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JOB DESCRIPTION                                   
	Post Title:


	School Games Organiser (Westcroft/Connected)

	Conditions of Employment:
	Refer to Pay and Conditions Document

	Disclosure level
	Enhanced

	Responsible to:
	Line Manager/Mentor

	Responsible for:
	Teachers and Associate Staff

	Liaising with:
	Governing Body, Executive Headteacher, Leadership Team, Teachers, Student Support Services, Associate Staff, External Agencies, Parents and Stakeholders

	PURPOSE
	School Games Organisers have several key roles: (see SGO Task List attached)

· To identify, develop and coordinate appropriate competitive opportunities for all children and young people. 

· To recruit, train and deploy a suitable workforce. 

· To increase and sustain participation for all children and young people. 

· To support the development of club opportunities for all children and young people. 

· To establish, monitor and report upon key performance indicators
There are more than 450 School Games Organisers (SGOs) who work across the country to support schools in their local area. Within our region, the Black Country, there are eleven SGOs who meet regularly to help plan, coordinate and deliver events, activities and opportunities leading to the Black Country School Games Level 3.
The three School Games Organisers within Wolverhampton work together as one team-PASS (Partnerships and School Sport) within the Connect-Ed School Partnership. Each of the SGOs take specific cross-city responsibilities that ensures consistency for all schools, staff and students. 

Through this collaborative approach a fluent and structured offer is extended to all schools whether primary, secondary, special, independent or free.

The successful candidate will be based within Westcroft School and will become part of the PASS team. Wolverhampton is seen as one entity and the team constantly monitors the influence and impact of PE and school sport.  PASS looks to support schools in developing strong and sustainable practice and ethos. This is accomplished through working with partners such as the Youth Sport Trust, Public Health, County Sports Partnership, the University, external providers and Wolverhampton Council is an integral part of the work in developing the whole school/every child offer.

	MAIN (CORE) DUTIES & ACCOUNTABILITIES

	Core responsibilities
	· Work with key partners to produce area competition calendars for primary, secondary and special schools for School Games Levels 1 and 2 incorporating pathways into Level 3 competitions. 

· Work with Wolverhampton’s school sport associations (SSAW, WASPS and WMSSSA) to lead/support the co‐ordinated delivery of this calendar of events throughout the year.  

· Work closely with other SGOs and the County Sport Partnership to support the co‐ordination of the Level 3 NSG programme. 

· Identify gaps in provision and to work with the CSP, NGBs, Sports Clubs, schools and other organisations to fill those gaps and ensure that all School Games sports are delivered in line with NGB competition calendars and priority competition formats. 

· Ensure all competitive and non‐competitive opportunities are accessible, inclusive and support the participation of children and young people with disabilities and Special Educational Needs.

· Work with key partners to sustain and grow the existing network of Change4Life Clubs (includes Westcroft Active Curriculum and SPACE Time) and other health related programmes in all schools, ensuring that there are opportunities for young people to progress into the intra and inter school levels of the School Games as well as local sports clubs. 

· Support the development of a workforce of young people, school staff, parents and volunteers. 

· Develop effective links to community clubs and other physical activity providers. 

· Organise/support planning and evaluation meetings at local level with Heads of PE and PE Co-ordinators in schools, to develop PE and to ensure the effective delivery of support is offered. 

· Lead on strategic developments in the City and County

· Lead on inclusive opportunities across the City and County
· Work strategically with key partners to provide effective promotion, monitoring and evaluation of projects and programmes linked to the development of PE and School Sport.
· Continue to maintain practice as a Lead Inclusion School and Leadership, Coaching and Volunteering


	Monitoring, Assessment, Recording and Reporting
	· Establish Key Performance Indicators, target delivery and review progress on a termly basis
· Complete a report termly for Local Governing Body of Westcroft School

	Climate for Learning
	· Promote and maintain an appropriate climate for pupils in line with school policies and school ethos
· Safeguard the health and safety of pupils on school premises and when engaged in authorised school activities elsewhere

	CPD and Performance Management
	· Participate in arrangements for Performance Management
· Participate in curriculum and whole school self-evaluation activities to review teaching, planning and learning

· Participate in CPD including joint-practice development with other teachers

	Pastoral Duties
	·    Promote the general progress and well-being of pupils
·    Alert appropriate staff to any problems experienced by pupils

·    Communicate as appropriate with parents/carers of pupils outside of the school concerned with the welfare if individuals, after consultation with appropriate staff

	Other Professional Requirements

	· Have a working knowledge of teachers' professional duties and legal responsibilities
· Operate at all times within the stated policies and practices of the school, including professional duties
· Perform duties as part of a team
· Maintain an up to date knowledge of good practice in teaching techniques
· Know subject(s) or specialism(s) to enable effective teaching
· Take account of wider curriculum developments
· Undertake professional development to enhance teaching and pupils' learning, and: apply outcomes and identify impact; share outcomes with colleagues


	Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.  Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.

This post is subject to the current conditions of employment for Class Teachers contained in the School Teachers' Pay and Conditions Document, the 1998 School Standards and Framework Act, the required standards for Qualified Teacher Status and Class Teachers and other current legislation. 

The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.



	This job description is current at the date shown, but following consultation with you, may be changed by the Headteacher to reflect or anticipate changes in the job which are commensurate with the salary and job title.



	Endorsement

I accept the specified job description.  Name: ………………………………………….……………………………………….

Signed: ……………………………………………………………….………….………..  Date: …………………………………




