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Principal Appointment  
 
Salary scale – L18-L24 (£67,351 - £78,010) - required from 1st September 2023 
 
The Voyage Learning Campus provides high quality alternative provision on two 
separate sites Weston-super-Mare.  It’s broad and relevant learning offer in North 
Somerset supports children and young people who are struggling in their schools 
either due to medical or behavioural challenges.  It is North Somerset’s Pupil Referral 
Unit for children and young people permanently excluded from school, but with a new 
and progressive remit to provide support earlier to learners through a preventative 
traded offer to schools.  As such, it is central to North Somerset’s commitment to 
embedding relational practice in education and to building resilience and skills in every 
school.  The Council is committed to providing new fit for purpose accommodation to 
enable the incoming Principal to support learners and schools through this innovative 
offer.     
 
The Ofsted inspection in January 2017 recognised Voyage Learning Campus as a 
‘good’ school and the July 2022 inspection confirmed that we continue to be a good 
school. 
 
We are seeking a highly motivated and enthusiastic Principal with the vision and 
commitment to build on the current success of the Voyage Learning Campus: 
 
• to provide strategic leadership for the Voyage Learning Campus, in partnership 

with the Management Committee and Local Authority, to embed a new offer with 
a strong emphasis on building skills and confidence in trauma informed and 
inclusive practice amongst leaders and practitioners   

• with a deep understanding of trauma and the needs of vulnerable children and 
young people and a passion to enable them to thrive personally and 
academically, to provide them with great choices in life  

• who is committed to excellence and who can inspire children and staff to have 
high expectations of achievement; every child at the VLC should graduate with 
direct experience of their own success and a strong sense of their skills and 
talents  

• to develop effective relationships between pupils, parents and staff and broker 
effective partnerships amongst the wider North Somerset education community to 
influence changes in practice  

• to make an active contribution to systems leadership discussions through 
participation in strategic Boards and Forums in North Somerset such as the 
SEND Community of Practice, the Strategic Schools Forum and the Children and 
Young People’s Partnership Board 

• to develop an innovative high quality learning and offer for the VLC to enable it to 
play a pivotal role in North Somerset’s vision and strategy for Education 

 
In return we can offer the successful candidate a bespoke induction programme and 
a challenging but supportive environment working with: 
 
• a strong and committed Management Committee 
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• access to active local schools and Headteacher networks  
• an opportunity to shape a brand new and innovative offer for children and young 

people and direct support for schools and settings  
• support, partnership and commitment of Local Authority colleagues 
• hardworking, committed and skilled staff 
 
Visits from prospective candidates are warmly welcomed. Please contact Jemma 
Howells, School Operations Manager, on 01934 836298 or email 
jemma.howells@voyagelearningcampus.org.uk to arrange a visit with a member of 
the Management Committee. 
 
If you would like further details please telephone Pip Hesketh, Assistant Director of 
Education Partnerships  on 01934 888888. 
 
You may also wish to view our school website at www.voyagelearningcampus.org.uk. 
 
Applications must be emailed to: recruitment@voyagelearningcampus.org.uk 
 
Closing date: Thursday, 20th April 2023 
 
Interview dates: Wednesday, 26th & Thursday, 27th April 2023 
 
The Voyage Learning Campus is committed to safeguarding and promoting the welfare of 
young people and children. All appointments are subject to all necessary pre-employment 
checks including; an enhanced DBS, Prohibition check; Childcare Disqualification (where 
applicable), qualifications (where applicable) and satisfactory references.  
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March 2023 

 
Dear Applicant, 
 
Thank you for your interest in the Principal vacancy at Voyage Learning Campus, 
which has arisen due to our current Principal securing a promotion within a different 
Local Authority.  
 
The Principal will be responsible for our two-site provision across four key stages and 
a Medical Tuition Service, information about which is detailed on our website: 
www.voyagelearningcampus.org.uk. 
 
The school is in a strong position; a successful Ofsted inspection in July 2022 
confirmed that we are a good school, we are a Thrive School of Excellence, enjoy 
strong partnerships with colleagues across North Somerset and have a balanced 
budget for the coming year, although of course like most schools inflation will present 
challenges in the near future. Our Local Authority is supportive and committed to work 
with us in delivering outreach and preventative work. The VLC is pivotal to North 
Somerset’s commitment to a trauma informed and relational practice model across all 
schools and there is the real possibility of new premises. The Principal will be a key 
person in ensuring these initiatives are successfully attained. 
 
You will be supported by a strong and committed Management Committee, an 
experienced senior leadership team and a skilled staff body.  
 
Visits to the school are warmly welcomed; if you would like to arrange a visit please 
contact Jemma Howells, School Operations Manager on 01934 836298 or email 
jemma.howells@voyagelearningcampus.org.uk and she will arrange for a member of 
the Management Committee to show you around. 
 
I send you every good wish for the application process and very much look forward to 
meeting and working closely with the successful candidate. 
 
Yours faithfully 
 

 
Norman Tyson 
Acting Chair of the Management Committee 
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About The Voyage Learning Campus  
 
The Voyage Learning Campus opened in April 2013. We provide education for young 
people who for a number of reasons are unable to attend mainstream school; these 
include: 
 

 Students with medical or health problems 
 Students who have been permanently excluded or have been identified as 

being at risk of permanent exclusion 
 
Many students who are referred to us are re-integrated successfully back to 
mainstream schools, whilst others move into specialist provision. Students who remain 
with us at KS4 attain a wide range of formal qualifications and we have a successful 
record for our students accessing post 16 places.  We are developing a new scope for 
the VLC to develop its offer of preventative work to support students in schools and to 
build capacity, skills and confidence amongst practitioners.  We aim to be the first, not 
the last port of call. 
 
Ofsted visited to inspect our school on the 12th and 13th July 2022. We are immensely 
proud of the judgements we received from Her Majesties Inspectors (HMI) on their 
visit.   We continue to be a good school and have very much improved again since our 
last inspection. Inspectors commented on: 
 
• The determination for pupils to succeed is clear  
• Pupils’ wider development runs through every aspect of school life 
• Leaders ensure that there are well-established routines and expectations 
• High importance placed on identifying gaps in pupils’ learning and addressing 

these quickly 
• Staff are creative in their approaches to get the best from the pupils. They are 

encouraged to be aspirational about what come next 
• Leaders ensure that safeguarding is a high priority 
 
These are outstanding comments and are a testament to how hard our students, staff 
and Management Committee work to ensure that Voyage Learning Campus provides 
an excellent education. 
 
The local authority commission a total of 107 places for pupils as detailed below:  
 

SITE PROVISION 

Oldmixon  Pupil Referral Unit provision Years 8 – 11 (Phase Two) 

Milton 
 Pupil Referral Unit provision Years 1 – 7 (Phase One) 

 Medical Tuition for learners of all ages (Phase Three) 

 
 



 

 

 

‘The determination for pupils to succeed is clear  

from the time they start at Voyage Learning Campus’ – Ofsted, 2022 

Our Campus Vision Statement  

 

“At the Voyage Learning Campus our mission is to enable all of our 

young people to achieve more than they believe is possible and to 

develop the skills needed to have choices to lead active, fulfilling lives. 

We try to achieve this by providing a safe, nurturing, holistic learning 

environment to support students to thrive personally and 

academically” 

 

Our Values  

 

 Community - we are a team, working together to 

achieve success 

 Kindness – we look after ourselves and others 

 Determination – we are resilient and persevere in the 

face of challenge 

 Honesty – we are open and truthful with ourselves and with each other 

 

We demonstrate our visions and values by: 

 

 Embedding a trauma-informed, relational approach to supporting young people 

 Providing a safe, secure environment which is vibrant, stimulating and engaging, 

where learning is personalised and achievement is maximised for all. 

 Valuing learner and all stakeholders’ voice, ensuring this is used to identify and 

respond to young people’s needs. 

 Working together, embedding an ethos of teamwork and positive relationships in 

all that we do. 
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Overview of our Centres  
Phase One: Years 1-7  
 
VLC Milton offers provision for students in years 1 to 7. There is a broad curriculum 

offer, underpinned by nurturing Thrive® principles.   We place literacy and numeracy 

at the heart of our curriculum as the essential skills students will need to be successful 

in school and beyond.  We do not group children by their age but by their needs and 

the support they will require in order to make progress behaviourally, socially, 

emotionally and academically. The site benefits from a large outdoor space, which 

includes a forest school, adventure trail and outdoor climbing equipment.  

 

  

 

 

 

 

 

 

 

 

 

The Phase One team plays a key role in the Primary Inclusion Panel and is flexible in 

offering outreach support and guidance to mainstream colleagues.  This has been well 

received and been crucial to helping children successfully remain in their schools. 
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Phase Two – Years 8-11  
 
Phase Two works primarily with young people who have been permanently excluded, 

aiming to support their reintegration back into a mainstream school. 

 

There is a broad curriculum offer of both academic and vocational subjects. Art and 

Photography is a particular strength with students excelling in formal exams, achieving 

consistently high grades. The site has a fully equipped Motor Vehicle Workshop and 

a bespoke catering kitchen, which enables us to offer a range of vocational courses. 

 
 
Phase 3 – Medical Tuition 
 

The VLC Medical Tuition team provides bespoke 

individualised educational packages for young people  

who cannot attend mainstream school due to significant 

medical need.  Programmes are delivered onsite, 

online or through reintegration packages within their 

mainstream school. Students are referred by North 

Somerset for a variety of reasons which may include: 

 Mental health issues  

 Recovering from an injury/surgery which precludes them 

from being able to attend school 

 Chronic fatigue syndrome 
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The curriculum is very much tailored on an individual basis taking into 

account the needs of each young person. 

Further Information 
 
The following documents and further information about our school, our curriculum and 
individual centres, can be found on our website at www.voyagelearningcampus.org.uk  
 

 Ofsted Report – July 2022 

 Self Evaluation Form 2022-23 

 School Development Plan 2022-23 

 Exam Results 2022 

 Pupil Premium Strategy  

 Safeguarding Statement and Policy  

 Relationships and Behaviour Policy  
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Job Description 
 
JOB TITLE:  Principal 
 
SALARY: L18-L24    
 
CORE PURPOSE: 
 
‘Headteachers are leading professionals and role models for the communities they 
serve. Their leadership is a significant factor in ensuring high quality teaching and 
achievement in schools and a positive and enriching experience of education for 
pupils. Together with those responsible for governance, they are custodians of the 
nation’s schools.’ National Standards of Excellence for Headteachers, DfE, 
October 2020. 
 
The Principal of the Voyage Learning Campus is responsible to the Management 
Committee and the Local Authority for providing effective leadership and 
management, in order to provide a secure foundation from which to achieve high 
standards in all areas of the school’s work, including education and social outcomes.   
  
Main Duties and Responsibilities 
 

 To fulfil the professional responsibilities in accordance with the Conditions of 
Employment for Headteachers laid down in the School Teachers’ Pay and 
Conditions Document 2018, Part 7; 

 To promote and safeguard the welfare of all children within the school, by 
ensuring that the school’s policies and procedures relating to safeguarding 
children and child protection are fully implemented and followed by all staff; 
resources are allocated to allow staff to discharge their responsibilities; and that 
staff, pupils, parents and others feel able to raise concerns and that these are 
addressed sensitively and effectively; 

 To provide strategic leadership and hold overall accountability for the direction of 
the school, standards achieved and quality; 

 To take the lead role in developing a collaborative vision for the school, which 
embraces excellence, high standards and inclusion. Translate the vision into a 
development plan and implement it successfully; 

 To secure excellent teaching so that all pupils achieve well; 

 To hold all staff to account for their professional conduct and practice; 

 To ensure inclusion, recognition of diversity and access for all; 

 To lead by example to foster an open, transparent and equitable culture; 

 To be responsible for the internal organisation, management and control of the 
school; 

 To manage finance and resources astutely to maximise their use and value; 

 To develop and sustain effective relationships with the Management Committee 
and Local Authority to ensure effective governance of the school, and the 
discharge of the Management Committee’s responsibilities; 
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 To build, develop and maintain effective relationships with parents 
and all members of the school and wider community to enhance the education of 
all pupils; 

 To create an outward‐facing school to work with other schools, organisations and 
partners to champion best practice. 

 To take overall responsibility for managing the school buildings, ensuring that the 
quality of provision is maintained and that all aspects of health and safety in the 
building are managed effectively.  

 
For key accountabilities refer to the new National Standards of Excellence for Headteachers: 

Headteachers' standards 2020 - GOV.UK (www.gov.uk) 

STAFF FOR WHOM RESPONSIBLE: 
 
All staff employed by the school. 
 
This job description may be amended at any time after discussion with you but, in any 
case, will be reviewed annually, when key tasks related to school priorities should be 
set against each heading. You are required to carry out your professional duties as 
set out in the relevant paragraphs of the “Teachers’ Pay and Conditions Document” 
(current edition). 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.gov.uk/government/publications/national-standards-of-excellence-for-headteachers/headteachers-standards-2020%23section-2-headteachers-standards
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Person Specification 

PRINCIPAL 

QUALIFICATIONS AND EXPERIENCE 

 Essential / 

Desirable  

Identified by 

1.1 Qualified teacher status Essential Application form 

1.2 Evidence of recent and relevant professional 
development 

Essential Application form 

1.3 Experience of teaching within a range of ages Essential Application form 

1.4 Experience of teaching in a Pupil Referral Unit Desirable Application form 

1.5 Awareness/experience of giving outreach work 
and support to other schools 

Desirable Application form 

1.6 Awareness/experience of working with vulnerable 
young people, using strategies underpinned by a 
sound knowledge and understanding of underlying 
issues 

Desirable Application form 

1.7 Proven senior leadership experience as a 
Principal/Headteacher or Vice Principal/Deputy 
Headteacher in a good or outstanding school 

 

Essential Application form 

1.8 Relevant higher degree or equivalent Desirable Application form 

1.9 NPQH Desirable Application form 

1.10 Experience in more than one school Desirable Application form 

SAFEGUARDING CHILDREN 

 Essential / 

Desirable  

Evidenced 

through 

2.1 Committed to and has a clear understanding of 
safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers 
to share this commitment. 

Essential Application form 

2.2 Provides a safe, calm and well-ordered 
environment for all pupils and staff, rooted in 
mutual respect and focused on safeguarding pupils 
and developing their exemplary behaviour in school 
and in the wider community. 

Essential Application form 

2.3 Experience as a Designated or Deputy 
Designated Safeguarding Lead 

Essential Application form 
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2.4 Certification of experience in Positive Handling 
e.g. Team Teach Training 

 

 

Desirable Application form 

QUALITIES AND KNOWLEDGE 

 Essential / 

Desirable 

Evidenced 

through 

3.1 Holds and is able to articulate clear values and 

moral purpose. 

Essential Application 

form/references/ 

interview 

3.2 Demonstrates optimistic personal behaviour, 
positive relationships and attitudes towards pupils and 
staff, and towards parents, governors and members 
of the local community and at all times observe the 
proper boundaries appropriate to a Principal’s 
professional position. 

Essential Application 
form/references/ 
interview 

3.3 Demonstrates sustained wide, current knowledge 
and understanding of education and school systems 
locally, nationally and globally, and pursues 
continuous professional development.  

Desirable Application 
form/references/ 
interview 

3.4 Demonstrates experience of working with political 
and financial astuteness, within a clear set of 
principles centred on the school’s vision, ably 
translating local and national policy into the school’s 
context.  

Desirable Application 
form/references/ 
interview 

3.5 Proven ability to communicate compellingly the 

school’s vision and drive the strategic leadership, 

empowering all pupils and staff to excel. 

Desirable Application 

form/references/ 

interview 

3.6 Promotes the spiritual, emotional and cultural 

well-being of pupils and their families, taking into 

account the richness and diversity of its community. 

Essential Application 

form/interview 

3.7 Promotes British values Essential Application 

form/references/ 

interview 

PUPILS AND STAFF 

 Essential / 

Desirable 

Evidenced 

through 
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4.1 Demands ambitious standards for all pupils, 
overcoming disadvantage and advancing equality, 
instilling a strong sense of accountability in staff for 
the impact of their work on pupils’ outcomes.  

Essential Application 

form/references/ 

interview 

4.2 Secures excellent teaching and assessment 
through an analytical understanding of how pupils 
learn and of the core features of successful 
classroom practice and curriculum design, leading to 
rich curriculum opportunities and pupils’ well-being.  

Essential Application 

form/references/ 

interview 

4.3 Demonstrates good subject and curriculum 
knowledge and promotes a love of learning 
 

Essential Interview 

4.4. Creates an ethos within which all staff are 

motivated and supported to develop their own skills 

and subject knowledge, and to support each other. 

Essential Application 

form/references/ 

interview 

4.5 Holds all staff to account for their professional 

conduct and practice and acknowledges excellence. 

Essential Application 

form/references/ 

interview 

4.6 Experience in recruiting, retaining and deploying 

staff appropriately to achieve the vision and goals of 

the school. 

Desirable Application form 

SYSTEMS AND PROCESS 

 Essential / 

Desirable 

Evidenced 

through 

5.1 Ensures that the school’s systems, organisation 
and processes are well considered, efficient and fit for 
purpose, upholding the principles of transparency, 
integrity and probity.  
 

Essential Application 

form/references/ 

interview 

5.2 Develops and presents an accurate account of 
the performance of the school to a range of 
audiences including governors and parents  

Essential Application 

form/references/ 

interview 

5.3 Establishes rigorous, fair and transparent systems 
and measures for managing the performance of all 
staff, addressing any under-performance, supporting 
staff to improve and valuing excellent practice. 
 

Desirable Application 

form/references/ 

interview 

5.4 Welcomes strong governance and actively 

supports the governing board to understand its role 

and deliver its functions effectively – in particular its 

functions to set school strategy and hold the 

Desirable Application 

form/references/ 

interview 
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headteacher to account for pupil, staff and financial 

performance. 

5.5 Exercises strategic, curriculum-led financial 
planning to ensure the equitable deployment of 
budgets and resources, in the best interests of pupils’ 
achievements and the school’s sustainability.  
 

Desirable Application 

form/references/ 

interview 

5.6 Distributes leadership throughout the 
organisation, forging teams of colleagues who have 
distinct roles and responsibilities and hold each other 
to account for their decision making.  

Essential Application 

form/references/ 

interview 

5.7 Monitors, evaluates and reviews classroom 
practice and promotes improvement strategies 

Essential Application form/ 

interview 

THE SELF-IMPROVING SCHOOL SYSTEM 

 Essential / 

Desirable 

Evidenced 

through 

6.1 Create an outward-facing school which works with 
other schools and organisations - in a climate of 
mutual challenge - to champion best practice and 
secure excellent achievements for all pupils.  

Desirable Application 
form/references/ 
interview 

6.2 Develops effective relationships with parents, 
fellow professionals and colleagues in other public 
services to improve academic and social outcomes 
for all pupils.  

Essential Application 
form/selection 
process/ 
interview/references 

6.3 Challenges educational orthodoxies in the best 
interests of achieving excellence, harnessing the 
findings of well evidenced research to frame self-
regulating and self-improving schools.  

Desirable Application 
form/selection 
process/ 
interview/references 

6.4 Experience of managing sustained professional 
development for all staff 

Desirable Application 

6.5  Inspires and influences others - within and 
beyond school - to believe in the fundamental 
importance of education in young people’s lives and 
to promote the value of education 

Essential Application 
form/selection 
process/ interview/ 
references 

PERSONAL QUALITIES AND CHARACTERISTICS 

 Essential / 

Desirable 

Evidenced 

through 

7.1 Communicates effectively both orally and in 
writing to a wide variety of audiences and in a variety 
of settings. 

Essential Application 
form/references/ 
interview 
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7.2 Manages own workload and that of others to 
ensure that the team works well under pressure and 
that an appropriate work/life balance is maintained. 

Essential Application 
form/references/ 
interview 

 

The Voyage Learning Campus is committed to safeguarding and promoting the welfare of 
young people and children. All appointments are subject to all necessary pre-employment 
checks including; an enhanced DBS, Prohibition check; Childcare Disqualification (where 
applicable), qualifications (where applicable) and satisfactory references. 


