
 
 
 
 

 

             JOB DESCRIPTION 
 
 

The Diamond Learning Partnership Trust is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this commitment. 

 
The successful applicant will be subject to a criminal record check via the Disclosure and Barring 

Service (DBS) 
 

 

Job Title:  2nd In Science 

Reports to:  Head of Science 

Salary Range: UPS (£38,690.00 - £41,604.00) + TLR 2b 

 
 
 
1. Purpose of the job 

  

To support the Head of Science in ensuring that the teaching of Science is of high 
quality across all years.  

 
 
2. Key Responsibilities 

 
In addition to responsibilities as a classroom teacher, the following are key 
responsibilities of the role of 2nd in Science. The list is not exhaustive and there is 
flexibility for sharing of responsibilities with other members of the Science 
Department. The key responsibilities therefore are to: 
 

• Liaise with the Head of Department on a day-to-day basis 

• Deputise where necessary for the Head of Department 
 
The following are likely areas of responsibility: 
 
Teaching and Learning 
• Teaching Science to all year groups 
• Be a form tutor and academic mentor 
• Ensure students’ progression is adequately monitored and achievement maximised 

• Efficiently address gaps in attainment of underachieving students in all taught 
classes 

 
Leadership and Management 

• Overseeing arrangements for teaching, learning, assessment and examinations for a 
key stage, raising level of attainment 

• Addressing gaps in attainment and of underachieving students 



• Manage the effective induction of student teachers and subsequent monitoring and 
assessment as they develop expertise 

• Use Quality Assurance processes to monitor the quality of Teaching & Learning 

• Developing schemes of work and resources 

• Developing, implementing and monitoring department policies  
• Leading on enrichment opportunities for students 

 
Review of Duties 

• The specific duties attached to any teacher are subject to annual review and may, 
after discussion with the with the teacher, be changed. 
 
 

 

 

In addition to a candidates’ ability to perform the duties of the post, the interview will also 

explore issues relating to safeguarding and promoting the welfare of children including: 

1. Motivation to work with children and young people; 

2. Ability to form and maintain appropriate relationships and personal boundaries with 

children and young people;  

3. Emotional resilience in working with challenging behaviours; and,  

4. Attitudes to use of authority and maintaining discipline. 

 

Any relevant issues arising from a shortlisted candidate’s references will be taken up at 

interview. 

 


