesday 27th January 2021 

Communication with potential applicants Wednesday 27th January 2021 – Friday 5th February 2021 

Application forms to be submitted by Friday 5th February 2021 - 12 noon 

Shortlisting and reference requests Friday 5th February 2021 pm 

Proposed Interview 
Panel members will include representation from 
the Trust Board, Local Governing Body and Core 
Trust team. 

WB 8th February 2021 
Proposed dates 11/12th February 2021 

 

How to Apply 

Please read the specification carefully. 

You must ensure that you address the criteria outlined in the person specification when completing the 
application form, giving examples where appropriate. 

Legend to criteria: 

E - Essential 
D - Desirable 
I - How identified 

     Means of identification: 

A - Application form 
I - Interview 
E - Exercise (assessment) 
R - Reference 


