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February 2026

Dear Candidate

Thank you for your interest in our Volunteer School Governor vacancy. I hope that the provided information is helpful in encouraging you to apply for what is a vital role in our school. 

School governors play a vital role in shaping the strategic direction of the school and ensuring it delivers the highest standards of education for all pupils. As part of the governing board, governors act as a critical friend—providing support and challenge to school leaders to help them succeed. This involves overseeing performance, safeguarding resources, and ensuring accountability, while always keeping the best interests of children and young people at the heart of decisions. No prior experience is necessary; full training and ongoing support are provided to help you develop the skills and confidence needed for the role. By volunteering as a governor, you will make a meaningful impact on your community and the future of education.

We offer: 

· A warm, welcoming atmosphere.
· A genuinely committed, supportive and successful team.
· Excellent CPD opportunities.
· An outstanding reputation centred around the promotion of evidence-informed pedagogy.

If you join us, you will be joining a school that believes in investing in you, so you are able to develop your knowledge and skills. We are a friendly, successful and vibrant 11-18 school, with excellent facilities and a genuinely comprehensive intake. We are a rural school, very much at the centre of the local community. We are a growth mindset school and believe that our motto (Believe. Strive. Achieve.) captures our philosophy and energy.

We are a school that cares about its staff and governors. During our recent Ofsted inspection, the Inspector commented that:

“Leaders are considerate and supportive of the workload and well-being of staff. Senior leaders have high expectations of staff and are mindful of staff’s workload.” 

“Staff say that they feel valued and appreciated. Morale is high. One member of staff summed up the views of many, by sharing that the school is ‘one big family’.” 

De Aston is a school with a total commitment to comprehensive education and has an outstanding academic and pastoral record. The school’s ethos is supportive in ensuring students are happy, challenged appropriately, enjoy their learning and achieve well, no matter what their background is. 

We are proud of our success at receiving Careers Mark Gold and ESU Affiliate status. This reflects not only the commitment to and from a dedicated and hardworking staff, but also the enthusiasm and involvement of pupils, and the significance of the school to its locality, which it supports through a number of social, cultural and sporting activities at a level which is surprising given the relatively small size of the town.

The successful candidate may be assured that they will be working as part of a committed governing body and will find a good programme of professional support and development within the school.
 
Please contact Mrs Alice McNeill, PA to the Headteacher, via vacancies@de-aston.lincs.sch.uk or 01673 840 828, should you require any further information, or you would like to arrange a visit.  
 
If you feel you can inspire, challenge and achieve at De Aston then we would be delighted to hear from you. 

The closing date is 9am Wednesday 4th March 2026. With shortlisting taking place on Thursday 5th March 2026 and the interviews being held on Friday 13th March 2026, however we reserve the right to interview and make an appointment prior to the closing date.

To apply please complete our application form and send it to Mrs Alice McNeill at vacancies@de-aston.lincs.sch.uk. Please ensure you also include your completed self-declaration form and equal opportunities monitoring form. Please note we do not accept CV’s. 

Please ensure that within your application you provide the names, addresses, and contact details for two referees, one of whom should be your current or most recent employer. 
 
The School is an equal opportunities employer. We celebrate diversity and are committed to creating an inclusive and diverse environment for all employees and students. 

De Aston School is committed to safeguarding and promoting the welfare of young people and expects all staff and volunteers to share this commitment. All posts will be subject to an enhanced DBS disclosure, medical and reference checks.  All pre-employment checks are in line with Keeping Children Safe in Education. It is an offence to apply for a role at our school if you are barred from engaging in regulated activity with children. Please review the Safeguarding and Child Protection and Safer Recruitment policies before applying.
 
Under Part 7 of the Immigration Act 2016, the Public Sector fluency duty requires state funded schools to ensure candidates for their customer facing roles have the necessary standard of spoken English. 
 
Thank you for your interest and we look forward to hearing from you. 
 
Yours sincerely 

Tom White
Chair of Governors


Enc: Job Description, Person Specification


[bookmark: _Toc135690280][bookmark: _Toc135723976]Job Description

Role: School Governor
Reports to: Chair of Governors
Salary Point: Voluntary

Main Purpose of the Role:

[bookmark: _Hlk48042485]School Governors work together to fulfil the purpose of the governing body:

· [bookmark: _Hlk48042526]strategic leadership – defining the vision, fostering the trust’s culture and setting the strategy. 
· accountability and assurance – robust and effective oversight of trust operations and performance.
· strategic engagement – oversight of relationships with stakeholders, ensuring decision-making is supported by meaningful engagement.

School Governors are responsible for governing a charitable company and directing how it is managed and run. School Governors must also ensure that the school complies with all legal and statutory requirements. School Governors should seek the advice of the board’s Clerk to the Governors and other professional advice as appropriate.

The governing body’s strategic responsibilities:

The trust board works closely with their senior executive leader. Senior leaders are responsible for day-to-day operational management of the trust and its school, whereas the role of the board is strategic. As such, School Governors are responsible for:

· determining the mission, values and long-term ambitious vision for the trust. 
· deciding the principles that guide trust policies and approving key policies.
· appointing and appraising the senior executive leader and making pay recommendations.
· working with senior leaders to develop a strategy for achieving the vision.
· ensuring that stakeholders are involved, consulted and informed as appropriate.
· ensuring that all schools in the trust deliver a broad and balanced curriculum such that pupils are well prepared for the next stage of their education and adult life.
· taking ownership of the trust’s financial sustainability and ensuring effective resource management across the trust.
· agreeing the trust’s staffing structure and keeping it under review to ensure it supports delivery of the strategy.
· ensuring robust risk management policy and procedures are in place and that risk control measures are appropriate and effective. 

Monitoring and evaluating trust performance:

School Governors must monitor the priorities that have been set to ensure progress is being made by:

[bookmark: _Hlk47969396]measuring the school’s impact and progress towards its strategic objectives.
ensuring the required policies and procedures are in place and the school is operating effectively in line with these policies.
holding the senior executive leader to account for standards, financial probity and compliance with agreed policies.
evaluating relevant data and feedback provided by senior leaders and external reporting on all aspects of school performance.
asking challenging questions of the senior leaders in order to hold them to account.
[bookmark: _Hlk47970983]ensuring that there are policies and procedures in place to deal with complaints effectively.

Contribution to the trust board:

School Governors should ensure that they make a positive and meaningful contribution to the board by:

attending meetings (typically 6 full board meetings each year), reading papers and preparing questions for the senior leaders in advance.
establishing and maintaining professional relationships with senior leaders and colleagues on the board of School Governors.
getting to know the school, including visiting occasionally during school hours.
undertaking induction training and developing knowledge and skills on an ongoing basis.

General:

· The duties and responsibilities in this job description are not exhaustive.  The school governor may be required to undertake other duties that may be required from time to time within the general scope of the role.  
· The school governor is required to carry out the duties in accordance with the school’s policies.
· All school governors have a responsibility to safeguard and promote the welfare of children and young people within the school.
· The school governor is expected to pursue and promote the achievement and integration of diversity and equality of opportunity throughout their activities.
· The school governor is required to engage in continuous professional development and networking to ensure that professional skills and knowledge are up to date.
· The school governor is expected to main high professional standards of attendance, punctuality, appearance, conduct and positive, courteous relations with students, parents, school staff and other school governors. 

Qualifications and Experience:

· Formal qualifications are not required for this role.


De Aston School is committed to safeguarding and promoting the welfare of young people and expects all staff and volunteers to share this commitment. All posts will be subject to an enhanced DBS disclosure, medical and reference checks.  All pre-employment checks are in line with Keeping Children Safe in Education. 


Person Specification

This person specification provides an indication of the skills, experiences, abilities and values that we are seeking for in a Cover Supervisor. We are interested in candidates with the potential to make a substantial contribution to De Aston and we are committed to developing, through CPD, the successful candidate.

	Attributes
	Criteria
	How Identified
	Rank

	Education and Training
	1. No formal qualification required.
	
	

	Skills and level of experience.
	2. Communication Skills: Clear, constructive communication and active listening skills.
3. Analytical Thinking: Capacity to interpret data, ask challenging questions, and make informed decisions.
4. Experience in Leadership or Governance: Previous involvement in strategic decision-making or board-level work.
5. Specialist Skills: Knowledge in areas such as finance, HR, education, law, or community engagement.
6. Local Knowledge: Awareness of the school’s community and context.
	A&I

A & I

A & I


A & I

A & I

	Essential

Essential

Desirable


Desirable

Desirable

	Abilities, behaviours, attitudes and values.
	7. Commitment to Education: A genuine interest in improving outcomes for children and young people.
8. Integrity and Objectivity: Ability to act fairly, maintain confidentiality, and avoid conflicts of interest.
9. Time and Availability: Willingness to attend governing board meetings (typically 6–8 per year) and undertake occasional school visits.
10. Teamwork: Ability to work collaboratively as part of a board, respecting diverse views and reaching collective decisions.
11. Commitment to Safeguarding: Understanding the importance of safeguarding and promoting the welfare of children.
12. Adherence to the Seven Principles of Public Life: Selflessness, Integrity, Objectivity, Accountability, Openness, Honesty, and Leadership.
13. Ability to work in a way that promotes the safety and wellbeing of children and young people.
14. Great degree of resilience.
15. Seek to help children rather than help themselves through children.
16. Self-aware and sees how their behaviour impacts on children.
17. Open to sharing ideas and not work in isolation.
18. Courage to take action to protect children from harm.
19. Able to establish and maintain good professional relationships with learners, parents and colleagues.
20. Ability to foster a positive learning environment.
21. Experience of working successfully and co-operating as a team member.
22. The ability to work with outside agencies in the integration and support of students when appropriate.
23. Able to work on own initiative.
24. Ability to communicate effectively and professionally.
25. Commitment to continued personal development.
26. Enthusiastic and hardworking.
	A & I

A & I

A & I


A & I


A & I


A & I
A & I

A & I

A & I
A & I

A & I

A & I
A & I
A & I

A & I
A & I

A & I

A & I
A & I
A & I
A & I
	Essential

Essential

Essential


Essential


Essential


Essential
Essential

Essential

Essential
Essential

Essential

Essential
Essential
Essential

Essential
Essential

Essential

Essential
Essential
Essential
Essential

	Any Additional Factors
	27. Ability, flexibility and willingness to take on other responsibilities or duties as deemed necessary.
	A & I
	Essential



Key:

A = Application
I = Interview


De Aston School is committed to safeguarding and promoting the welfare of young people and expects all staff and volunteers to share this commitment. All posts will be subject to an enhanced DBS disclosure, medical and reference checks.  All pre-employment checks are in line with Keeping Children Safe in Education. 

	Chair of Governors   Mr T White	Vice Chair of Governors   Mrs K Dring
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