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St Laurence Church Infant School
 PERSON SPECIFICATION

SENCO
	Category
	Essential
	Desirable

	Qualifications/ Professional    Development
	· Qualified teacher status

· Education to degree standard

· National Award for SEN Co-ordination, or a willingness to complete it within 3 years of appointment.

· Evidence of continuing professional development 

· Enhanced DBS check 


	· CPD relating to specific interventions and/or to particular aspects of SEND

	Experience
	· At least 5 years highly successful teaching experience in KS1 and/or EYFS providing an effective and inspiring learning environment including:

· A nurturing, attachment aware atmosphere

· Clear and consistent expectations of behaviour

· Provision of challenge and support and of high expectations for all.

· Experience of teaching children with a variety of special educational needs

· Experience of conducting training/leading INSET


	· Experience of effective monitoring and evaluation of teaching and learning
· Involvement in self-evaluation and development planning

· Experience of line managing staff

· Experience as a School Leadership Team member. 

· Experience teaching LAC or Post LAC children



	Skills and knowledge
	· Knowledge of the SEND Code of Practice

· Understanding of what makes ‘quality first’ teaching, and of effective intervention strategies
· Effective communication and interpersonal skills

· Ability to build effective working relationships

· High level of organisation and good record-keeping skills

· Ability to organise work, prioritise tasks, make decisions delegate and manage time effectively.

· A person with resilience who has the ability to remain positive and enthusiastic when working under pressure.

· Ability to inspire and motivate staff, pupils, parents and governors 

· Commitment to equal opportunities and securing good outcomes for pupils with SEN or a disability

· Commitment to maintaining confidentiality at all times

· Commitment to safeguarding and equality


	· Ability to plan and evaluate interventions

· Data analysis skills and the ability to use data to inform provision planning

· Evidence of the development of policy or curriculum schemes of work

· An understanding of Adverse Childhood Experiences (ACEs) and the effect these have on LAC and Post LAC children



	Safeguarding
	St Laurence Church Infant School is committed to safeguarding the welfare of children and expects all staff to share this commitment.  An enhanced DBS check is required for all successful staff.


	


NOTE:

· The recruitment team will focus on determining whether the candidates meet the requirements in relation to the broad categories, rather than in relation to the individual criteria that are used to illustrate them.
· The criteria may be evidenced across a broad continuum, ranging from evidence that is minimal through to evidence that is substantial and secure.
· It is expected that evidence of meeting these criteria will be gathered from scrutinising the candidate’s application and observing all the various aspects of the interview process.
