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Raising Standards Leader – SEND 
(Qualified SENCO)
	Role Information

	Salary:
	Leadership (L8 – L12)

	Hours:
	1.0 FTE

	Contract type:
	Full time, permanent

	Reporting to:
	Headteacher



Role Purpose 
The Raising Standards Leader for SEND plays a pivotal strategic and operational leadership role at Telford Park School. As the school’s qualified SENCO and a member of the Extended Leadership Team, the postholder is responsible for ensuring that pupils with SEND, many of whom also experience significant disadvantage, receive high‑quality provision, uncompromising ambition and excellent outcomes.
This role goes beyond statutory compliance. The postholder will:
1. Drive relentless improvement in outcomes
1. Challenge low expectations at all levels
1. Embed inclusive, adaptive teaching as standard practice
1. Act as a key leader in the school’s wider improvement journey

Leadership Responsibilities
1. Strategic SEND Leadership
1. Act as the school’s designated SENCO, ensuring all statutory duties are met in line with the SEND Code of Practice (2015).
1. Develop, implement and review a clear, ambitious SEND strategy aligned with whole‑school improvement priorities.
1. Ensure SEND systems are coherent, efficient, purposeful and impact‑led, not bureaucratic.
1. Lead SEND self‑evaluation and contribute directly to school SEF and inspection readiness.
2. Raising Standards & Outcomes
1. Take clear responsibility for improving academic progress, attainment, attendance, behaviour, engagement and destinations for pupils with SEND.
1. Monitor and analyse SEND pupil performance data, identifying trends, barriers and priority groups.
1. Ensure interventions and support are targeted, time‑bound and rigorously evaluated for impact.
1. Work alongside middle and senior leaders to close gaps between SEND pupils and their peers.
3. Teaching & Learning (Adaptive Practice)
1. Champion and quality‑assure high‑quality adaptive teaching so that SEND pupils succeed in mainstream lessons.
1. Support curriculum leaders to ensure schemes of learning are ambitious, accessible and inclusive.
1. Lead SEND‑focused CPD to build staff confidence and expertise.
1. Challenge poor practice and secure consistency across departments.
4. Leadership of SEND Provision & Staff
1. Line manage SEND staff, including teachers, teaching assistants and specialist roles.
1. Ensure effective deployment of SEND resources to maximise pupil impact.
1. Set clear expectations, monitor performance and support professional growth within the SEND team.
1. Establish a strong culture of accountability, collaboration and professionalism.
5. Disadvantage, Inclusion & Vulnerable Pupils
1. Work strategically with other leaders to align SEND and disadvantaged pupil strategies.
1. Ensure SEND pupils are fully included in wider school life and enrichment opportunities.
1. Interpret and respond effectively to the complex, intersectional barriers faced by pupils.
1. Maintain a relentless focus on equity, inclusion and aspiration.
6. Parents, External Agencies & Partnerships
1. Build strong, professional and transparent relationships with parents and carers.
1. Lead effective liaison with external agencies, including the Local Authority, health and social care, and specialist services.
1. Ensure Education, Health and Care Plans (EHCPs) are high‑quality, up to date and impact‑focused.
7. Extended Leadership Team Contribution
1. Contribute actively to strategic decision‑making as part of the Extended Leadership Team.
1. Support whole‑school priorities such as attendance, behaviour, safeguarding and inclusion.
1. Model leadership behaviours that reflect the school’s values and improvement culture.
1. Act as a visible, credible and trusted leader across the school community.



Person Specification
Essential
Qualifications
1. Qualified Teacher Status (QTS)
1. National SENCO Award (or currently completing)
Professional Experience
1. Successful experience of SEND leadership in a secondary school
1. Experience improving outcomes for pupils with SEND
1. Experience working with pupils with complex needs and disadvantage
Knowledge & Skills
1. Secure understanding of SEND legislation and statutory responsibilities
1. Strong grasp of adaptive teaching and inclusive practice
1. Ability to analyse data and drive improvement
1. Strong leadership, communication and organisational skills
1. Confidence to challenge, influence and lead change
Personal Attributes
1. High expectations for all pupils
1. Moral purpose, resilience and emotional intelligence
1. Willingness to be challenged and to challenge others
1. Reflective, improvement‑focused and impact‑driven
Desirable
1. Experience in schools with high levels of SEND and disadvantage
1. Experience beyond SEND (e.g. attendance, behaviour, safeguarding)
1. Aspiration for senior leadership in the future

Safeguarding Statement
Telford Park School is committed to safeguarding and promoting the welfare of children and young people. All staff share responsibility for safeguarding and must follow school policies and procedures at all times.
The successful candidate will be subject to enhanced DBS clearance and other relevant safeguarding checks and will receive appropriate safeguarding training.

Health & Safety Statement
The postholder must take reasonable care for the health and safety of themselves and others who may be affected by their actions, in accordance with the Health and Safety at Work Act 1974 and school policies. This includes contributing to a safe learning and working environment for pupils, staff and visitors.
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