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If you would like to arrange a visit to our Academy, please contact 

Charlene Crack, HR Academy Lead at Charlene.Crack@staldhelms-academy.co.uk 
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SAA Principal Recruitment 
 
Dear Candidate, 
 
Thank you for taking the time to look at our advert for the Principal at St Aldhelm’s Academy which is an 
excellent opportunity arising within the Trust. Myself and the Secondary Director would like to take this 
opportunity to welcome and introduce you to Ambitions Academies Trust. 
 
We are a Trust who firmly believes in the moral purpose of our mission to educate all young people 
regardless of who they are and where they come from. We educate pupils within the special, primary and 
secondary sectors across 13 academies which are spread over 15 sites. 
 
Ambitions Academies Trust was established in 2011 and in everything that we do, we always refer back to 
our mantras that encapsulate the belief that AAT must have outstanding teaching and achievement. High 
quality continued professional development with support and challenge ensures the Trust delivers our 
vision and improves the life chances of all young people who attend our academies. 
 
St Aldhelm’s Academy has been steadily growing in size since the Trust took it over in 2015 and is now 
almost at its capacity of 900 pupils. Over the last eight years, the academy has secured two GOOD 
judgments from OFSTED and some year groups now have a long waiting list for entry. 
 
Having overseen the last few years of the academy’s journey, our current Principal has decided that now is 
the time for her to move on to a new opportunity. Therefore, we are looking for a strong leader who will 
be committed to leading the academy, engaging effectively with the local community and who 
demonstrates a relentless passion and drive for improving the outcomes of our pupils.  
 
We are looking for a strong leader who believes that every child, irrespective of their background, should 
be afforded an excellent education to progress to a career of their choice.  The successful candidate will 
demonstrate strategic leadership, line managing a committed senior leadership team who will implement 
the Principal’s vision to embed a culture of high expectations on a day-to-day basis. 
 
This role will suit either an experienced Vice Principal seeking their first headship or an existing  Principal 
who has the ambition to raise attainment and embed high expectations for both staff and pupils. 
 
Those we recruit share our values, are highly motivated to drive forward improvements for all young 
people and are committed to being reflective, self-directed learners, who wish to develop professionally 
and remain at the forefront of educational research and practice. If this is a good description of yourself, 
we would be delighted to receive your application. 
 
For further information or a confidential discussion please email: sian.thomas@aat.education or  
jon.webb@aat.education 
 
Yours sincerely 
 
   
 
Sian Thomas        Jon Webb 
CEO        Director of Secondary Education 
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Ambitions Academies Trust (AAT) comprises schools from all sectors: mainstream (primary 
and secondary) and special. AAT secures outstanding achievement and improved life chances 
of all our pupils. All our Academies have high expectations as the focus of their work. We are 
strongly committed to supporting colleagues in developing their careers further and offer 
excellent CPD opportunities.  
 
We currently have the following vacancy at St. Aldhelm’s Academy, Poole, BH12 4HS  
Post Title:   Principal  
Post Details:   Full Time, Permanent  
Salary Scale:  L27 – L31; £83,956 - £92,597 per annum   
 
Having secured two GOOD judgments from OFSTED, this is an exciting opportunity to join and lead St 
Aldhelm’s Academy. You will be an inspirational and dynamic leader with the ability to translate vision into 
practice.  
 
This role offers a challenging but highly rewarding opportunity to make a significant impact on the 
educational outcomes for our students. 
 

We can offer you: 

- Support and challenge from the Director of Secondary Education along with the wider AAT Leadership 
Team. 

- A great support network across 13 Academies which presents the ability to collaborate, share best 
practice and drive continual improvements. 

- Excellent Opportunities for career development with access to professional development, apprenticeships 
and training schemes. 

- A generous and expanding benefits package including free eye testing, reduced rate corporate gym 
membership and a free will writing offer.  

- A culture that respects work life balance and an ongoing commitment to wellbeing with a dedicated 
Wellbeing Champion. Free counselling sessions are available to employees and their family with an 
external provider. 

 
Visits to our Academy are welcomed by prior arrangement, please contact Charlene Crack, HR Academy Lead 
at Charlene.Crack@staldhelms-academy.co.uk 
   
For further information or a confidential discussion please email Sian Thomas, CEO at  
sian.thomas@aat.education or Jon Webb, Director of Secondary Education at jon.webb@aat.education 
 

Closing date for applications: Friday 21st April 2023 at 9am  
Interviews will take place: Week Commencing 24th April 2023  

Start Date: 1st September 2023 
 

Please note we DO NOT accept application by CV  
Ambitions Academies Trust is committed to safeguarding and promoting the welfare of 

children.  Rigorous checks will be made of the successful  applicant’s background credentials, 
including enhanced DBS checks and an online search  

  
High Expectations lead to High Achievers 
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  JOB DESCRIPTION 

 

 
POST: Principal 
 
GRADE: L27 – L31 
 

RELATIONSHIPS:   

The post holder is accountable to the Director of Secondary Education in all matters relating to this post.  

All staff are ultimately responsible to the Chief Executive Officer (CEO).  The post holder will work closely 

with team members and support the team when necessary. 

PURPOSE: 

The overall job purpose is to ensure that every day is a quality, safe, enjoyable and enriching day. 

Specifically the Principal will be responsible to the Director of Secondary Education for the operational 

leadership, internal organisation, management and control of the Academy. 

The Principal, working with the Director of Secondary Education, is expected to deliver a shared vision 

and school development plan to inspire and motivate pupils, staff and all members of the St Aldhelm’s 

community. The vision will incorporate aspects of the quality of education, leadership and management, 

behaviour and attitudes, inclusion and personal development. 

The Principal will be required to provide strong and effective leadership to ensure the vision, leadership at 

all levels and the direction of the Academy meets the aims and targets.  

 

The Principal is responsible for 

• Raising standards 

• Efficient and effective use of resources to achieve the academies aims and objectives 

 
MAIN DUTIES & RESPONSIBILITIES: 
In seeking to realise this vision the Principal would be expected to carry out the following duties and 

to recognise that the list is only indicative and that there might be other, similar duties which s/he 

might be required to carry out. 

 

The Principal, working in partnership with the Director of Secondary Education, will be responsible for: 
 
Strategy: 

• Formulating the aims and objectives of the Academy against the purpose, ethos and values of the 
Academy, as well as the overarching Educational Principle 

• Producing and implementing the Raising Attainment Plan (RAP), setting strategic targets and 
performance indicators. 

• Leading and inspiring the staff by his/her example and encouraging them to achieve the highest 
personal and professional standards at all times. 

 
Staff: 
• Ensuring the Academy is adequately and appropriately staffed, recruiting as necessary in 

accordance with Ambitions Academies Trust policies and procedures 

• Encouraging team development and an ethos which enables everyone to work collaboratively and 



 
 
 

accept responsibility for shared outcomes across the full age range. 

• Managing the deployment of all staff; delegating duties as appropriate to his/her senior colleagues 

and, in particular, making arrangements for the Vice Principal to deputise for him/her in the event 

of his/her absence from the Academy. 

• Ensuring that all staff (teachers and support staff) at the Academy receives appropriate 

information and training to enable them to carry out their professional duties. 

 
Students: 
• Ensuring the Academy has in place an effective system of pastoral care for all students; providing 

appropriate support, encouragement, advice and guidance in respect of course choice and the 

transition from the Academy to the world of work, training, Further or Higher education, as well as 

their personal and spiritual development. 

• Ensuring students' learning and progress is effectively challenged, monitored, recorded, reported 

and celebrated, and that students' experience, continuity and coherence in all their learning 

experiences across the curriculum and the entire age range. 

• Creating ways for students to be actively involved in the Academy's decision-making process and for 

their views on the learning process to be listened to and respected. 

• Providing ample opportunities to enhance their learning by participating in enterprise activities, 

residential courses, educational visits, and other extra-curricular activities. 

• Ensuring high standards of behaviour and attendance. 

 
Liaison with Parents/Carers: 
• Ensuring positive relationships and keeping in close contact with parents/carers and being available 

to meet with them at any reasonable time to discuss their children's progress or welfare. 

• Sending them regular information about the Academy and providing reports on their children's work 

and progress - ensuring parents/carers have opportunities to discuss these reports with Academy 

staff. 

• Holding regular parents/carers evenings or review days at least annually for each year group. 

• Maintaining outstanding teaching and learning at the Academy at all times and creating 

opportunities for parents/carers to support the Academy through learning alongside students, 

forming a Parents/Carers Forum to assist the work of the Academy. 

Curriculum: 

• Determining, organising and implementing an appropriate curriculum for the Academy  

• Arranging for the construction of the Academy timetable to facilitate the above arrangements and 

to ensure that its wider curricular aims are met. 

• Evaluating on a regular basis, maintaining the outstanding standards of teaching and learning in 

the Academy and ensuring that high standards of professional practice are established and 

maintained at all times.  

 

External Liaison: 

• Maintaining positive and active relationships with other schools, businesses and agencies in the 
area, in particular with local schools so that students have been inducted as fully as possible into 
the Academy's distinctive ethos and approach to learning. 

• Developing further the good relationships already established with the Local Authority to promote 
coherent educational programmes within the area. 

• Developing further the good relationships already established with social services, the local police, 
other organisations involved in working with young people and the local community at large. 

• Helping to shape the Ambitions Academies Trust model and developing links with other Ambitions 
Academies. 

 



 
 
 

GENERAL: 
• To promote and support AAT’s culture of “High Expectations for All” and encourage staff and pupils to 

follow this example.  
• To promote and safeguard the welfare of children in your care or that you come into contact with in 

accordance with the Trust Child Protection and Safeguarding Policy. 
• To comply with, promote and act in accordance with all Trust and Academy policies. 
• To be responsible for complying with data protection legislation and expectations for confidentiality. 

Any issues or breaches to be reported to the Trust HR Director at the earliest opportunity. 
• To be responsible for complying with health & safety legislation and guidance.  Any issues or breaches 

to be reported to the Trust Estates Director immediately. 
• To maintain consistent working relationship with colleagues, supporting them in line with your role and 

responsibilities. 
• To keep colleagues informed about aspects of your work and schedule which may affect the support 

you can give them. 
• To develop your effectiveness by up-dating your knowledge and skills, seeking and taking account of 

constructive feedback on your performance, making effective use of the development opportunities 
made available to you.  

• To identify and agree personal development objectives with your line manager. 
• To be courteous to colleagues and provide a welcoming environment to visitors.  
 
ADDITIONAL INFORMATION 
Throughout the Trust it is our practice to vary the specific responsibilities in line with the needs of the Trust. 
This will be carried out in consultation with the post holder.   
 

This is an outline job description only and the post holder will be expected to comply with any reasonable 

request from a manager to undertake commensurate work of a similar level, or any lesser duties, that are 

not specified in this Job Description.  

The aim of the job description is to indicate the general purpose and level of responsibility of the post. 

Please be aware that duties may vary from time to time without changing their character or general level 

of responsibility. Duties may be subject to periodic review by the Chief Executive Officer or nominated 

representative (in consultation with the post holder) to reflect the changing needs of the Trust. 

 

Signed: …………………………………………..    Date: …………………………………… 

 Post Holder 

 

  

Signed:                                                         Date: ……………………………………..  

Chief Executive Officer 

One copy to be retained by member of staff and one kept on the employee’s file.  

 

Ambitions Academies Trust is committed to providing a safe, supportive and stimulating 

environment for all its pupils following Keeping Children Safe in Education Guidelines. This 

post is exempt from the Rehabilitation of Offenders Act 1974 

 

Outstanding Achievement for All  



 
 
 

 

 
 

PERSON SPECIFICATION 

Principal 
 
 

Category Essential Desirable 

QUALIFICATIONS 

Qualified Teacher Status 
 
Educated to degree level, or equivalent 
 
Evidence of continuing and relevant professional development in school 
leadership and management 
 
Relevant leadership qualification 
 

 

* 

* 

* 

 

 

 

 

 

 

 

* 

EXPERIENCE  

Successful experience in secondary school leadership, as a Vice Principal or 
Principal 
 
Experience of effectively supporting and coaching members of staff to improve 
their own performance and expertise 

Significant experience of evaluating and using data to plan and improve pupil 
outcomes  

Experience of making effective use of funding and other resources with strong 
financial planning and management skills 
 
Experience of implementing, managing and evaluating change in a collaborative 
way 
 

 
 
* 
 
 
* 
 
 
* 
 
 
* 
 
 
* 
 
 

 
 
 
 

SKILLS   

Ability to lead outstanding teaching and learning 

Ability to set high standards and lead and motivate colleagues and pupils in 

meeting these standards  

A clear understanding of strategies to establish a culture of high standards of 

behaviour and commitment to maintaining these standards. 

Resilience and motivation to lead the school through day-to-day challenges 

while maintaining a clear strategic vision and direction 

Strong organisational skills and the ability to delegate 

Ability to use data to inform and diagnose weaknesses that need addressing 

 

* 

 

* 

 

* 

 

* 

 

* 

 

* 

 

 

 



 
 
 

QUALITIES & APTITUDE 

Confident, professional and able to lead with integrity and discretion.  

Ability to develop trust with parents, governors, staff and other stakeholders.  

Self-motivated and proactive, able to work independently, flexibly and at pace 

Have a commitment to valuing, supporting and encouraging the professional 
development of all staff. 

Be able to inspire and influence others, within and beyond the school, to believe 
in the fundamental importance and value of education in young people’s lives 

Empathy for young people 

A clear understanding of and commitment to promoting safeguarding pupils 
 

 

 

* 

* 

 

* 

 

* 

 

* 

 

* 

 

* 

 

 
Ambitions Academies Trust Is Committed to Providing A Safe, Supportive And Stimulating 

Environment For All Its Pupils Following Keeping Children Safe in Education Guidelines.  

This Post is Exempt from the Rehabilitation of Offenders Act 1974 

 
Outstanding Achievement for All 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 

  

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 

 

 

 

 

 

 

  

 

 



 
 
 

 



 
 
 

 

 

  



 
 
  



 
 
 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

Herbert Avenue 

Poole 

BH12 4HS  

Thank you for your interest in 

St. Aldhelm’s Academy.  

 

We look forward to receiving 

your application.  

 

If you think a career with 

Ambitions Academies Trust is 

right for you, click HERE to 

apply now. Discover more at 

 

 

 

 

www.ambitions-academies.co.uk 

https://www.mynewterm.com/jobs/136206/EDV-2023-SAA-99950

