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MOUNT ST MARY’S CATHOLIC HIGH SCHOOL
COUNSELLOR - PERSON SPECIFICATION


In addition to candidates’ ability to perform the duties of the post, the interview will also explore issues relating to safeguarding and promoting the welfare of children including:
· Motivation to work with children and young people
· Ability to form and maintain appropriate relationships and personal boundaries with children and young people.

	Attributes
	Essential
	Desirable
	Evidence

	Education, Training and Qualifications
	· Diploma in Counselling, be BACP accredited.

	· Learning Mentor/HLTA qualifications/coaching
· A degree qualification
· Full, clean driving licence


	Application form and letter
Interview


	Experience and knowledge
	· Counselling experience, some of which must be with children and young people.
· Good understanding of emotional and mental health in children and young people.  
· Experiencing of conducting assessments of students referred for counselling.
· Experience of using creative methods to deliver therapeutic interventions.
· Ability to build and maintain effective working relationships with a variety of professionals and school staff in order to take a holistic approach to working with young people.
· Ability to use Trauma Informed practice and outcomes.





	· Experience working in an educational setting or other relevant environment providing a range of support/interventions to children and young people
· An understanding of the issues children and young people face
· Experience of data management
· Experience of dealing with challenging situations involving people
· Knowledge & understanding of mindfulness strategies
· Experience of working within a team environment and associated communication skills
	Application form and letter
Interview
Reference


	Skills and Abilities
	· Excellent organisation skills and ability to work to tight deadlines under pressure
· Good numeracy, literacy and presentation skills
· Ability to respond flexibly as needs arise and to be confident working with individuals, groups and whole class if required
· Willingness to undertake training to aid professional development
· Very good ICT skills
· Ability to work with other staff outside of their own team
	
	Application form and letter
Interview
Reference


	Other Personal Attributes

	· Excellent interpersonal skills
· Can demonstrate the ability to work well with adults (including parents), young people and others to enhance student achievement, wellbeing, attendance and behaviour
· To act professionally at all times and lead by example
· To have high personal standard of dress and also expect high standards in students
· Experienced in life’s challenges and possess the ‘life skills’ to guide and support students to become ‘work ready’
· Dedicated, reliable and willing to go the ‘extra mile’ to see the job through
· Effective team player
· Hardworking, committed, personable, cheerful, discreet and confident
· Understands the importance of confidentiality
· Able to tackle different situations/individuals and resolve issues
· Can demonstrate a problem solving, can do approach
· Can demonstrate and act upon own initiate within the boundaries of school policy
· Good health and record of attendance
· The ability to plan and deliver resources sessions for individuals or small groups
	· Drive minibus when required (or willing to take minibus test if eligible in order to do so)


	Application form and letter
Interview
Reference
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