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Nelson St. Paul’s Church of England Primary


“Love God, Love Ourselves, Love Others, Love Learning”

The Governors of St Paul’s CE (Voluntary Aided) Primary School are seeking to appoint an inspirational, enthusiastic and self-motivated Pastoral and Pupil Support Manager.


Information
Thank you for expressing an interest in the full time permanent Pastoral and Child Support Manager vacancy at St Paul’s Church of England VA Primary School. St Paul’s is a two-form entry voluntary aided school comprising of fourteen classes.  It is set in extensive well-maintained grounds overlooking Pendle Hill. We are seeking to appoint an enthusiastic and outstanding person to join the Senior Leadership team and work alongside our great team of staff. The successful applicant will be responsible for safeguarding and all elements of Pastoral and Child support.

Our school is a lovely place to work and has the Christian values at the heart of all we do. Our mission is to Love God, Love Ourselves, Love Others, Love Learning.  Our children are a pleasure to work with and thoroughly enjoy coming to school. The whole of the St Paul’s family has embraced our values.  With regards to our facilities, we are very fortunate to be set within extensive, well-maintained grounds, which offer unlimited potential to enhance all of our children’s outdoor learning. We are blessed with a forest school, adventure playground, separate yards and a large field. All of our children are fortunate enough to enjoy time in our forest school. 

Please note that in line with Keeping Children Safe in Education, an online search will be carried out as part of our due diligence on shortlisted candidates


We are looking for:

· An inspirational individual and leader to work with our staff, children, families, governors and senior leadership team to build upon our considerable successes and take us forward on the next phase of our school journey.
· someone who will contribute to the vision and mission of St. Paul’s CE (Voluntary Aided) Primary School within the school, the parish and the wider community.
· The ability to work collaboratively with a wonderful, strong and established team.

In return we can offer:
· Well behaved and hard-working pupils from a diverse range of backgrounds.
· A team of dedicated, hardworking staff and senior leaders.
· A highly supportive Governing Body.
· Strong links with the Blackburn Diocese and Lancashire Local Authority.
· A commitment to continuing professional and spiritual development.
· A welcoming and well maintained school with an attractive learning environment.
· A very supportive well-being package for staff.
· Many opportunities for CPD



Visits to the school are warmly encouraged and these can be arranged by contacting Kay Robinson by calling 01282 617035 or by emailing bursar@st-pauls-nelson.lancs.sch.uk


Recruitment and Selection Process

Shortlisting will take place on 13th April 2026

Interviews will be held on 30th April 2026. Further details will be provided to candidates called to interview. 


The post you are applying for is covered by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013). If successful you will be required to apply to the Disclosure and Barring Service (DBS) for a 'disclosure'. Information provided by you or the Disclosure and Barring Service will be dealt with in a confidential manner in accordance with the DBS's Code of Practice. You may view the Code of Practice on the DBS website at www.gov.uk/dbs or alternatively a copy is available on request.

Lancashire County Council has a Handling of DBS Certificate Information Policy this is available from the recruiting manager to applicants who are asked to complete a DBS application. Lancashire County Council has a Policy Statement on the Recruitment of Ex-offenders this is available to all applicants upon request.
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