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The Bishop Fraser Trust

[bookmark: _Hlk130459018][bookmark: _Hlk122005871][bookmark: _Hlk103678109]School Improvement Director (Secondary)

[bookmark: _Hlk130459039]£100k Per Annum Pro Rata
Actual Salary £40k
0.4 FTE / 2 days per week
Part Time
FTC
Required ASAP

Are you passionate about helping every child succeed and improve their life chances?

Are you prepared to work collaboratively and openly for the benefit of young people?

Will you offer children the opportunity to experience “life in all its fullness” by doing what it takes, no matter what their starting point or social challenges?

If so, The Bishop Fraser Trust would love to hear from you!

We are currently looking to recruit a School Improvement Director (secondary) on a 1 year fixed term contract to start asap.

Our family of schools, which currently consists of 4 secondary schools, work together to achieve our mission to provide ‘Life in all its fullness’ through the highest quality education, training and outcomes for all of our students enabling them to meet the challenges of the future.

Main Duties:
· To work closely with our Chief Executive and school senior leadership teams, to play a key role in shaping our Trust as we grow and building upon the existing foundation of quality education 
· To drive consistent, sustained improvement across our schools at a strategic and operational level.
· To take forward identified aims within our Trust strategic plan in partnership with our CEO, working in collaboration with school leaders to develop a clear remit for all. 
· Travel between schools within the Bolton and Bury region is essential to support and collaborate with our schools and stakeholders.

We are seeking an inspirational leader who will:
· Lead the Trust wide strategy for school improvement to ensure it is at the forefront of Trust wide strategic planning and decision making.
· Possesses drive and creativity; with a strong track record of school improvement across the secondary phase, desirably within a Multi Academy Trust
· Lead in all aspects of educational strategic development, collaboration, improvement and performance of all trust secondary schools, promoting a broad and balanced curriculum
· Develop and sustain a clear focus on pupils’ outcomes, teaching and learning, curriculum and leadership development 
· Provide direct strategic and practical capacity / support to schools in need as required.
Whilst this post is initially 0.4 FTE, there may be further potential for professional opportunities.

The working hours will be:
Whilst this role is initially for the equivalent of 2 days per week, due to the nature of the timing of the meetings, this will be flexible over time and the successful candidate will be expected to organise their work schedule around the governance meetings.
In return we can offer:
· [bookmark: _Hlk124153157][bookmark: _Hlk103859327]a supportive induction programme and have access to high quality CPD.
· [bookmark: _Hlk124153090]consistent support from a dedicated CEO, Trustees, central trust team and Head Teachers 
· a paid premium to a Healthcare Cash Plan to claim back contributions towards dental, optical and other medical costs
· 24/7 access to an Employee Assistance Programme
· fantastic facilities 

Application information:
If you would like a discussion about this post with the CEO, Tania Lewyckyj, please contact Linda Cardwell by emailing lcardwell@thebishopfrasertrrust.co.uk
Early applications are encouraged and strong applicants will be interviewed as soon as an application is received. We reserve the right to close this vacancy early if we receive sufficient applications for the role.

Please note that due to the level of the post, all written references will be requested and made available to the interview panel before the final selection stage, even if you indicate otherwise.
[bookmark: _Hlk124153808]To apply please complete the attached application form and email to recruitment@thebishopfrasertrust.co.uk – please do not send CV’s as they will not be considered.
[bookmark: _Hlk124153851]The Bishop Fraser Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. This post is subject to child protection screening including an enhanced disclosure from the Disclosure and Barring Service and also past employment checks. We are an equal opportunities employer. References will be sought prior to interview.
[bookmark: _Hlk120689830][bookmark: _Hlk122007509][bookmark: _Hlk130459050]Closing date: 9am Monday 17th April 2023
[bookmark: _Hlk130459064]Interviews: WC 24th April 2023
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