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JOB DESCRIPTION

The job description is based on the Teacher Standards December 2021 standards. It is to be based wholly in the recently establish Acorn Centre (a High Needs Behaviour Block). There will be a teaching commitment to support the Lead Practitioner for Behaviour in delivering the Alternative Curriculum.

	JOB TITLE
	SENCO – Behaviour (The Acorn Centre)

	EMPLOYER
	University of Brighton Academies Trust

	LOCATION (Academy)
	The Burgess Hill Academy

	HOURS
	0.6 FTE (3 days)

	SALARY
	MRP/UPR plus TLR2c

	RESPONSIBLE TO
	Vice Principal for Behaviour, Inclusion and Personal Development

	RESPONSIBLE FOR
	-

	MAIN PURPOSE OF THE JOB
	● Development of an effective Attitudes/Behaviour for Learning and a culture of safety within the Acorn Centre
● Manage challenging pupil behaviour
● Delivery and review of policies and procedures relating to ensuring good Behaviour for Learning
● Ensuring rigorous monitoring and evaluation of behaviour standards and interventions within the Acorn Centre
● Provision of professional development and support opportunities to ensure the highest standards of behaviour management among staff 
● Development of Alternative Provision curriculum and specific intervention for targeted students
● Timetabling students appropriately to meet their needs 

	MAIN TASKS / KEY RESPONSIBILITIES


	1
	Leadership
· Working with Vice Principal and Lead Practitioner for the Acorn Centre to create and embed a sustainable, on-site alternative provision for students with SEMH needs.

	2
	Intervention for Pupils
· To support and assist pupils in managing their behaviour and in achieving their social, behavioural and academic targets both in and outside the classroom.
· To assist individual pupils experiencing difficulties in managing their behaviour by supporting them outside the classroom/social group.
· To develop a programme of emotional literacy to support pupils with their social and emotional well-being.
· To assist pupils back into the classroom/social group when they have regained management of their behaviour and self-regulated.
· To set a good example to pupils through own presentation and personal and professional conduct.
· To plan individual personalised plans and provide support which best meets the learners needs.
· To complete regular action plans and progress reviews with the learner.
· To maintain good attendance of learners at one to one sessions and liaise with staff regarding attendance issues.
· To provide pastoral support to learners to ensure their overall health and well-being providing emotional support, encouragement and building self-esteem.
· To keep up to date with current developments in supporting students who face challenges in learning and social emotional development.
· To ensure learners are aware of the full range of services offered including welfare and careers guidance.
· To actively participate in team training events/meetings and share good practice.
· To assist and encourage learners with individual needs in their progression routes e.g. applying for college or seeking employment.
· To guide pupils in a manner which will maximise their individual potential by adapting to their needs.
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	· Support for Teachers / Teaching Assistants
· To support teachers with the behavioural management of groups and individuals within the whole class setting, so that teaching objectives are met and best use is made of teaching time.
· To support teachers in establishing and maintaining a purposeful working atmosphere and setting high expectations for pupils’ behaviour.
· Under the direction of the Vice Principal, to set clear targets for social and behavioural achievement of individuals and groups of pupils.
· To contribute to developing and implementing of policy and good practice for pastoral and behavioural support which reflects the school’s commitment to high achieving and effective teaching and learning.
· To contribute to the monitoring and evaluation of pupils’ progress in achieving pastoral and behavioural targets; using outcomes of evaluation to assist further improvement.

	4
	· Learning
· To assist the Lead Practitioner with preparation of and delivery of curriculum including Schemes of Work and lessons for KS3 and KS4 learners.
· To mark, assess and report on all students in line with the Academy assessment policy.
· To monitor student progress and give specific feedback to the teacher that will help students to reach their target grades
· To implement differentiated work to allow accessibility and challenge for all students.
· To implement and support all policies.
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	· Support for the School
· To ensure that support for the behaviour management of pupils is consistent with the school’s policies and programmes; sharing good practice with colleagues.
· To assist in establishing good relationships with parents and carers and Local Education Authorities and partner schools
· To provide information about social and behavioural progress and targets.
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	Broader Responsibilities
· To play a full and active part in the life of the School Community.
· To take ownership of various projects to meet the needs of the School in order to achieve project goals and assist the effectiveness of whole School administration.
· To provide effective communication with parents/carers.
· To support the safeguarding of students and staff. 
· To comply with the School’s Health and Safety Policy and to undertake Risk Assessments, as appropriate.

	
	Other
· To maintain confidentiality at all times in respect of school related matters and prevent disclosure of confidential, sensitive information in line with data protection legislation.
· to Undertake any other duties commensurate with the level of the post, as required from time.


	
PERSON SPECIFICATION
	Education & Qualification
· Educated to degree level
· Qualified Teacher Status
· Permitted to work in the UK

	Knowledge and Skills
· Ability to undertake work of a variety of advanced tasks which require detailed knowledge and skills in a specialist discipline to enable the post holder to provide advice and support to others.
· Have relevant experience in a similar role.
· Working knowledge of meeting the needs of young people and the implementation of strategies to support their development.
· Attention to detail and ability to present data in a user-friendly format.
· Ability to work to deadlines and liaise appropriately with staff, at all levels, in order to support the assessment findings for learning across the school.

	Personal Qualities
· Able to adopt a flexible approach to meet the constantly changing challenges of academy life
· An analytical and questioning mind able to contribute to develop Academy success
· A proactive style which is positive, solution focused and decisive
· Self-motivated with drive, initiative and high degree of pro-activity 
· Commitment to equal opportunities 






ADDITIONAL INFORMATION
· This post will be subject to an Enhanced DBS Check.
· This post is exempt from the Rehabilitation of Offenders Act (1974) – Applicants must be prepared to disclose all criminal convictions and cautions, including those that would otherwise be spent under the Act.

DOCUMENT INFORMATION
· This Job Description is correct at the time of print and gives the main responsibilities and tasks of the role.  These may, however, be changed or added to as appropriate.
· There may also be the need for staff to undertake additional duties from time to time appropriate to the level of the post. Should these additional tasks become a frequent part of the role, the job description will be revised through consultation with the post holder.

Date approved: 09.01.26

The University of Brighton Academies Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.









image1.jpg
Achieving excellence together www.brightonacademiestrust.org.uk




