PERSON SPECIFICATION – SEND & Inclusion Manager
 SUNNYMEDE INFANT SCHOOL

	Requirements
	Essential
	Desirable

	Qualifications
	· Qualified teacher status
· National SEN qualification attained or started

· 
	· Evidence of continuous CPD 

	Experience
	Should have experience of: 

· Teaching EYFS & KS1
· Qualified teaching with at least 4 years experience in the primary sector
· Continuing professional development with particular reference to SEND and Disadvantage
· Leading a team of teachers on curriculum/teaching and learning initiatives
· Setting targets and monitoring, evaluating and recording progress

	· Liaison with external agencies

· Experience of proactive, supportive and well-structured approaches to pastoral care and behaviour management
· Experience as Teacher and Subject leader
· Experience across the whole primary age range

	Knowledge & Understanding
	Should have knowledge and understanding of: 

· Strategies for meeting SEN in a mixed ability class situation

· The EHCP/assessment process and the evidence needed
· ICT as a teaching and management tool 

· Proven record of successful classroom teaching to a high standard

· Ability to demonstrate up-to-date knowledge of current curricular, SEN and educational issues

· Clear knowledge and understanding of assessment and monitoring procedures and ability to implement these

· Commitment to inclusion and equality of access to educational provision for all children

· An understanding of consistent approaches to behaviour management and for safeguarding and child protection.
	

	Skills
	Will be able to:

· Empathise with the difficulties of SEN pupils in accepting the curriculum
· Organise and sustain systematic support from a variety of providers for a range of SEN

· Manage assistants in the support of SEN pupils

· Advise and motivate teaching staff with SEN initiatives

· Present clearly a wide range of specialised information to different audiences

· Use IT confidently 

· Make consistent judgements based on careful analysis of evidence

· Show excellent classroom practice

· Deliver presentations with ability to enthuse and motivate others
	

	Leadership and Management
	Will show:

· Evidence of clear educational vision 

· Experience as a Senco/Link teacher
· A proven ability to raise and sustain education standards and a commitment to high standards of achievement with all levels of pupil ability

· Evidence of contribution to team development

· Enthusiasm for the job and the ability to motivate staff, governors and pupils

· A commitment to the continuing professional development of staff and own CPD
· Understanding of the School Improvement planning cycle

· Experience of managing a budget

· Understanding of the strategic and scrutinising role of the Governing Body and a willingness to work with Governors

· A clear understanding of school evaluation and development

· Evidence of good working relationships with parents and the wider school community
·  A proven understanding of SEN and Inclusion issues and effective strategies for meeting the needs of all learners
	· Experience of carrying out Performance Management


	Personal Qualities
	· Strong interpersonal and communication skills

· Adaptable and flexible approach
· Willingness to share expertise, skills and knowledge
· Concern to promote mutual respect with children, staff, parents and governors
· Sensitivity to the aspirations, needs and self-esteem of others
· The ability to manage time effectively, to delegate, to prioritise and to meet deadlines

· Willingness to address challenging issues with clarity of purpose and diplomacy
	· Preparedness to attend national and regional venues for meeting and training which may involve occasional overnight stays and work in the evening or weekends. 


