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Person Specification
	
	REGIONAL DIRECTOR AND EXECUTIVE PRINCIPALCRITERIA
	Essential / Desirable

	Qualifications 
 
	First degree or equivalent
	E

	
	Qualified Teacher Status
	E

	
	Masters level qualification in a relevant discipline
	D

	
	NPQEL
	D

	
	Evidence of professional development in school improvement and school-to-school support
	E

	Experience 
	A track record of success (as measured by performance outcomes and OFSTED judgements) as a Headteacher/Principal and as a lead practitioner
	E

	
	Experience of delivering effective school-to-school support, with demonstrable impact on rapid school improvement
	E

	
	Experience of managing, supporting and coaching senior school leaders to deliver improved outcomes
	E

	
	Experience of leading successful school partnerships
	D

	
	Experience of participating effectively in multi-organisational partnerships.
	D

	
	Experience of resolving complex problems and situations successfully in-school
	E

	
	Experience of effective school improvement planning, including identifying priorities, determining interventions, setting targets and milestones and monitoring and evaluation progress and outcomes

	E

	
	Experience of working within a Multi Academy Trust 
	D

	Skills and Knowledge 
	The ability and authority to command respect in school leaders when leading dialogue about school improvement priorities.
	E

	
	The required knowledge and skills to be able to identify school
improvement priorities and solutions, and to communicate these clearly and effectively to school Principals and senior leaders
	E

	
	The ability to lead, manage, guide, coach and mentor school Principals in order to improve the quality of their leadership to improve standards and outcomes
	E

	
	The ability to model effective leadership and pedagogical practice so that it leads to improvements in performance.
	E

	
	Evidence of innovative thinking, a solution-focused approach and creative approaches to strategic challenges.
	E

	
	The ability to work to deadlines, adapt to changing conditions and generate effective solutions to new situations and problems as they arise
	E

	
	A thorough knowledge of equality, diversity and inclusion and wellbeing policy requirements and practices.
	E

	
	The ability to quickly establish credibility and build strong working relationships at all levels.
	E

	
	Effective oral and written communication skills, with proven ability to negotiate and influence change with sensitivity and emotional intelligence
	E

	
	Excellent IT skills, including the ability to use MS Office Software packages such as Word, Excel and Outlook
	E

	
	Knowledge and understanding of budget management and financial systems.
	E

	
	Strong analytical, strategic thinking and project management /planning skills.
	E

	
	Highest levels of integrity and probity and a commitment to highest levels of effort, endeavour and focus on standards.
	E

	
	A passionate belief in the Trust’s vision of ‘life in all its fullness’
	E

	Personal Qualities
	A strong commitment to the Trust value of ‘Service’
	E

	
	A strong commitment to the Trust value of ‘Teamwork’
	E

	
	A strong commitment to the Trust value of ‘Ambition’.
	E

	
	A strong commitment to the Trust value of ‘Respect’
	E

	
	Sympathetic to and supportive of the mixed multi-academy trust model.
	E
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