
We are proud of the fantas  c learning culture at John Watson. The decisions we make are 
guided by SLICE. These 5 areas drive the work of the school. Our aim is to empower each 
child to ensure they can live as full and as independent lives as possible…

Teacher Vacancy

If you share our values of teamwork, inclusion and innovaƟ on and have high expectaƟ ons of what 
children can achieve, we would love to hear from you. We are seeking to appoint an enthusiasƟ c 
teacher to join our exisƟ ng commiƩ ed team. The post would suit someone with sound knowledge of 
child development and experience of working with children and young people with Special EducaƟ on-
al Needs.  TLR opportuniƟ es may be available for the right candidate.

We are a Community Special School for children and young people from the ages of 2-19 years, with 
110 on roll. Our pupils have severe learning diffi  culƟ es, or profound and mulƟ ple learning diffi  culƟ es. 
The designaƟ on of the school means that pupils typically have complex needs, and medical needs re-
quiring a high degree of diff erenƟ aƟ on and bespoke provision. In most cases our pupils will be work-
ing below the naƟ onal curriculum and the equivalent of Expected Levels for NCY1.

We value a happy, healthy and secure learning environment in which all the needs of pupils are met, 
enabling each young person to reach their individual potenƟ al and to maximise their independence. 
We provide pupils with opportuniƟ es for integrated educaƟ onal experiences across shared sites with 
mainstream schools.

We are judged Good by Ofsted (October 2022) and we are ambiƟ ous in our vision for the future provi-
sion for our pupils. We off er small classes, typically less than 10 pupils per class, working within large 
teams of support staff  and addiƟ onal NHS therapists, and have newly furbished high-spec learning 
spaces through most of the school. We have a unique relaƟ onship with Wheatley Nursery School who 
share our site.  

Please see our website www.johnwatsonschool.org for further informaƟ on about the school.

Please consider the job descripƟ on and person specifi caƟ on below and complete an applicaƟ on form.



Job DescripƟ on - Class Teacher 

General DuƟ es
You will be expected to carry out the professional duƟ es of a teacher as outlined in the School 
Teachers’ Pay and CondiƟ ons 2023/24 document, or any subsequent legislaƟ on and to meet the 
Teachers’ Standards (aƩ ached). In addiƟ on, you will be required to follow all the current school 
policies, procedures and protocols and uphold the good reputaƟ on of the school.  

Specifi c DuƟ es: Class Teacher 
• Ensure that you are able to demonstrate how your role furthers the core principles, values and 

key objecƟ ves linked to the school improvement plan and the school’s key prioriƟ es
• Establish and maintain an appropriately ordered learning environment with displays of student 

work which comply with school wide guidance and expectaƟ ons
• Use formaƟ ve and summaƟ ve assessments to secure pupils’ progress
• Be accountable for pupils’ aƩ ainment, progress and outcomes
• Be responsible for the pastoral care of students in your care promoƟ ng self-discipline and good 

behaviour at all Ɵ mes
• Deliver high quality teaching to students assigned to you
• Be responsible for ensuring that improvements in personal and social development, behaviour, 

literacy, numeracy and communicaƟ on are priority targets for all students
• Support and promote opportuniƟ es for 2-way inclusion with peers within school and with main-

stream students as appropriate, in order to enhance students’ learning and social development
• Ensure an appropriate level of inclusion refl ecƟ ng the parƟ cular needs of the individual student, 

the EHC plan and exploiƟ ng the opportuniƟ es arising from the co-locaƟ on of our split site provi-
sion

• Ensure eff ecƟ ve working partnership is established and maintained with the CNS and therapist 
teams

• Ensure eff ecƟ ve home-school links are established and maintained and that appropriate logs 
are kept of all communicaƟ ons using school wide systems

• Ensure that you contribute to eff ecƟ ve shared communicaƟ on and e-communicaƟ on systems, 
enabling collaboraƟ ve accountability across the Hard FederaƟ on

• At all Ɵ mes display a high regard for risk management through robust risk assessment and the 
strict adherence of school policies pertaining to Behaviour and Safety Management

• Manage a weekly Team MeeƟ ng with your staff , or parƟ cipate in a KS meeƟ ng
• AƩ end and parƟ cipate in a weekly Professional Development MeeƟ ng
• AƩ end morning briefi ngs (as required)
• Provide eff ecƟ ve line management to your class team
• To perform regular dinner duƟ es (as required.)
• To lead school trips to further learning beyond the classroom

General ResponsibiliƟ es: All Staff 
• Follow school and county guidelines for safe working pracƟ ce to safeguard students and staff  in 

schools, maintaining confi denƟ ality and aƩ ending training as required
• Take part in the school’s current staff  development, self-review and appraisal programmes and 

the school performance management systems
• Support the educaƟ onal aims and philosophy of the school, contribuƟ ng to all aspects of school 

life as a member of the school team and undertaking other duƟ es reasonably requested by the 
headteacher



Specifi c responsibiliƟ es under Health & Safety legislaƟ on to ensure that you:
• Take reasonable care for your own health and safety, and the safety of others aff ected by your 

acƟ on or inacƟ on;
• Cooperate on all issues involving health and safety and safeguarding;
• Report any health and safety or safeguarding concerns to your line manager as soon as pracƟ ca-

ble.

Person Specifi caƟ on

EssenƟ al
• Proven ability to meet Teachers’ Standards in full
• Successful recent relevant classroom experience teaching primary age pupils 
• Excellent understanding of Safeguarding and Risk Management
• Understanding of how to support the holisƟ c needs of pupils with complex learning needs and 

behaviours
• Excellent classroom organisaƟ on and management skills, in order to maximise pupil autonomy
• Proven ability to manage a class team eff ecƟ vely to meet the holisƟ c needs of those in your 

care
• Proven track record in using pupil performance data to monitor the progress of pupils
• Commitment to providing quality inclusion opportuniƟ es
• Ability to provide coaching and mentoring support to your class team 
• Highly eff ecƟ ve verbal and wriƩ en communicaƟ on skills
• Able to contribute to school leaders, governors and other professionals involved in self-evalua-

Ɵ on and school improvement
• Excellent understanding of how to support early reading (including structured phonics) and how 

to embed rudimentary maths knowledge and understanding
• Excellent IT skills to support your role, and support eff ecƟ ve learning and assessment
• Excellent understanding of the needs of families with SEN children and ability to maintain links 

with parents/carers
• Willingness to parƟ cipate in the wider life of the school 
• Proven commitment to conƟ nuing professional development

Desirable
• Experience of working in more than one seƫ  ng
• Experience monitoring the quality of provision across a Key Stage and/or area of the curriculum 

across the school
• Team Teach trained
• Recent experience contribuƟ ng to curriculum design and development
• Experience off ering training to other colleagues in a curriculum area
• Experience of working with pupils in the locality, beyond the classroom

Oxfordshire Schools are commiƩ ed to safeguarding and promoƟ ng the welfare of children and 
young people and expect all staff  and volunteers to share this commitment. These posts involve 
the type of work with children and young people that requires applicants to undertake a Disclosure 
and Barring Service check. The possession of a criminal record will not necessarily prevent an appli-
cant from obtaining this post. All cases are considered confi denƟ ally and according to the nature of 
the role and informaƟ on disclosed.



Please complete the applicaƟ on form, which can be found on our website, 
www.johnwatsonschool.org and return by email to sbm@johnwatsonschool.org.
Please do not send CVs, applicaƟ ons will only be considered using the correct applicaƟ on form. As 
part of our recruitment process we will require you to fi ll out an overseas check prior to interview.  
We will email this to you on receipt of your completed applicaƟ on. 

Salary Details:   MPR/UPR plus SEN Allowance 1
 Job Term:     Maternity cover / Permanent posiƟ on
 Appointment Type:   Full Ɵ me (FTE.)
 Contact Telephone:   01865 452 725
 Closing Date:     Sunday 14th April 2024
 ShortlisƟ ng:    W/C 15th April 2024
 Interview Date:    Friday 26th April 2024
 To start:     Maternity cover to start asap or 3rd June 2024, permanent 
     posiƟ on to start September 2024

Wheatley Site :  LiƩ leworth Road,  Wheatley, Oxford,  OX33 1NN 
Holton Site : Steve Drywood Building, Wheatley Park School Campus,

Holton, Oxford OX33 1QH
Tel: 01865 452 725


