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Dear Candidate,

Thank you for expressing an interest in joining the staff team at Esher Church of England High School. This is an exciting
time to be joining the School and the Trust. This post offers an outstanding opportunity to be part of a highly cohesive
and forward-thinking community. We value our staff and the important role they play in making our school great; day in
and day out. In this pack you will find more information of what it is like to work at our school.

Our core values of Wisdom, Hope, Community and Dignity are brought to life at Esher High School in a unique way. This is
achieved by our school motto ‘Belong, Be More, Be Esher’ which gives both our students and staff the guidance as to how
to live our values. We work purposefully to educate our students to be open minded and inclusive of all, this is worked
through ‘Belong’. We value the extra efforts of all students and staff, we celebrate this with ‘Be More’. This applies in the
formal curriculum, the wider curriculum and in personal development. We have three ‘Be More Days’ each year to give
students an opportunity to explore this further. ‘Be Esher’ is the fruit of all this work. It is about creating excellent young
people who not only make the school a better place to be, but also the community beyond our school gates.

If you share the School and Trust’s vision based on the unshakeable belief that children learn through all aspects of their
daily lives and that their values and knowledge, experiences and habits are as important as their academic qualifications,
we would be delighted to hear from you.

Yours faithfully,

Andy King
Headteacher






TEACHING & LEARNING STRATEGY

All our energies with regard to Teaching and Learning at Esher Church of England High School are
encapsulated around the principles of 1% and 100%.

1% - Teaching Strategy

As educators we are constantly trying to improve specific areas of our practice by 1% marginal gains.

100% - Learning Strategy

As a team we focus on working towards ensuring that 100% of our pupils are working hard and thinking hard
for every minute of every lesson.

The four areas of 100% that we work on are;

e 100% Time

e 100% Attention

e 100% Participation

e 100% Understanding

Our CPD sessions, which take place twice per half term, work to establish and embed consistent classroom
routines and learning habits across the school, as we know that consistency is crucial to ensuring that all
learners are clear on our shared expectations and school norms.

All staff benefit from regular, low stakes lesson Drop-Ins from which staff are given 1% improvements to
improve their practice. There is no formal lesson observation cycle.

We also currently run a small programme of Instructional Coaching and this will be offered to a wider team of
staff from September 2023.










JOB DESCRIPTION
SECOND IN SCIENCE

Full-time

Permanent Position

Start date: September 2023

Salary: MPR/UPR (Fringe) + TLR 2B (£5,356)

Core Purpose:

To work with the Head of Science to provide strategic leadership to the
department

To assist the Head of Science to deliver outstanding student progress
To promote a forward thinking and creative approach to teaching and
learning within Science to include extra-curricular activities

To work strategically with your line manager, keeping them informed of
progress and any areas of concern

Key Accountabilities:
To collaborate with the Head of Science and work closely with the staff in the
department to:

Leadership

communicate the vision for the department in such a way as to support and
promote the school’s values and vision

deliver high quality outcomes for all students, particularly at KS4

fulfil the school’s leadership standards as set out in the appraisal document
appraise and manage staff performance, ensuring CPD is appropriate and
effective

evaluate the quality of provision at KS4 and outcomes through robust self-
assessment and use the findings to develop capacity for sustainable
improvement

contribute to the whole school improvement plans and effectively
participate in strategic planning in Science for KS4

deputise in the absence of the Head of Department

carry out the duties of a school leader, as set out in the Teachers Pay and
Conditions document

Student Qutcomes

assess, monitor, record and report on the learning needs, progress and
achievement of students within the department; ensure progress is rapid
and sustained

design assessment points and effective homework activities in order to
monitor on going progress and extend learning beyond the classroom

use data effectively to track progress and co-ordinate intervention; record
& evaluate the impact of interventions

ensure the staff communicate effectively with parents

assess students’ approach to learning within the department and support
where necessary to maintain high standards of engagement

ensure there are high expectations for all students; school and department
policies designed to improve standards of achievement are implemented:;
staff have an awareness of their responsibility for the Health, Safety and
Welfare of students

Curriculum

appraise our curriculum in KS4, deliver and assess agreed programmes of
study and courses

manage and keep up to date suitable schemes of work with department
leadership

ensure that cross curricular themes of literacy and numeracy are
embedded in departmental practice

facilitate outreach into primary schools including coordinating teaching in
them, network with other comparable schools and interact with advisors
and inspectors as required

ensure that the department’s equipment and resources are maintained in
good order and that the rooms allocated for the department’s use are
cared for and offer an attractive environment for students

provide high quality enrichment and extension experiences for students -
this could include participation in challenges or competitions, trips, visits
performance opportunities, visiting speakers etc.

to fulfil the role of a classroom teacher as set out in the Enlighten Learning
Trust teacher job description.

to carry out any reasonable task as directed by your line manager.



THE APPLICATION PROCESS

More information about this vacancy can be found on the vacancies page of our website:
Esher Church of England High School/Vacancies

The closing date for applications is Monday 24 April 2023 at 8.00 am.

If you are applying for this role via our school website, please submit your completed
application form electronically to: recruitment@enlightenlt.education. Alternatively, if you
are applying via TES or Eteach please complete the online application form and submit your
application via this platform.

Interviews for shortlisted candidates will be held within two weeks of the closing date.

We welcome early applications and will consider holding interviews and appointing before
the closing date for strong candidates.

Shortlisted applicants will be asked to complete a self-declaration of their criminal record or
information that would make them unsuitable to work with children. It is an offence to apply
for arole if applicants are barred from engaging in regulated activity relevant to children.

This school is committed to safeguarding and promoting the welfare of children and expects
all staff to share this commitment. Please refer to the following link for further information
regarding our Child Protection & Safequarding Policy.

Any successful applicants will be required to undertake an enhanced disclosure check by the
Disclosure and Barring Service [DBS].


https://www.esherhigh.surrey.sch.uk/news/?pid=6&nid=4
https://www.esherhigh.surrey.sch.uk/news/?pid=6&nid=4
mailto:recruitment@enlightenlt.education
https://www.esherhigh.surrey.sch.uk/page/?title=Policies+%26amp%3B+Documents&pid=23
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