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Dear Candidate 

Thank you for taking an interest in the post of Teacher of Religious Education at Whitefield School. I am 

seeking to make an outstanding appointment to this exciting position. The successful candidate will be an 

inspiring and committed educationalist who has a real passion for their subject. An additional TLR 3 to 

support the further development of Religious Education within the Humanities Faculty could be available for 

the right candidate. 

I hope that you find this candidate pack useful and I urge you to look on our website to gain further details 

about the school.   

If you would like further information about the post, arrange a visit or an informal discussion please contact 

Miss Christina McGhan, our HR Manager, at the school on 0208 455 4114 or email her on 

cmg@whitefield.barnet.sch.uk. 

Application is by the Whitefield School application form (CVs will not be accepted).  Completed applications 

can be sent hard copy for the attention of myself at the school address or by email to Miss McGhan (email 

address above). 

All applications will be acknowledged so please contact Miss McGhan if you do not hear from us. 

The timeline for appointment is as follows: 

School tours    Call to arrange an appointment 

Closing date for applications  Noon on Tuesday 25th May 2021 

Shortlisting    Tuesday 25th May 2021 

Notification     Tuesday 25th May 2021 

Interviews    Thursday 27th May 2021 

Commence post   1st September 2021 (Possibility of 1st July start for NQTs) 

 

Whitefield is a ‘Good’ school with ‘Outstanding’ personal development, behaviour and attitudes (Ofsted 

2017). Our examinations results continue to rise year on year and we are proud of the excellent progress our 

students make. But we still have ambitious plans for the future. We have talented and enthusiastic students, 

dedicated and caring staff, a skilled and committed Governing body and very supportive parents. If you are 

looking to join a school which is on a rapid trajectory of improvement, and also to develop your skills as a 

teacher and a leader, then this is an exciting opportunity for you. 

We very much look forward to receiving your application. 

Kind regards 

EK Rymer 

Mrs Elizabeth Rymer            

Headteacher  

 

 

 

 

mailto:cmg@whitefield.barnet.sch.uk
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Overview of the school  
   

This is just a very brief summary about our school.  The website is where you will find much more 

detailed information. 

Whitefield School is located to the southern end of Barnet, very close to Brent Cross. We became an 

Academy on 1st September 2011 and were graded as a ‘Good’ school by Ofsted in December 2017. It is a 

very exciting time at Whitefield School. We continue to go from strength to strength with a talented and 

friendly staff whose commitment to taking the school forward is second to none and an experienced and 

skilled governing body that provides challenge and support.     

“The school’s work to promote pupils’ personal development and welfare is outstanding.” (Ofsted 2017)  

“Diversity at this harmonious school is celebrated and respected. As a result, pupils mix very well and they 

consistently show respect and tolerance towards each other, staff and visitors.” (Ofsted 2017)   

“The behaviour of pupils is outstanding. Pupils’ conduct around the school and in lessons is of the highest 

standard. The atmosphere is calm and quiet across the large site. In lessons, pupils enthusiastically engage 

in the task at hand, working collaboratively with others and listening carefully to each other’s views.” (Ofsted 

2017)  

Our school has a positive atmosphere and everyone is expected to treat each other with respect in creating 

a positive and effective learning environment.    

The current school roll is 800 students, including 150 in the Sixth Form, but this is increasing. We wish to 

remain a medium sized school to ensure we can provide each student with the appropriate level of personal 

attention and care that they need and deserve.     

As an Academy (and we were the first Full Service Extended School in Barnet) we are renowned for our 

community links. Staff and students have spoken at national conferences about our community outreach 

work. We have extremely positive relationships with our local Primary schools, who send their most able 

students to us for timetabled masterclasses in mathematics and English, send entire year groups to our STEM 

festivals and use our wonderful stage and theatre facilities for their own productions.   

Students   
“Pupils’ conduct is of a very high standard. They attend regularly, work hard and are eager to learn. They 

value and enjoy the full range of extra-curricular opportunities available to them.” Ofsted 2017  

The school is ethnically very diverse. Most of the students come from minority ethnic groups. The largest 

groups are from Somali, Afghan and Eastern European backgrounds.   

The proportion of students who speak English as an additional language is very high. A larger than average 

proportion of students joins the school part way through their education. The proportion of disabled 

students and those with special educational needs supported at school action is well above average. The 

proportion supported at school action plus or with a statement of special educational needs is also above 

average. A small number of students currently attend courses off site for all or part of the week.  
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Parents   
Our parents are very supportive of the school. They have high aspirations for their children and they work 

with us to ensure their children are successful. Attendance at Student Progress Evenings is now consistently 

very high (90 %+).    

“Parents who responded to Ofsted’s online questionnaire, Parent View, were positive about the support they 

receive from the school and the progress their children make. As one parent said: ‘The school has done 

everything to ensure pupils learn and make progress so that they achieve the best results.” (Ofsted 2017)  

Staff   
Our staffing body is talented, dynamic and forward looking. Staff speak in excess of 40 languages.   “Teachers 

have secure subject knowledge and use the school’s excellent resources well. Regular opportunities for them 

to share good practice ensures that there is ongoing dialogue about high-quality teaching.” (Ofsted 2017).   

“Teachers know pupils well and plan learning activities carefully to ensure that there will be sufficient support 

and challenge. The ‘Whitefield lesson’ has raised expectations.” (Ofsted 2017)  

In the classroom   
“The majority of pupils make strong progress from their starting points, particularly in English and 

Mathematics.”  (Ofsted 2017)  

Our expectations of students are high; they are expected to work hard.  Various programmes are in place to 

provide a wide range of opportunities for all students whether it is additional help in the class for those who 

need it or additional activities for more able students. Considerable emphasis is placed upon academic 

achievement and students’ progress is monitored carefully to support them in meeting their targets. As a 

school we set challenging targets and constantly reflect upon our practice and plan effectively in order to 

reach our goals. Classroom teaching is supported by expert SEND, EAL and inclusion provision.   

Leadership   
Leadership is strong at all levels. We believe in developing the teaching and learning skills and qualifications 

of all our staff.  Leadership development is prevalent throughout the school.  Internal promotion is 

encouraged.  A number of staff have gone on to be Heads of Department and Senior Leaders in other schools. 

We want all our teachers, through their creativity, initiatives and teaching skills to ensure the delivery of 

high quality lessons and learning opportunities for all our students.   

Partnerships   
The school is a member of The Prince’s Teaching Institute. We were invited to become members of the 

Mayor of London’s prestigious Gold Club in recognition of the progress our students make. We have strong 

partnerships with many local Primary and Secondary Schools and local FE Colleges. We have very good 

partnerships with Universities, particular Middlesex University, and have recently become a MiSST school 

(one of only 10 schools in the UK) and we have links to prestigious organisations such as Access Aspiration 

and Laughton Scott. We also have strong and developing links to schools abroad.   

“Leaders work collaboratively and effectively with the local authority and other local schools to ensure that 

staff are well trained, share best practice and provide the best opportunities for their pupils. For instance, 

they have recently become involved in the ‘Resilient Schools Programme’, which works closely with schools, 
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pupils and their families to ensure that they have the right attitudes to learning. They are also part of the 

informal SNAP federation with local primary schools”.” (Ofsted 2017)  

 Extra – curricular activities   
Our school is regularly involved in a variety of extra-curricular activities covering all areas of school life.  

School productions, language visits, competitive sports, music tuition, creative writing, maths clubs and 

revision clubs are but a few examples of what is on offer.  Clubs and events in school are complimented by 

over 100 trips annually. We would always hope to encourage staff and students to become directly involved 

in these activities, or seek to develop others where their interests lie.    

The Premises   
Major developments are evident throughout our site.  We have invested heavily in the last few years and 

we now have a site that is spacious, clean, bright and exceptionally well resourced. Recent refurbishments 

include a new Sixth Form centre, state of the art Science facilities, impressive specialist Performing Arts 

facilities, two new All Weather Pitches, new PE changing rooms, two Apple Mac media/music rooms and 

upgraded ICT facilities across the school. Every classroom has a new 75 inch flat screen television. Our 

modern facilities provide staff and students alike with the latest and most effective resources to support 

learning.   

The Local Community   
The Brent Cross/Cricklewood regeneration is ongoing.  Please use this link to find out more information - 

https://www.brentcrosstown.co.uk/.This is a redevelopment of the whole area surrounding the school and 

offers us exciting opportunities to get involved in shaping the future of our local community.  The school is 

easily accessible by road and public transport and there is ample free parking on site.  

Plans for the future   
Our School Improvement Plan is succinct – everything we do must improve the quality of teaching and 

learning so student outcomes continue to rise. Our students have one chance of a decent education and we 

are determined to get it right first time.   

  

https://www.brentcrosstown.co.uk/
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LIVE   LEARN   ASPIRE   ACHIEVE   
 

Ethos and Values   
Whitefield School is a unique and exciting school; one of the most improved schools in the country.   

Our vision is to develop children into confident, ambitious, resilient young adults, who are ready for life in the 

future; a school where students have high expectations of themselves and where staff go the extra mile to 

realise these ambitions. Our commitment to academic excellence and personal well-being is absolute. Our 

success lies in the close and safe community that flourishes here at Whitefield, and the excellent relationships 

that exist between staff and students. We are a medium sized school and our students tell us that it feels like 

a ‘big family’.     

At Whitefield School we know that our students have one chance of a good education; one chance of getting 
the qualifications and experiences that they need to succeed in life.  For these reasons we are committed to 
our students:   

 Achieving all that they possibly can, even above and beyond what their prior attainment tells us is possible.   

 Aspiring to make their dreams come true. No matter what a young person’s starting point in life, we believe 

that all students should have the opportunities and support to become a Doctor, a Lawyer, a top athlete or 

indeed whatever they aspire to be.   

 Having the tolerance within themselves to make a positive contribution to building a more tolerant and 

understanding society when they leave. Tolerance is a real strength of our school community. We have 

students and staff here from over 70 different countries and we celebrate the rich diversity of our global 

community. We believe that being part of this community where being different is normal not helps 

prepare our students for the global community that they will operate in as adults.   

 Having the pride and the confidence in themselves to take risks and achieve. We want our students to be 

proud of their school and proud of their achievements and we will work tirelessly to give them the 

opportunities and reasons to have this pride.   

 Being so resilient that in a world where the pace of technological change makes it impossible to accurately 

predict the future, they are able to deal with whatever challenges the future throws at them.   

 

Through the embedding of these core values we will realise our vision and in achieving this we will ensure also 

that Whitefield School becomes the school of choice in the locality.   

Whitefield’s ethos of ‘live, learn, aspire, achieve’ permeates the work of the school. Pupils, irrespective of when 

they start at the school, are welcomed warmly and supported to make good progress from their starting points.’ 

(Ofsted 2017) 
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RE Department Information 

 

The Humanities Faculty  
The successful candidate would join a welcoming and inspiring Humanities Faculty. We are passionate about 
our subjects and success; our high uptake at KS4 and examination results reflect this. Our humanities office is 
the hub of our team and pre-covid we regularly met up to have a coffee, reflect, and support one another 
throughout the school day. We look forward to a return to these traditions post covid. We have lots of cross-
faculty collaboration and share in one another’s successes. Humanities teachers are well liked by the students, 
and we run many extracurricular activities.  
 
Religious Education at Whitefield School 
RE is a popular subject among students. In Year 7, they study the six major faiths to understand the basis of 
religious belief. In Year 8, students apply these beliefs to further their understanding of religious views towards 
topics such as morality, the afterlife, the environment & evil and suffering. Pupils will focus on fundamental 
teachings and beliefs and illustrate how this influences the lives of theists.   
  
RE in Years 7, 8 and 9 is a foundation for the KS4 Edexcel course focusing on the necessary exam techniques 
to prepare them for GCSE. As a result, we are looking forward to great results with our current KS4 cohort, 
and the students are currently implementing these techniques into their work using GCSE exam-style 
questions. This has been hugely successful this year and is evident in their progress scores.  
 
The Year 9 students are currently learning relevant topics to bridge the gap to GCSE level, they are learning 
about Judaism, Christianity and Islam; learning the links and history of these religions will help prepare them 
for GCSE highlighting similarity and linkage of all three beliefs (knowledge necessary for their Edexcel exam at 
GCSE). 
  
KS4 students follow the Edexcel 9-1 GCSE, studying Christianity (50%) Religion, Philosophy and Social Justice, 
and Islam (50%) Religion and Ethics. Our GCSE RE students at Whitefield School are open-minded, keen to 
debate and discuss religious their own beliefs. Students are very dedicated to their studies in RE and we aim 
to recruit an RE teacher as invested in their success as they are.  
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MAIN SCALE TEACHER - JOB DESCRIPTION 

 

 Job Title: Classroom Teacher  

 Grade: MPS/UNQ/UPS 

 Reports to: Director of Learning 

 

 

Responsibilities 

To meet the Professional Standards for Teachers and the Teachers statement of Conditions of Employment 

from the School Teachers’ Review Body (STRB). 

Learning and Teaching 

1. To maintain good or outstanding standards of learning and teaching. 
2. To help develop appropriate resources and schemes of work. 
3. To implement school and departmental policies and procedures. 
4. To monitor and follow-up student progress. 
5. To assist in developing the use of ICT and media to enhance learning. 
6. To develop active learning techniques. 
7. To use assessment to support learning effectively. 
8. To plan for the delivery of highly effective lessons that challenge all students and ensure all students 

make progress. 
9. To keep up to date with national developments in the teaching of the relevant subject. 

 

Academic Curriculum  

1. To contribute to the development of an appropriate and high quality curriculum, including 
accreditation. This may involve teaching GCSE, BTEC and GCE courses. 

 

Assessment, Monitoring and Reporting 

1. To assess and mark students’ class and home learning in accordance with the whole school policy. 
2. To keep records of student attendance in lessons as well as monitor class and home learning, and 

ensure it is completed in accordance with the whole school policy. 
3. To report to parents through attending scheduled parent evenings and online reporting 

arrangements.  
4. To take a full part in school and department meetings. 
5. To set clear targets for students to enhance their achievement. 
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Additional Duties 

1. To play a full part in the life of the school community, to support its distinctive mission and ethos, 
and to encourage and ensure students follow this example. 

2. To contribute fully to the extra-curricular life of the school. 
3. To promote and safeguard the welfare of all Whitefield School students. 
4. To attend all meetings held in directed time as required 
5. To share in supervisory duties according to the school’s published rotas  
6. To keep up to date with school information e.g. the weekly bulletin, staff handbook, etc. 
7. Participating in any arrangements within an agreed national framework for the appraisal of your 

performance and that of other teachers. 
8. To continue personal development as agreed. 

 

Promotion of School  

1. Support the Headteacher and staff in the review, implementation, development and monitoring of 
whole school policies which promote the school’s values, aims and objectives 

2. To contribute to whole School events as and when required. 
3. To be aware of the School’s duty of care in relation to staff, students and visitors and to comply with 

all health and safety policies at all times. 
4. To be aware of and comply with the codes of conduct, regulations and policies of the School and its 

commitment to equal opportunities. 
 

This job description is current at the date indicated below but, in consultation with the postholder, it may be 

changed by the Headteacher to reflect or anticipate changes in the post commensurate with the grade or job 

title. 

 

Date - May 2021  
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Main Scale Teacher: Person Specification 

 Job Title: Classroom Teacher  

 Grade: UQT/MPS/UPS 

 Reports to: Director of Learning 

 

Qualifications 

Essential Desirable 

1. Qualified Teacher Status 

2. Degree in related subject 

1. Higher Degree  

Experience 

3. Teaching experience in key stage 3 and 4 (or 
equivalent) 

4. Evidence of consistently good teaching and 
learning 

5. The ability to use ICT effectively to engage 
students 

6. An understanding of how to use assessment 
to inform planning for good teaching and 
learning 

7. The ability to differentiate materials to meet 
the needs of learners 

8. Evidence of pastoral experience 

9. An interest in the wider curriculum area  

10. Evidence of good classroom management 
skills 

2. Successful teaching experience in multicultural 
context  

3. Teaching experience in key stage 5 or equivalent 

4. Experience of being a form tutor 

5. A commitment to offering an extra-curricular 
activity 

6. Evidence of further continuing professional 
development e.g. attendance at relevant INSET 

 

Knowledge/Skills (Ability to) 

11. A passion for education 

12. A willingness to learn and develop new skills 

13. An ability to demonstrate a good level of 
written and oral communication skills  

14. Resilience and a sense of humour 

7. Ambition to develop personal career and    move 
on to leadership in the future 

 

Personal Attributes 

15. Commitment to the highest standards of child 
protection 

8. Involvement in creative and innovative teaching 
developments 
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Guidance on completing the Application Form 
 

The application form will form the basis for shortlisting. It is important, therefore, that all information relating 

to your application should be included on the application form. For reasons of consistency and fairness in 

selecting shortlisted candidates, CVs will not be considered. A brief covering letter is acceptable but this will 

not be considered as part of your application so it should not be used to provide further detail of your 

experience.  
 

Please complete all sections of the application form, ensuring that the information is clear, valid and reliable. 

When completing the form, please ensure that you use the above job description and person specification as 

your guide. The person specification describes, for example, the skills, qualities and knowledge that we require 

from the successful applicant and will be used as the basis for shortlisting.  

 

Present and Previous Employment  

As part of the school’s safer recruitment procedures, we need to see a full employment history. All relevant 

work experience including part-time work, temporary jobs or voluntary work should be included. Please 

provide a short explanation of any career breaks that you may have had. Ensure that the information is 

provided in chronological order with the most recent first.  

 

Continuing Professional Development  

Please give details of significant aspects of your continuing professional development over the last three years. 

You may wish to state how this has improved your leadership and management practice.  

 

Information in Support of this Application  

This section provides you with the opportunity to:  

• Identify skills, personal qualities and experience that you have that are relevant to the post of teacher of 

Religious Education at Whitefield School;  

• Describe your reasons for applying for this particular post;   

• Provide any further, relevant information about yourself and your achievements that you have not included 

elsewhere in the application.  

 

Please note that this section is strictly limited to a maximum of 1,500 words. 

 

 

References  

Two references will be required before a job offer is made. The first referee should be your current or most 

recent employer.  

 

Confirmation of Details  

All applications should be made online. You will be asked to sign a hard copy of your application at interview 

to confirm the information you have provided is correct. Please ensure that your application is received by the 

closing date of 25th May 2021 at noon as after this point the application form will not be accessible.  
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Equal Opportunities Monitoring  

Whitefield School is committed to a policy of equal opportunities in employment. To ensure that our policy is 

effective in avoiding discrimination and promoting equal opportunities in recruitment, you are asked to 

complete the Recruitment Monitoring Information section. The form is confidential and kept separately from 

the rest of the application form. It will not be available to the shortlisting panel.  

 

If you do not wish to share this information, there is provision to select the “Prefer not to say” option. 

 

 


