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JOB DESCRIPTION:  PRIMARY SCHOOL TEACHER (Reception)

PURPOSE:

· To deliver an appropriately broad and balanced, relevant and differentiated curriculum for pupils, incorporating the Primary Framework requirements, National Curriculum and EYFS Guidance in line with the curriculum policies of the school
· To facilitate, support and monitor the overall progress and development of a designated group of pupils.
· To foster a positive learning environment and educational experience which provides students with the opportunity to fulfil their individual potential.
· To support and contribute to the school’s responsibility for safeguarding children.
· To share in the development of the school curriculum, courses of study, teaching materials, teaching programmes, methods of teaching, assessment and their review.
· To complete duties in line with the guidelines set out in the current teacher standards.
· To complete other duties deemed reasonable as required by the Headteacher.

REPORTING TO:

· Key stage Leaders; Deputy Headteacher or Headteacher as deemed appropriate.

RESPONSIBLE FOR:

· The direction of Teaching Assistants/helpers when in classroom.
· Liaison with other professionals, including fellow staff and colleagues from external agencies. (i.e health professionals, social workers, specialist teachers, LA support services)

MAIN RESPONSIBILITIES:

· To teach pupils in the assigned groups according to their educational needs, including the setting and marking of work to be carried out.
· To plan and prepare lessons for your designated class, in line with National Curriculum guidelines.
· To create a stimulating, organised and interactive learning environment that encourages every pupil to achieve their potential and meet internal and external standards.
· To use a variety of delivery methods appropriate to students learning styles and the varying demands of the curriculum.
· To work co-operatively as part of a team ensuring that the learning environment is kept tidy and prepared.
· To accurately assess record and report on the attendance, progress, development and attainment of assigned pupils and keep such records as are required by the school’s systems.
· To provide a positive, conducive and safe learning environment, encouraging high standards of punctuality, presentation of work and relationships.
· To set high expectations for pupils’ behaviour and maintain a good standard of discipline through well focused teaching, fostering positive relationships and implementing the school’s behaviour policy.

GENERAL EXPECTATIONS:

· To support and adhere to the school’s quality assurance procedures.
· Support the role of parents in pupils learning and meet regularly with parents to provide constructive feedback on pupil progress, achievement and behaviour, maintaining sensitivity and confidentiality at all times.
· To contribute to the personal, social, health, citizenship and enterprise education of pupils according to school policy.
· To work as a member of a team and contribute positively to effective working relationships in school.
· To actively engage in performance management.
· To contribute to the formulation and implementation of the School Improvement Plan and associated action plans, as appropriate.
· To make a difference

OTHER DUTIES:

· Play a full part in the life of the school community and support its ethos.
· Follow and actively promote the school’s policies.
· To comply with health and safety policy and undertake risk assessments as appropriate.
· To actively pursue own personal and professional development.

SUBJECT LEADERSHIP RESPONSIBILITIES : TBC

· Have an in-depth understanding of the nature of the subject.
· To keep up to date with current developments
· To know the key characteristics of quality teaching and learning.
· To have regular dialogue with LA subject advisor.
· To be responsible for the co-ordination of an area of the school curriculum, including ensuring a relevant and appropriate curriculum policy is produced and reviewed, according to the school’s schedule, and is complimented by associated schemes of work.
· To monitor and evaluate learning within the curriculum area in line with the school’s monitoring cycle.
· Make recommendations with respect to the gifted children and those with special learning difficulties.
· To ensure that planning and schemes of work reflect cross curricular concerns such as multicultural issues, equal opportunities, PHSCE and ICT.
· Assist or lead INSET initiatives
· To collate and analyse information relating to the standards achieved in the curriculum area for presentation to the Leadership Team. The responsibility for these standards lies with the Leadership Team.
· To advise and support other members of staff on the content and delivery of the curriculum area.
· To contribute to the formulation and evaluation of the school’s assessment practice in relation to the area of the curriculum for which lead responsibility is held.

RESOURCE MANAGEMENT:

· To ensure there are the resources necessary to deliver the curriculum area and allocate
· accordingly.
· In consultation with the Headteacher, organise training when it is required.
· Keep existing resources in good order and well organised.
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Philippians 4:13 I can do everything through Him who gives me strength
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