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About New Bridge School
New Br idge  School  i s  an  Ofsted-rated
Outstanding  spec ia l  needs  school  for  young
people  aged 11–16.  Part  of  the  wider  New
Br idge  Mult i  Academy Trust ,  we support
360 pupi l s  wi th  a  broad spectrum of  needs  -
f rom moderate  to  profound and mult ip le
learn ing  d i f f i cu l t ies ,  as  wel l  as  aut i sm,
sensory  impairments ,  and phys ica l
d isab i l i t ies .  

A l l  our  s tudents  have  an  EHCP,  and we
ta i lor  our  support  through a  range  of
spec ia l i s t  prov is ions ,  inc lud ing  our  Main
Body  Pathways ,  Aut i sm and Interact ive
Bases  and Community  L iv ing  Groups .   
Making  a  d i f ference  here  i sn ’ t  just
reward ing  -  i t  cou ld  be  the  most  meaningfu l
work  you ever  do.

As  Ofsted  noted  February  2025:  “The  school
community  i s  ded icated  to  ensur ing  that
every  moment  counts  for  pupi l s .  The  school
i s  h igh ly  ambit ious  for  pupi l s ,  who have  a
broad range  of  complex  needs .  S taf f  are
proud to  work  at  the  school .  They  are  h igh ly
supported  in  the i r  profess ional
deve lopment .”

How to find us
New Br idge  School  i s  s i tuated  in
Hol l inwood and i s  access ib le  by  car ,  t ram
and bus .  C l i ck  here  to  p lan  your  route .

A message from Alison
Thank  you for  be ing  cur ious  about  what  makes
New Br idge  School  such  a  t ru ly  spec ia l  p lace .
I ’m A l i son,  and I  have  the  abso lute  pr iv i lege  of
be ing  the  Headteacher  of  our  wonderfu l  school
community  here  in  Oldham.
New Br idge  i sn ’ t  just  a  school ;  i t ’ s  a  fami ly .  We
are  a  v ibrant ,  va lues-dr iven  community  where
every  young person i s  ce lebrated  for  exact ly
who they  are .  And we do i t  wi th  heart ,  humour ,
and a  whole  lot  of  love.
Every  day ,  our  s taf f  come into  work  and change
l ives .  I  know that  sounds  l i ke  a  b ig  s tatement  -
but  I  be l ieve  i t  wi th  a l l  my heart .  Our  pupi l s  are
incredib le ,  and support ing  them on the i r
journey  i s  one  of  the  most  joyfu l ,  cha l leng ing ,
and reward ing  th ings  you can  do.  We laugh a
lot ,  we support  each  other  f ierce ly ,  and we
never  forget  why we’re  here:  to  make a  rea l
d i f ference.
I ’m look ing  for  people  who care  deeply  —
people  who be l ieve  in  inc lus ion,  who have  a
great  sense  of  humour ,  and who are  ready  to
grow a longs ide  our  young people .  You don’ t
need to  have  a l l  the  answers  on  day  one (none
of  us  do! ) ,  but  i f  you’re  warm,  open,  and
committed  to  learn ing ,  we’ l l  support  you every
step  of  the  way.
I f  your  heart ’ s  beat ing  a  l i t t le  faster  r ight  now,
i f  you’re  p ic tur ing  yourse l f  be ing  part  of
something  b igger  -  something  that  rea l ly
matters  -  then come and v i s i t .  See  for  yourse l f
what  makes  New Br idge  so  spec ia l .  I ’d  love  to
meet  you.
With  warmth and thanks ,
Al ison,  Head of  S i te

NEW BRIDGE
SCHOOL
New Bridge Multi-Academy Trust

NBS website NBS Facebook

Our Socials
Check  out  our  soc ia l s  to  get  to  know New
Br idge  School  more. . .

https://www.google.com/maps/place/New+Bridge+Academy/@53.514276,-2.1429106,17z/data=!4m10!1m2!2m1!1snew+bridge+school!3m6!1s0x487bb715da31a0e1:0xbd79aea8a4b8b485!8m2!3d53.514276!4d-2.138147!15sChFuZXcgYnJpZGdlIHNjaG9vbJIBGHNwZWNpYWxfZWR1Y2F0aW9uX3NjaG9vbOABAA!16s%2Fg%2F1pxz2sl0r?entry=ttu&g_ep=EgoyMDI1MDMxNi4wIKXMDSoASAFQAw%3D%3D
https://www.google.com/maps/place/New+Bridge+Academy/@53.514276,-2.1429106,17z/data=!4m10!1m2!2m1!1snew+bridge+school!3m6!1s0x487bb715da31a0e1:0xbd79aea8a4b8b485!8m2!3d53.514276!4d-2.138147!15sChFuZXcgYnJpZGdlIHNjaG9vbJIBGHNwZWNpYWxfZWR1Y2F0aW9uX3NjaG9vbOABAA!16s%2Fg%2F1pxz2sl0r?entry=ttu&g_ep=EgoyMDI1MDMxNi4wIKXMDSoASAFQAw%3D%3D
https://www.google.com/maps/place/New+Bridge+Academy/@53.514276,-2.1429106,17z/data=!4m10!1m2!2m1!1snew+bridge+school!3m6!1s0x487bb715da31a0e1:0xbd79aea8a4b8b485!8m2!3d53.514276!4d-2.138147!15sChFuZXcgYnJpZGdlIHNjaG9vbJIBGHNwZWNpYWxfZWR1Y2F0aW9uX3NjaG9vbOABAA!16s%2Fg%2F1pxz2sl0r?entry=ttu&g_ep=EgoyMDI1MDMxNi4wIKXMDSoASAFQAw%3D%3D
https://www.newbridgeschool.net/


Autism Base
At New Bridge,  our Autism Base provides a stable,  nurturing environment for  students aged
11-16 with autism and complex needs,  where every day is  focused on unlocking potential  and
building essential  l i fe ski l ls .  Our students enjoy the ful l  range of  subjects and access al l  school
faci l i t ies ,  but with extra support tai lored to develop their  social  interaction,  communication,
and sensory regulation -  helping them express their  needs and emotions in posit ive,
empowering ways.

Working here means you’ l l  be part  of  a dedicated,  ski l led team that puts each pupil ’s  EHCP
outcomes at the heart  of  learning.  Classes are small ,  with a high staff-to-pupil  rat io to ensure
personal ised support and meaningful  progress.  You’ l l  col laborate closely with expert
col leagues,  del ivering core lessons and guiding pupils  through enrichment activit ies l ike PE,
Music ,  and Art  led by special ists .

We are committed to your professional  growth and offer  extensive special ist  training in
sensory integration,  behaviour management,  and communication strategies such as PECS and
Signalong.  This ongoing development helps you bui ld confidence and expertise to support our
pupils  effectively .  Joining the Autism Base is  also a strong foundation for career progression -
many staff  have gone on to leadership,  special ist ,  or  wider roles within the Trust ,  ref lecting
our commitment to your long-term success.  

As part  of  our current development work,  we are ref ining and strengthening our approaches
to ensure greater consistency,  c lar ity and impact across the provision.  This includes a
continued focus on autism-informed practice,  sensory understanding,  communication
development and regulation strategies that support pupils  to access learning and feel  secure
in their  environment.

We priorit ise proactive strategies and emotional  regulation within a posit ive behaviour
culture that supports our pupils  every step of  the way.  For those passionate about making a
profound difference,  supporting young people who wil l  require l i felong care but are str iv ing
to be active members of  their  communities ,  this  role offers unique rewards and deep
professional  fulf i lment.

I f  you want to join a committed team, grow your ski l ls  with comprehensive training,  and make
a last ing impact on some of  the most deserving young l ives,  the Autism Base at New Bridge
could be the place for you.

"Working in the Autism Base has been one of  the most challenging and rewarding
experiences of  my career .  I t ’s  not always easy,  and it ’s  taught me a lot  about patience and
resi l ience,  but seeing even the smallest  progress from our pupils  f i l ls  me with so much pride
and joy.  I  genuinely love the team here -  they’ve become l ike a second family ,  always
supporting and inspir ing me.  Since I  started,  I ’ve grown so much professionally ;  I ’m proud to
be a sensory integration champion,  an Apple iPad coach,  and a Boardmaker expert .  I ’m
currently completing an Advanced Ski l ls  Practit ioner course because I  want to share
everything I ’ve learned and keep making a dif ference,  not just  here but across the whole
school .  This  work means everything to me."  Chloe Bingley,  Class Teacher

Empowering extraordinary journeys - every connection counts, every step matters.



THE
RIGHT FIT

 Are you right for New Bridge
School?

A t  N e w  B r i d g e ,  w e  o f f e r  m o r e  t h a n  a  r o l e  -  w e  o f f e r  a  f u t u r e  f i l l e d  w i t h  p u r p o s e ,
p r o g r e s s i o n ,  a n d  p r o f e s s i o n a l  p r i d e .  A s  p a r t  o f  a  s u c c e s s f u l  a n d  g r o w i n g  t r u s t ,  o u r  s t a f f
h a v e  a c c e s s  t o  r i c h  d e v e l o p m e n t  o p p o r t u n i t i e s ,  f r o m  h i g h - q u a l i t y  t r a i n i n g  a n d  p e r s o n a l i s e d
c o a c h i n g  t o  c l e a r  p r o g r e s s i o n  r o u t e s ,  s p e c i a l i s t  p o s i t i o n s ,  o r  n e w  s e t t i n g s  w i t h i n  t h e  t r u s t .
W e  c e l e b r a t e  a c h i e v e m e n t  t h r o u g h  o u r  E x c e l l e n c e  i n  A c t i o n  A w a r d s ,  r e c o g n i s i n g  c o l l e a g u e s
w h o  l i v e  o u r  v a l u e s  e v e r y  d a y .  W e  a c t i v e l y  e m b r a c e  a n d  c e l e b r a t e  d i v e r s i t y ,  k n o w i n g  t h a t
i n c l u s i v e  t e a m s  a r e  s t r o n g e r ,  k i n d e r ,  a n d  m o r e  e f f e c t i v e .  I f  y o u ' r e  l o o k i n g  f o r  a  p l a c e  w h e r e
y o u ' r e  s e e n ,  s u p p o r t e d ,  a n d  i n s p i r e d  t o  g r o w ,  N e w  B r i d g e  c o u l d  b e  t h e  p e r f e c t  n e x t  s t e p  i n
y o u r  j o u r n e y .

" B e f o r e  N e w  B r i d g e ,  I  n e v e r  s t a y e d  i n  a  s c h o o l  f o r  m o r e  t h a n  a  y e a r  -  I  j u s t  h a d n ’ t  f o u n d  t h e
r i g h t  f i t .  B u t  n o w  I ’ m  i n  m y  f o u r t h  y e a r ,  i n  a  p r o m o t e d  r o l e ,  a n d  I  f i n a l l y  f e e l  l i k e  I ’ v e  f o u n d
w h e r e  I  b e l o n g .  I ’ m  s u p p o r t e d ,  c o a c h e d ,  a n d  c o n s t a n t l y  g r o w i n g  -  b o t h  p e r s o n a l l y  a n d
p r o f e s s i o n a l l y .  W h a t  m a k e s  i t  s p e c i a l  i s  t h e  t e a m  a r o u n d  m e  a n d  t h e  d i f f e r e n c e  w e  m a k e
e v e r y  s i n g l e  d a y .  I  g e n u i n e l y  l o v e  c o m i n g  t o  w o r k . "  T o n i  A n g l i n ,  A s s i s t a n t  H e a d



THE RIGHT
FIT
Why Our Staff Stay (And Thrive)

New Br idge  i s  committed  to  creat ing  a  work ing  env i ronment  where  a l l  s ta f f  fee l
va lued,  respected  and safe  and thr ives  to  support  a l l  employees  wi th  the i r  personal
and profess iona l  deve lopment .

We are  committed  to  making  a  d i f ference  where  i t  matters  most  to  create
meaningfu l  futures  for  a l l  
We invest  in  deve lop ing  ta lent  through our  s t rong  focus  on  coaching  and
tra in ing .  
We nurture  teams:  foster ing  a  sense  of  be long ing  secured by  s t rong  purpose
and hea l thy  re lat ionsh ips .  
We promote  F lex ib le  Work ing  across  a l l  ro les .
We invest  in  Hospi ta l  Saturday  Fund (HSF)  for  s taf f ,  inc lud ing  PerkBox
discounts  and 24/7  HSF  Ass i s t .   



Job Description and
Person Specification

 
Job Purpose: 

To ensure all pupils achieve high standards of learning and well-being and to
provide high quality education and care in any area of the school which meets the
requirements of the below statutory documents: 

Professional Standards for Teachers (as set out below) 
The Conditions of Employment for Teachers as defined in the current School
Teachers Pay and Conditions Document 

1.
2. 

Teachers’ Standards 

Teachers make the education of their pupils their first concern and are accountable
for achieving the highest possible standards in work and conduct. Teachers act
with honesty and integrity; have strong subject knowledge, keep their knowledge
and skills as teachers up-to-date and are self-critical; forge positive professional
relationships; and work with parents in the best interests of their pupils. 

Part One: Teaching 

A teacher must:
1. Set high expectations which inspire, motivate and challenge pupils: 

Establish a safe and stimulating environment for pupils, rooted in mutual
respect 
Set goals that stretch and challenge pupils of all backgrounds, abilities and 
dispositions 
Demonstrate consistently the positive attitudes, values and behaviour which 
are expected of pupils 
Promote good progress and outcomes by pupils 
Be accountable for pupils’ attainment, progress and outcomes 
Be aware of pupils’ capabilities and their prior knowledge, and plan teaching to 
build on these 
Guide pupils to reflect on progress they have made and their emerging needs 
Demonstrate knowledge and understanding of how pupils learn and how this 
impacts on teaching 
Encourage pupils to take a responsible and conscientious attitude to their own 
work and study 

2. Promote good progress and outcomes by pupils: 
Be accountable for pupils’ attainment, progress and outcomes 
Be aware of pupils’ capabilities and their prior knowledge, and plan teaching to
build on these 
Guide pupils to reflect on progress they have made and their emerging needs 
Demonstrate knowledge and understanding of how pupils learn and how this 
impacts on teaching 
Encourage pupils to take a responsible and conscientious attitude to their own
work and study 

3. Demonstrate good subject and curriculum knowledge: 
Have a secure knowledge of the relevant subjects(s) and curriculum areas,
foster and maintain pupils’ interest in the subject and address
misunderstandings 
Demonstrate a critical understanding of developments in the subject and 
curriculum areas, and promote the value of scholarship 



• Demonstrate an understanding of and take responsibility for promoting high
standards of literacy, articulacy and the correct use of standard English,
whatever the teacher’s specialist subject 
If teaching early reading, demonstrate a clear understanding of systematic 
synthetic phonics 
If teaching early mathematics, demonstrate a clear understanding of 
appropriate teaching strategies 

•

• 

4. Plan and teach well-structured lessons: 
•

• 
• 
• 

• 

Impart knowledge and develop understanding through effective use of lesson
time 
Promote a love of learning and children’s intellectual curiosity 
Set homework and plan out-of-class activities to consolidate and extend the
knowledge and understanding pupils have acquired 
Reflect systematically on the effectiveness of lessons and approaches to 
teaching 
Contribute to the design and provision of an engaging curriculum within the 
relevant subject area(s) 

5. Adapt teaching to respond to the strengths and needs of all pupils: 
•

•

• 

Know when and how to differentiate appropriately, using approaches which
enable pupils to be taught effectively 
Have a secure understanding of how a range of factors can inhibit pupils’ 
ability to learn, and how best to overcome these 
Demonstrate an awareness of the physical, social and intellectual development 
of children, and how to adapt teaching to support pupils’ education at different 
stages of development 
Have a clear understanding of the needs of all pupils, including those with 
special educational needs; those with disabilities; and be able to use and 
evaluate distinctive teaching approached to engage and support them 

• 

6. Make accurate and productive use of assessment: 
•

• 
• 
• 

Know and understand how to assess the relevant subject and curriculum
areas, including statutory assessment requirements 
Make use of formative and summative assessment to secure pupils’ progress
Use relevant data to monitor progress, set targets and plan subsequent
lessons 
Give pupils regular feedback, both orally and through accurate marking, and 
encourage pupils to respond to the feedback 

7. Manage behaviour effectively to ensure a good and safe learning environment: 
• Have clear rules and routines for behaviour in classrooms, and take

responsibility for promoting good and courteous behaviour both in classrooms
and around the school, in accordance with the school’s behaviour policy 
Have high expectations of behaviour, and establish a framework for discipline 
with a range of strategies, using praise, sanctions and rewards consistently 
and fairly 
Manage classes effectively, using approaches which are appropriate to pupils’
needs in order to involve and motivate them 
Maintain good relationships with pupils, exercise appropriate authority, and act 
decisively when necessary 

• 

•

• 

8. Fulfil wider professional responsibilities: 
•
• 

•
• 

Make a positive contribution to the wider life and ethos of the school 
Develop effective professional relationships with colleagues, knowing how and
when to draw on advice and specialist support 
Deploy staff effectively 
Take responsibility for improving teaching through appropriate professional
development, responding to advice and feedback from colleagues 



•

•

• 
• 

• Communicate effectively with parents with regard to pupils’ achievements and
well being 

 
To actively promote the equalities and diversity agenda in the workplace and in
service delivery 
To be familiar with customer care and health and safety policies of the New Bridge 
Group 
To participate in self-improvement in performance through workplace development 
To undertake any additional duties commensurate with the grade of the post 

A teacher is expected to demonstrate consistently high standards of personal and
professional conduct. The following statements define the behaviour and attitudes which set
the required standard for conduct throughout a teacher’s career. 

Teachers uphold public trust in the profession and maintain high standards of ethics and
behaviour, within and outside school, by: 

•

•

• 
• 

treating pupils with dignity, building relationships rooted in mutual respect, and at all
times observing proper boundaries appropriate to a teacher’s profession 
Having regard to the need to safeguard pupils’ well-being, in accordance with 
statutory provisions 
Showing tolerance of and respect for the rights of others 
Not undermining fundamental British values, including democracy, the rule of law, 
individual liberty and mutual respect, and tolerance of those with different faiths and 
beliefs 
Ensuring that personal beliefs are not expressed in ways which exploit pupils’ 
vulnerability or might lead them to break the law 

• 

Teachers must have proper and professional regard for the ethos, policies and practices of
the school in which they teach, and maintain high standards in their own attendance and
punctuality. 

Teachers must have an understanding of, and always act within, the statutory frameworks
which set out their professional duties and responsibilities. 

 
Standard Duties:

Part Two: Personal and Professional Conduct 

Special Conditions: 
An Enhanced Disclosure and Barring Service (DBS) check is required for this post
Cross site working could be required and so own transport is essential 

 
Contacts: 
Pupils, parents, staff, governors, visitors to the school, professionals from outside agencies,
teachers from other schools. 



Skills and
Abilities

Knowledge
and
Experience 

Education and
Qualifications 

Evidence of good or outstanding teaching. 

Possess the emotional and physical resilience
necessary when working with challenging young
people with a range of complex needs 

Selection Criteria 

QTS or currently working towards 

Evidence of continuing professional development 

Significant experience of teaching children/pupils
with complex needs.

Ability to demonstrate knowledge and experience
to carry out the responsibilities of a teacher in
relation to planning, delivering and assessing the
National Curriculum across the primary or
secondary phase. 

Up to date knowledge of current national
educational issues. 

Evidence of enhancement of pupil progress gains
and raising the attainment and achievement levels
of all pupils 

Knowledge and understanding of current
assessment practice and the use of data and pupil
progress tracking to ensure that all groups of
learners achieve. 

Evidence of strategies used to establish
consistently high aspirations in standards of
learning engagement and positive pupil behaviour 

Knowledge and/or experience of an understanding
of how school improvement actions impact on the
quality of teaching and learning within the
classroom. 

How Assessed 
 
Application form
and Certificates 

Interview /
lesson
observation 

Application form/
Interview /
observation 

Person Specification 

 
PLEASE NOTE: The emboldened criteria below will be used to shortlist. Only those
applicants who demonstrate that they meet those criteria to the satisfaction of the
Selection Panel will be invited to interview. Conclusive evidence should therefore be
provided against each criterion. 

Any candidate with a disability who meets the essential criteria will be guaranteed an
interview. 



Knowledge of Safeguarding and Child Protection
expectations 

Knowledge and understanding of strategies for
inclusion and equal opportunities 

Knowledge of Health and Safety expectations
affecting children and adults across the school 

 
Ability to secure an effective work/life balance but with
an expectation that aspects of this role will involve
occasional working in the evening and at weekends. 

Own transport to facilitate cross-site working if
required. 

 
Ability to assess pupils’ learning needs and to teach
mixed ability pupils within the same class/cohort/group
and provide differentiated work to accelerate their
progress. 

Ability to demonstrate high quality, creative and
innovative classroom practice to engage, motivate and
inspire pupils. 

Ability to demonstrate initiative, innovation and
enthusiasm within teaching and learning. 

Ability to promote learning and enhance skills beyond
the curriculum and the classroom. 

Ability to use effectively a variety of teaching and
learning styles to enhance teaching, including a wide
range of ICT resources. 

Ability to communicate clearly, accurately and
effectively both orally and in writing with children,
parents, professional colleagues, support staff and
governors as appropriate. 

Have appropriate planning and organisational skills to
support teaching, learning, assessment and recording
requirements. 
Ability to work co-operatively as a team member and 
to direct the work of Teaching Assistants to effectively
support children’s learning 

 
Interview 

 
Interview 

 
Safeguarding 

Work
Circumstances 



KEY INFORMATION
 

KEY DATES

Closing Date 
14  May 2026, 9amth

Shortlisting Date
15th May 2026

Interviews
Week Commencing 18  May 2026th

New Bridge MAT is committed to safeguarding and
promoting the welfare of children and applicants
must have a commitment to safeguarding young
people. This post is subject to a satisfactory
enhanced disclosure from the Disclosure and
Barring Service and references will be sought prior
to interview. 

For shortlisted candidates, an online check will also
be carried out as part of our due diligence in line
with Keeping Children safe in Education 2025. 

 

HOW TO APPLY

MAKING YOUR
APPLICATION

Please return completed
applications to

recruitment@newbridgegrou
p.org  

CONTACT US

We warmly welcome you to
visit, walk the spaces and

meet our young people. If you
would like to visit us or

arrange a call, please contact
our Deputy Head, Debbie

Birch-Hall on
dhall@newbridgegroup.org 

Join us and create your meaningful future at New
Bridge. 
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	Know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively  Have a secure understanding of how a range of factors can inhibit pupils’  ability to learn, and how best to overcome these  Demonstrate an awareness of the physical, social and intellectual development  of children, and how to adapt teaching to support pupils’ education at different  stages of development  Have a clear understanding of the needs of all pupils, including those with  special educational needs; those with disabilities; and be able to use and  evaluate distinctive teaching approached to engage and support them
	6. Make accurate and productive use of assessment:
	Know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements  Make use of formative and summative assessment to secure pupils’ progress Use relevant data to monitor progress, set targets and plan subsequent lessons  Give pupils regular feedback, both orally and through accurate marking, and  encourage pupils to respond to the feedback
	7. Manage behaviour effectively to ensure a good and safe learning environment:
	Have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy  Have high expectations of behaviour, and establish a framework for discipline  with a range of strategies, using praise, sanctions and rewards consistently  and fairly  Manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them  Maintain good relationships with pupils, exercise appropriate authority, and act  decisively when necessary
	8. Fulfil wider professional responsibilities:
	Make a positive contribution to the wider life and ethos of the school  Develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support  Deploy staff effectively  Take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues
	Part Two: Personal and Professional Conduct
	Standard Duties:
	Person Specification
	PLEASE NOTE: The emboldened criteria below will be used to shortlist. Only those applicants who demonstrate that they meet those criteria to the satisfaction of the Selection Panel will be invited to interview. Conclusive evidence should therefore be provided against each criterion.
	Any candidate with a disability who meets the essential criteria will be guaranteed an interview.
	Education and Qualifications
	Selection Criteria  QTS or currently working towards  Evidence of continuing professional development
	How Assessed
	Knowledge and Experience
	Significant experience of teaching children/pupils with complex needs.
	Ability to demonstrate knowledge and experience to carry out the responsibilities of a teacher in relation to planning, delivering and assessing the National Curriculum across the primary or secondary phase.
	Up to date knowledge of current national educational issues.
	Evidence of enhancement of pupil progress gains and raising the attainment and achievement levels of all pupils
	Knowledge and understanding of current assessment practice and the use of data and pupil progress tracking to ensure that all groups of learners achieve.
	Evidence of strategies used to establish consistently high aspirations in standards of learning engagement and positive pupil behaviour
	Knowledge and/or experience of an understanding of how school improvement actions impact on the quality of teaching and learning within the classroom.
	Skills and Abilities
	Evidence of good or outstanding teaching.
	Possess the emotional and physical resilience necessary when working with challenging young people with a range of complex needs

	Safeguarding
	Work Circumstances
	HOW TO APPLY
	CONTACT US


	KEY INFORMATION
	KEY DATES
	Closing Date  14th May 2026, 9am
	Shortlisting Date 15th May 2026
	Join us and create your meaningful future at New Bridge.



