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Unsworth

Primary School




UNSWORTH PRIMARY SCHOOL

CLASS TEACHER
Job Title/Post:


Full Time Class Teacher
Salary: 


Main Pay Scale
Immediately responsible to: 
Assistant Head teacher 
Immediately responsible for:
All teaching assistants in the class


All teaching assistants with responsibility for individual pupils with SEN/D in the class
CONTROL OF RESOURCES


To be responsible for organising resources and materials in the classroom
To order resources for the classroom after discussion with staff, in accordance with the budget allocation from the Headteacher. 

To share responsibility for organising and maintaining shared resources with other class teachers eg stock room, PE stock room.

PRINCIPAL DUTIES

Class Teacher
1. To teach a class promoting high standards of learning and behaviour.

2. To have due regard for the requirements of the EYFS, the National Curriculum, the Mission Statement, aims, schemes of work and policies of Oak Learning Partnership and the school as laid down by the Trustees and Local Governing Body.

3. To plan, implement, assess and monitor curriculum work in accordance with school policy.

4. To monitor pupil progress and keep accurate and up to date records on individual pupils.

5. To prepare assessment analysis for termly pupil progress meetings with the Headteacher.

6. To report to parents on the progress of pupils at Parents’ Evenings and in an annual written report.
7. To manage the transition process into school during the summer and autumn terms.
8. To keep a well-organised classroom, maintaining attractive and stimulating displays in accordance with the Policy for Display.
9. To liaise with the Leadership Team, other teachers, the SENCO and Teaching Assistants in terms of planning, assessment and monitoring.

10. To be responsible for SEN/D within the class as required by the Code of Practice, e.g. writing IEPs, contributing to reviews, liaising with the SENCO and parents at each stage.

11. To be responsible for the effective deployment of support staff.

12. To attend relevant training to develop professional knowledge and understanding of teaching and learning (by attendance at PADs, staff meetings and other training outside of school.)

13. To have due regard for the school’s policies for pupil support by developing and maintaining positive relationships with pupils.

14. To have due regard for the school and Bury Integrated Safeguarding Partnership policies and procedures for safeguarding children.

15. To mark on line attendance registers each morning and afternoon.

16. To be on yard duty on a weekly basis.

17. To take a Key Stage assembly on a rota basis and to take part in other assemblies such as Well Done or Class assemblies.

Task Team Membership
To be a member of one of the three task teams under the leadership of a member of the Leadership Team and take an active role by:
· assisting in developing the policies, schemes of work and guidelines in consultation with colleagues.

· assisting in the monitoring of planning for the curriculum areas covered by the team offering help, guidance and feedback to other members of staff.

· assisting in the monitoring of pupils’ work and assessment records for the curriculum areas
· involvement in developmental programmes by team teaching and observations of lessons.

· assisting in the writing of an annual action plan for the task team as a contribution to the overall SDP and regularly evaluating its progress.

· assisting in the development of the use of  ICT in the curriculum areas
· ordering and organising resources for the curriculum areas
· assisting in training in the curriculum areas e.g. staff meetings, PADs.

N.B. The responsibility for making final judgements about standards in the curriculum areas covered by the team will be held by the team leader.
ANY SPECIAL CONDITIONS OF SERVICE:
The post holder will be required to undertake any other duties of an equal nature appropriate to the post as determined by the Headteacher.  Such duties will be discussed with the person concerned who may have his/her Trade Union representative present if so desired.

The Conditions of Employment applicable to teachers in accordance with the School Teachers’ Pay and Conditions Document apply to this post, a copy of which is available for inspection at the school.

The job description will be reviewed at the end of each academic year or earlier if necessary following consultation with the post holder
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