
 
 

                                  

                                                Puss Bank School and Nursery 

 
 
 
Job Title: Reception Teacher / Fixed Term – for 2 terms / Full Time / Salary dependant on 
experience 

 

Puss Bank School and Nursery are looking to appoint a Reception Teacher to work in our school.  

Choosing the right Reception teacher is one of the most important decisions we make, as they help 

shape children’s first experiences of school and lay the foundations for a lifelong love of learning. 

We are looking for a warm, caring and enthusiastic teacher who will nurture every child, celebrate 

their individuality and create a happy, safe and inspiring environment where all children feel valued 

and confident to explore, learn and grow. The successful candidate will build strong relationships 

with children, families and colleagues, have high expectations for every learner, and share our 

commitment to ensuring that every child thrives, flourishes and achieves their full potential. 

 

The post is initially temporary for two terms.  ECTs are welcome to apply.  

 

We are a member of The Aspire Multi Academy Trust and offer a mutually supportive ethos with 

excellent opportunities for professional development.  

 

We are proud to be a Disability Confident Employer, and have signed the Age-friendly Employer 

Pledge so we strongly encourage applications from persons with a known disability of all ages. We 

aim to ensure a fully inclusive and accessible recruitment process. 

 

If you request any support or have any questions, please contact 
Name: Rachel Hammond, Head of School 
Phone: 01625 917 210 
Email: admin@pussbank.cheshire.sch.uk 
 
 

As a Trust we are committed to safeguarding and promoting the welfare of our children. For all 

shortlisted candidates reference checks and online searches will be completed prior to interview.  

All successful candidates are subject to satisfactory references, medical checks, right to work in UK 

and safeguarding checks (including enhanced DBS and a declaration of disqualification (Childcare 

Disqualification regulations 2009).    

If you are committed to helping children thrive and getting the best start in life, then we look forward 

to hearing from you.  

 

Closing Date: 30th November 2026 
Interview: 3rd December 2026 
Start Date: 4th January 2027  

https://www.aspireeducationaltrust.co.uk/page/?title=Disability+Confident+Committed&pid=87
https://ageing-better.org.uk/employer-pledge
https://ageing-better.org.uk/employer-pledge
mailto:admin@pussbank.cheshire.sch.uk

