
 

 

Job Description 

 

Job Title:  School Improvement Lead  

Salary:  L19-L23 

Contract type: Full time (part-time will be considered)  

Reporting to: Chief Executive Officer (CEO)  

Working with: Central Trust Team, Headteachers and school senior leaders 

 

The duties and responsibilities listed below are indicative of the tasks the School Improvement 

Lead will perform and are not intended to be an exhaustive list.  The post holder will be 

expected to take on additional responsibilities appropriate to the role as they arise. 

Trust-wide strategic leadership of school improvement  

- Be an advocate for the vision and aims of the Trust and support its mission to provide 

opportunities for collaboration, support and challenge for primary schools in Derby. 

- Play a key role in developing the school improvement strategy which ensures that our 

pupils experience an excellent education. 

- Lead on the implementation of the school improvement strategy. 

- Help school leaders to identify areas for improvement and put in place the required 

actions. 

- Provide direct strategic & practical support to schools in need as required. 

- Support schools in preparing for OFSTED inspections. 

- Develop a deep knowledge of our schools and use this to ensure the effective 

prioritisation of support. 

- Be accountable to the CEO for raising educational standards across the trust.  

- Identify where best practice is in the Trust and facilitate meaningful collaboration.  

- Identify and utilise external sources of support for the Trust school where appropriate. 

- Provide reports to the Board of Trustees on education across the trust. 

- Support with the educational due diligence for schools looking to join the Trust. 

Curriculum 

- Support schools to develop and implement an effective primary curriculum. 

- Support subject leaders across the trust and develop strong networks of practice. 

 

 

Safeguarding 



- Working with Designated Safeguarding Leads in each school and support them in 

ensuring that safeguarding is always a priority within the Trust.  

- Ensure effective safeguarding policies and practices are in place across the trust. 

- Ensure that effective approaches to safeguarding help protect pupils and staff. 

Professional development 

- Prioritise the professional development of staff, ensuring effective planning, delivery 

and evaluation of CPD opportunities for teaching staff and leaders at different points 

in their career.  

- Lead on developing our talented colleagues and develop a career ladder for staff 

across the Trust. 

- Ensure that professional development opportunities draw on expert provision from 

beyond the trust, as well as within it. 

Vulnerable learners 

- Support schools to deliver high-quality educational experience, so that all pupils, 

particularly those with SEND, achieve exceptionally well.  

- Helps schools ensure that inclusion is at the heart of the work of the Trust and that 

each school demonstrates this in its practice. 

- Support schools in the Trust to help disadvantaged pupils make accelerated progress. 


