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St Just Primary School

	Job Title:
	SEN TA

	Pay Point / Pay Range:
	TPAT Point 4

	Full Time Equivalent Annual Salary:
	£20,436 (if paid over 52 weeks) pro rata

	Actual Annual Salary for this Role:
	£11,307.26


	Contract Type:
	Permanent Variable Hours

	Hours Per Week / Weeks Per Year
	Hours – 24.75 hours per week
Working Weeks – 38 working weeks
Paid Weeks – 43.128 paid weeks

	Closing Date:
	12 midnight on 22nd March 2023

	Proposed Shortlisting Date:
	

	Proposed Interview Date:
	29th March 2023



We are seeking an enthusiastic and committed SEN TA to work alongside colleagues, initially in the Foundation Stage classroom, to support the needs of two pupils with EHCPs.
You will be required to work flexibly alongside another SEN TA to take a pro-active role in the support of the educational, social and physical needs of the pupils. We are looking for an experienced, self motivated individual that can work alongside the SENCo, class teacher and other SEN TA to ensure that the pupils are supported to access the curriculum or to plan, deliver and resource an individualised curriculum as appropriate. You will also need to assess, monitor and record the pupils' progress, feeding back to the SENCo and class teacher and be confident to recommend adaptations / amendments to the provision to ensure full engagement of the pupils in learning.
You will also need to be able to fulfil this role with energy and be able to work effectively as part of a team.
	To find out more about St Just Primary please visit:
	St Just Primary School - Home

	To discuss this position please contact the Headteacher:
	Email – head@stjust.tpacademytrust.org 
Telephone – 01736 788478

	Application packs can be downloaded from:
	www.tpacademytrust.org/web/application_pack/604811 

	Please email your completed application form and equality & diversity monitoring form by the closing date to:
	head@stjust.tpacademytrust.org 


Please note that successful candidates will be informed via email.
The Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff, workers, volunteers, governors and trustees to share this commitment.  All successful applicants will be subject to appropriate pre-employment checks and will be required to complete a Disclosure and Barring Service (DBS) Enhanced Check, a Safeguarding Self-Declaration Form and satisfactory online searches undertaken.

	School Information for Applicants

	School Address:
	Bosorne Road, St Just, Penzance, Cornwall, TR19 7JU

	School Telephone Number:
	01736 788478

	School Email Address:
	stjust@tpacademytrust.org

	Name of Headteacher:
	(Acting Head) Andy Bowman

	Website Address:
	St Just Primary School - Home
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	Welcome to Our School


This information pack will provide you with an insight into our school and offer some practical information which will be of use to you as a prospective member of our school community.
Thank you for showing an interest in applying for the SEN TA role at our wonderful school.  I hope the information below will give you a clear insight into our school and the main aims and priorities we share for all our children and staff.  We have a super building, great facilities, welcoming staff and children who love to learn and have fun!  We look forward to meeting you and ideally showing you around our school.
We welcome visitors as this is the best way to see our lovely school, experience our creative and captivating curriculum and meet our motivated and engaged children.  Please phone the school telephone number provided if you would like to arrange to look around.

	General Background

	St Just is a wonderful place to live and learn.  Our school sits in the middle of our small town and is a key part of the community.  We include all aspects of our locality within our learning wherever possible.  We are committed to participating in community events such as the annual St Piran’s celebrations, Lafrowda festival and lead celebrations of Christmas and Remembrance at the local parish church and the Methodist Chapel.
We are very proud of our school and aim to work in successful partnership with our pupils, parents and the local community to the benefit of all the children.
With a consistent number on roll of around 190 pupils aged between 4 years and 11 years, we are organised into 7 classes, one class for each year group.  Our classes vary in number reflecting the admission of local children to their local school.
Children and staff at St Just are hard-working and respectful of each other but above all else, they are happy!
Our School enjoys working collaboratively with our partner schools within Truro and Penwith Academy Trust.



	Class Organisation

	Senior Leadership Team
Acting Headteacher - Andy Bowman
SENDCO, TIS Practitioner, SPACE Lead, RE Lead - Sara Downing
EY Lead, Senior Mental Health Lead, Phonics Lead – Kerra Burlton
We have a really strong, team of support staff with at least one person in each class on each day.  We have an experienced office manager and part time school administrative assistant in the office.  We have a teacher that covers part time staff, PPA and creates flexibility for release time for various leadership work.
Our catering is done in house and we deliver delicious meals which many of our children (and staff!) have every day
Our cleaning contracts are outsourced



	Safeguarding

	TPAT is committed to safeguarding and promoting the welfare of children and young people and expects all staff, workers, volunteers, governors and trustees to share this commitment.
Shortlisted candidates will be required to complete a Safeguarding Self-Declaration Form as part of their application.  We will also carry out online searches as part of our due diligence on the shortlisted candidates, as updated in the Keeping Children Safe in Education recommendations.  This may help identify any incidents or issues that have happened, and are publicly available online, which the School or Trust might want to explore with the candidate at interview.
Successful candidates will be required to complete a Disclosure and Barring Service (DBS) application and Health Assessment form as part of their pre-employment administration.  The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provide that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’.  This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.



	Application Information

	We hope that you find this pack provides all of the information you need in order to consider your application for the post.  Should you have any questions or matters you would like to discuss informally, or to arrange a visit, please contact:
	Contact Name:
	Debbie Arnell

	Contact Email Address:
	stjust@tpacademytrust.org

	Contact Telephone Number:
	01736 788478


Please note that CVs will not be accepted.
Application packs can be downloaded from: www.tpacademytrust.org/web/application_pack/604811
	Closing Date:
	12 midnight on 22nd March 2023


Completed applications must be returned to the email address above and be received by 12 Midnight on the closing date provided.
	Interview Date:
	29th March 2023


To ensure the fairness of the selection process, shortlisting will be based upon information which you provide in your application, and assumptions will not be made about your experience or skills.  We will look for demonstrable evidence that you meet the criteria set out in the person specification.
If we have not contacted you within 14 days of the closing date, it is unlikely that you have been shortlisted on this occasion.  Many thanks for your interest in this post.
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