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	Job Title: SEMH Support Assistant / Co-educator

	Grade: Scale 4

	Reports to: Head of Provision 

	Liaison with: Other team members, parents, colleagues at students’ school



The Job Role
To work as part of a compassionate, professional team to support and enable progress of vulnerable learners.
To contribute towards the positive impact of the SEMH Enhanced Provision where every child has hope and the opportunity to reach their own potential regardless of their starting point.
To provide high quality support for children who require targeted intervention to develop their social and emotional skills.
To work under the professional direction of the Head of Provision, including contributing to a safe learning environment, consistent relationships, teaching and assessment. 

Provision Purpose
To enable children with social, emotional and mental health needs, including those who have experienced trauma and adversity, to make demonstrable progress in their social and emotional development and with their learning.
To achieve agreed outcomes so that each individual child can remain in mainstream education and develop the necessary social and life skills required to be successful in future transitions.
To be a centre of expertise for local schools to access support and knowledge about children with social, emotional and mental health needs.


Key Accountabilities
· Establish safe, trusting relationships with pupils, acting as a role model and setting high expectations.
· Ensure provision and school policies are followed and contribute to the positive ethos.
· Assist the Head of Provision to plan teaching and learning objectives and activities.
· Prepare for and teach individuals, or small groups, with guidance from a teacher.
· Assess pupils’ work and recording progress as directed by the Head of Provision.
· Anticipate, co-regulate and learn from children’s stress-related behaviour in line with provision policies, and model reflective practice.
· Support parents/carers to engage in the partnership around their child’s holistic education and attend relevant meetings.
· Attend all relevant staff meetings and training as required.
· Participate in performance reviews and take responsibility for their own learning, development and training needs.
· Other duties as reasonably required to support the effective running of the provision.
General
· To understand and apply school policies in relation to health, safety and welfare
· Attend relevant training and take responsibility for own development, including TPP
· Attend relevant school meetings as required
· To respect confidentiality at all times
· To participate in the performance and development review process, taking personal responsibility for identification of learning, development and training opportunities in discussion with the head of provision.
· To comply with individual responsibilities, in accordance with the role, for health & safety in the workplace
· Ensure that all duties and services provided are in accordance with the School’s Equal Opportunities Policy
· The Governing Body is committed to safeguarding and promoting the welfare of students and young people and expects all staff and volunteers to share in this commitment. 
The duties above are neither exclusive nor exhaustive and the postholder may be required by the Head of Provision to carry out appropriate duties within the context of the job, skills and grade.



Person Specification
Knowledge, Skills and Experience
Essential
· Good understanding of child development and learning processes.
· Good communication/interpersonal skills.
· Ability to follow instructions accurately.
· Work flexibly, purposefully and calmly when under pressure.
· Creative approach to problem solving.
· Effective time management skills.
· Ability to maintain confidentiality.
· Successful experience of working as a part of a team.
· Excellent numeracy/literacy skills – equivalent to at least Level 2 in English & Maths. 
· Use of ICT effectively to support learning.
· Ability to effectively manage own wellbeing in a challenging, high paced environment where adults are often exposed to secondary trauma and challenging crisis incidents.
Desirable
· An understanding of the impact of trauma and adversity on a child’s developing brain.
· To model and support reflective practice.
· Successful experience in a similar role.
· Able to use restrictive physical intervention, if required, in line with the provision policy and training (training will be provided). 
· Working knowledge of relevant policies/codes of practice and legislation.
· Understanding of classroom/school roles and frameworks for teaching.
· Ability to use your own initiative and work independently.
· Have a full understanding of the work of Moulsham Partnership Provision.
· Willingness and flexibility to adapt routine to work outside normal working hours to attend work related meetings/activities as necessary.
· First aid trained.
· Be mobile, including a valid driving licence and use of car with appropriate business insurance.
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