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MOUNT ST MARY’S CATHOLIC HIGH SCHOOL

COUNSELLOR - JOB DESCRIPTION
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Salary Scale    Salary Scale SO2 point 26 to 28 - £34,834 to £36,648 (actual starting


            salary £30,866)

           37 hours a week TTO + 10 days
Responsibilities

· To be responsible for developing and maintaining a high-quality counselling service for the whole school that supports the mental health and wellbeing of all students. 

· Support the school with effective whole school Mental Health strategy across all key stages that promotes positive Mental Health removing stigma and bias regarding Mental Illness and Neurodiversity.

· To uphold good practice as described by the BACP ethical guidelines.

· To offer students independent and confidential counselling and support using a range of therapeutic interventions.

· To work with a diverse range of issues including bereavement and loss, transition, eating disorders and self-harm, depression, anger management, abuse of any kind, anxiety and fears.

· To be alert to trends and emerging patterns of dysregulated behaviour. Be willing to identify causes and recommend corrective action, work with leaders across the school to identify issues or causes and support identification and implementation of an appropriate and supportive response. 

· To attend meetings or discussion sessions with parents if asked and as appropriate within agreed confidentiality guidelines.

· To liaise with other staff in respect of mental health and counselling issues and to support school staff in their pastoral roles.

· Work collaboratively with colleagues to protect and safeguard students.

· To liaise with the Designated Safeguarding Lead on a frequent basis.

· To provide regular audit information such as numbers, age range and types of problems to the Leadership Team.

· To have a thorough knowledge of the Mental Health provision locally and nationally and to keep up to date with new strategies and initiatives.

· To liaise with outside agencies such as CAMHS and be able to refer to alternative services providers if required.

· To support parents/carers in their understanding of how to promote and support good mental health of their children.

· To continually review and evaluate the service.

· To maintain suitable case records in a secure place ensuring GDPR compliance.

· To attend regular sessions with a suitably qualified supervisor.

· Participate in training and other learning activities as required.

· Undertake other duties, appropriate to the post, as may be required from time to time.

Other Duties:  
· To play a full part in the life of the school community, to support its distinctive mission and Catholic ethos and to encourage staff and students to follow this example.

· To fully support the school in maintaining a strong Catholic character and fostering the faith development of students & staff.

· To display commitment to the protection and safeguarding of children and young people.

· To promote actively the school’s policies.

· To continue personal development as agreed.

· To comply with the school’s Health and Safety policy and undertake risk assessments as appropriate.

· To display commitment to the protection and safeguarding of children and young people

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.

Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.
Our school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The successful candidate will be subject to a Disclosure and Barring Service (DBS) check.  
In accordance with Keeping Children Safe in Education, the school will carry out an online search as part of the due diligence on shortlisted candidates. 

