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JOB VACANCY

RECEPTION TEACHER — THORNER C. OF E. PRIMARY SCHOOL

Salary: Main Pay Scale: MPS1 — MPS3
FTE salary: £32,916 pa - £37,101 pa
Actual salary: £16,458 pa - £18,550.50 pa

Contract Type: Permanent
Hours of work: Part Time-0.5 FTE
Start Date: 1st September 2026

Application Closing Date:  Monday 18t May 2026 (midday)

Interview Date: Friday 22nd May 2026

Thorner C. of E. Primary School is seeking a dedicated and passionate part time Reception
Teacher to join our successful Early Years team from September 2026. This is an exciting
opportunity for a committed professional who is passionate about Early Years education and driven
to ensure children develop strong foundations for lifelong learning.

About the role
We are looking for a teacher who:

e Has a genuine passion for Early Years and a clear understanding of how young children
learn and develop

e Demonstrates commitment and ambition to ensure all children make strong progress

e Has the vision and drive to create inspiring, high-quality learning environments that spark
curiosity and promote high levels of engagement

e Can shape and deliver a rich, purposeful curriculum where children enjoy learning and
thrive

o Isreflective, enthusiastic and keen to contribute positively to a strong team ethos

About Thorner C. of E. Primary School

Our vision at Thorner C. of E. Primary School is to inspire, develop and nurture all of our children,
rooted in a strong sense of belonging, enabling them to flourish, succeed and go forward into the world
with the skills, compassion and resilience to make a positive difference.

We are proud of our:

Happy, curious and enthusiastic children

Supportive parents, strong community links and an active and committed governing body
Dedicated, supportive and highly skilled team of passionate professionals

Positive, collaborative culture focused on continuous improvement

Fantastic learning spaces; including our Early Years environment and Forest School



As part of the successful Elevate Multi-Academy Trust, we offer:

e Significant investment and commitment in Early Years professional development,
including ongoing work with Dr Sue Allingham and regional school improvement work as
part of the Early Years RISE team (see below)

e One of the Trust’s Early Years settings has been recognised for its Outstanding provision
and will be raising standards across the region as a beacon school within the RISE team
(Regional Improvement for Standards and Excellence)

e Access to a highly skilled professional network across 18 primary settings with high-
quality professional development and opportunities for collaboration across our family of
schools.

If you are a dedicated teacher who is passionate about Early Years and excited by the opportunity
to make a real difference within a thriving school, we would love to hear from you.

An opportunity to visit the school:
We welcome candidates having the opportunity to visit our school. If you would like to arrange

a visit, or have any other enquiries prior to submitting an application, please email our office,
office@thornerschool.org.uk

How to apply
Please submit applications electronically via e-mail to office@thornerschool.org.uk and quote the

following reference number on your application - REC/THO/000001192. We do not accept CVs as
part of the selection process.

Thorner C. of E. Primary School is committed to safeguarding the welfare of children and
young people and expects all staff and volunteers to share this commitment. The
successful candidate will be subject to an enhanced DBS check.
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