
 

Friday 21 January 2022 

 
 
Dear applicant, 
School Business Manager Appointment 
 
Thank you for the interest that you have shown in our school. 
 
St. Luke’s school has a strong track record. In its last SIAMs inspection it was graded outstanding. In our 
most recent Ofsted inspection, undertaken on the 06 and 07 October 2021, the school has been 
recommended for a Section 5 inspection, as it has been assessed that the school may be ‘better than 
good’. In the feedback, the inspector said that leadership and management of the school were 
exceptional. 

 
St. Luke’s school has great strengths. It is a happy, warm, welcoming and safe place for the children to 
come and learn. It is blessed with terrific facilities. We have a relatively new part to our building which 
was designed to provide additional learning spaces as the school expanded from 1 to two forms of entry. 
The classrooms are modern and equipped with state-of-the-art IT resources. Further to that the 
playgrounds are considerable, landscaped and furnished with great play equipment for the children to 
enjoy. A selling point is also the swimming pool that is on site and suitable for children up to the end of 
Year 3! 

 
The post of School Business Manager has become available because the former post holder has retired. 
Our former School Business Manager was the first person to hold the post in our school. He took up post 
in 2015 and has made a substantial difference to our school, clearly defining the scope that such a role 
can take and the impact it can have. We are looking for someone to take forward our former School 
Business Manager’s work.  
 
If you are appointed to the role of School Business Manager at our school, you will be joining at a time of 
considerable change. Since September 2020, we have been supporting a local school who found 
themselves with a ‘Requires Improvement’ judgment and in need of a headteacher. Initially the 
partnership was set up for two years, but it looks as though that is going to become a longer term 
arrangement. To make the most of the partnership for both schools requires us to view our schools, 



 

staffing structures, communication pathways etc. differently, and as a member of the school’s leadership 
team, you will very much be contributing to that process. 
 
You will also be joining at a time when in London budgets are being squeezed for a variety of reasons. 
This requires us to keep all spending under review to increase efficiencies. At St. Luke’s we are blessed 
with some valuable assets. We hope that the new post holder will be able to work with the Executive 
Headteacher and leadership team as well as governors, to develop long term plans to maximize returns 
from those assets that contribute to the sustainability of our resources that enable our learners to 
achieve great outcomes.  
 
Furthermore, if appointed to this exciting role, you will be able to contribute to the local networks as well 
which are flourishing currently, because all of our schools on the Isle of Dogs and in Tower Hamlets work 
together in partnership, for the benefit of each other and always seeking to do things more efficiently and 
effectively.  
 
We are hoping to find someone who has the experience and knowledge to make a significant difference 
to the long-term sustainability of our school.  
 
In joining the school, I know that you will be given a very warm welcome. Staff here are tremendously 
supportive and this really is a terrific place to come and work. 
 
As we stated in the advert, we encourage you to come and visit and hope to hear from you soon. 
 
Please also feel able to call if there is anything that you would like to discuss or e mail me on: 
executivehead@st-lukes.towerhamlets.gov.uk  
 
 
Yours sincerely, 
 

 
 
 
Rebecca Abrahams 
Executive Headteacher 
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