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SEND Class Teacher & Designated Teacher for Looked After Children
We are seeking to appoint a dynamic, confident and aspirational teacher to this pivotal and highly influential role at Hanley Castle High School. This opportunity is ideally suited to an aspirational professional who is passionate about making a real difference to the lives of our most vulnerable students and who is eager to develop their leadership journey.
SEND Teacher
Our SEND teacher plays a vital role in ensuring that all students access learning, achieve their potential, and feel valued within our inclusive school environment. This role requires a strong belief in high expectations for all pupils, alongside a clear understanding that students with SEND may require tailored support, reasonable adjustments, and adaptive approaches to thrive academically, socially and emotionally.
Primarily teaching pupils in Years Seven and Eight who are not yet secondary-ready, our SEND teacher must be reflective in their practice, willing to adapt approaches, and committed to continually developing their knowledge of inclusive pedagogy and the SEND Code of Practice. They will use effective assessment, adaptive and inclusive teaching strategies to identify and remove barriers to learning, while actively promoting independence, confidence and resilience.
Reflective practice is central to the role. The SEND teacher will be committed to continually developing their inclusive pedagogy, applying statutory guidance and evidence‑based practice, and contributing actively to the effective implementation of Education, Health and Care Plans (EHCPs).
Strong relationships sit at the heart of this role. The successful candidate will work collaboratively with the Assistant Headteacher (SENDCo), the Aspire team, Learning Support Assistants, subject leaders and teaching colleagues, parents and carers, and external professionals. They will communicate clearly and sensitively, value pupil voice, and provide consistent emotional and academic support. Through empathy, professionalism, and a commitment to inclusion, they create a classroom culture where students with SEND feel understood, supported, and empowered to succeed. 
Designated Teacher for Looked After and Previously Looked After Children
The role also includes strategic and statutory responsibility as the school’s Designated Teacher for Looked After and Previously Looked After Children. This responsibility attracts a TLR 2.3, reflecting the leadership associated with this post. While previous experience in this role is not essential, candidates must demonstrate a strong understanding of the statutory responsibilities associated with the role and real commitment to championing the educational achievement, wellbeing and inclusion of pupils in care.


Professional Development
This role is designed for a teacher with clear leadership ambition. There will be opportunities to:
· Influence policy, practice and staff development in SEND and inclusion
· Lead by example through high‑quality inclusive teaching
· Deputise for the Assistant Headteacher (SENDCo) as appropriate
· Develop strategic experience aligned with future SEND or pastoral leadership roles
Completion of the NPQ SEND within the first two years of appointment will be required if not already achieved, to support onward progression into a SENDCo role.
This is a role for a teacher who believes that schools can radically change life chances — and who wants the professional responsibility and opportunity to make that belief a reality. If you are an ambitious, values‑driven practitioner ready to combine high quality teaching with influential leadership, we would be delighted to receive your application.
Roles and responsibilities
SEND Class Teacher & Designated Teacher for Looked After and Previously Looked After Children
(TLR 2.3)
Teaching and Learning (SEND)
· Deliver high-quality, inclusive teaching that enables pupils with SEND to access the curriculum, make progress, and achieve positive outcomes, in line with the SEND Code of Practice (0–25)
 SEND Code of Practice: 0–25 years (DfE) [gov.uk]
· Plan and implement adaptive teaching strategies and reasonable adjustments, ensuring barriers to learning are identified and reduced at the earliest opportunity.
· Use a graduated approach (Assess, Plan, Do, Review) to support pupils effectively, promoting independence and resilience as set out in the SEND Code of Practice [gov.uk]
· Establish an inclusive, safe and supportive classroom culture where pupils with SEND feel valued and empowered to succeed.
SEND Knowledge and Inclusive Practice
· Demonstrate a secure understanding of a range of SEND needs and how they may present in a mainstream secondary classroom, including communication, cognition, social/emotional needs, and sensory or physical needs, as defined within the SEND Code of Practice [gov.uk]
· Apply statutory guidance and evidence-based inclusive pedagogy to inform classroom practice.
· Reflect critically on practice and engage in ongoing professional development to strengthen inclusive teaching approaches.
· Contribute to the effective implementation of Education, Health and Care Plans (EHCPs) where applicable, in line with statutory expectations [gov.uk]

Collaboration and Partnership Working
· Work collaboratively with the SENCo, Assistant Headteacher (SENDCo), Aspire team, learning support assistants, and teaching colleagues to ensure cohesive and high-quality SEND provision.
· Liaise effectively with parents and carers, ensuring communication is clear, sensitive, and timely.
· Engage with external professionals and services to support pupils’ academic, social, and emotional needs.
· Ensure pupil voice is central to planning and review processes, in accordance with statutory guidance emphasising participation and inclusion [gov.uk]
Designated Teacher for Looked After & Previously Looked After Children
· Fulfil the statutory duties of the Designated Teacher for Looked After and Previously Looked After Children, as outlined in DfE statutory guidance:
 Designated Teacher for Looked After and Previously Looked After Children – Statutory Guidance (DfE) [gov.uk]
· Promote the educational achievement, wellbeing, and inclusion of looked after and previously looked after pupils.
· Lead, contribute to, and quality assure Personal Education Plans (PEPs), ensuring they are timely, outcomes-focused, and child-centred.
 Promoting the Education of Looked-After and Previously Looked-After Children (DfE) [gov.uk]
· Monitor and support the effective use of Pupil Premium Plus (PP+) funding to improve outcomes for pupils in care, in line with statutory guidance [assets.pub...ice.gov.uk]
· Act as a key advocate for looked after and previously looked after pupils, working closely with carers, social workers, Virtual School Heads, and other professionals.
Leadership and Strategic Contribution
· Work alongside the Assistant Headteacher (SENDCo) to support the strategic and operational development of SEND provision across the school.
· Contribute to whole-school inclusive practice and support the school’s approach to meeting national expectations around inclusion and SEND.
· Deputise for the Assistant Headteacher (SENDCo) where appropriate.
· Support continuous improvement in SEND and inclusion in line with national reforms and accountability expectations

What Teachers can expect from their Line Manager and their Head of Year:

1. As much support, advice and guidance as they require.

2. An honest and realistic assessment of their performance   This would involve:

· Supportive feedback from lesson drop-ins
· An annual review meeting with their line manager
· Provision of performance data. 
· Individual time with their Head of Year as required.

3. Assistance with their career and professional development, both internally and externally.

4. A personal relationship that values them as a person and accepts their professionalism. We will not quote 1265 hours but will expect a mature, sensible approach to work which means that when there is work to be done it is done.

This Job Description will be reviewed annually by the post holder and their line manager as part of the School Performance Development Cycle. It may be reviewed at any other time after consultation with the post-holder.

Person Specification
SEND Class Teacher & Designated Teacher for Looked After and Previously Looked After Children (TLR 2.3)
This role is suited to an ambitious teacher with strong inclusive values, secure classroom practice and a desire to develop their leadership journey within SEND and pupil wellbeing. Applications are welcomed from primary or secondary trained teachers, including those seeking to transfer phases.
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	ESSENTIAL
	DESIRABLE
	METHOD OF 
ASSESSMENT

	
Experience
	
Successful teaching experience (including teaching practice)

	
Previous/current pastoral or SEND responsibilities
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References

	
Qualifications and Training

	
Good honours degree in appropriate subject

Qualified Teacher Status (QTS) 

Evidence of improving teaching through appropriate professional development including responding to advice and feedback from colleagues as well as self-reflection 

	
Other relevant higher 
professional 
qualifications, such as specialist teacher or SENCO qualification 
	
Application form
Certificates

	
Experience and Knowledge

	
SEND Teacher:
Previous or current experience of teaching pupils with SEND and/or additional needs within a mainstream setting

A strong track record of inclusive classroom practice, regardless of phase or subject specialism

Ability to adapt teaching, curriculum and assessment to meet a range of learning needs

Secure understanding of a range of SEND needs, including cognitive, communication, social/emotional, and sensory or physical needs

Clear commitment to high expectations for all learners, alongside thoughtful support and reasonable adjustments

Secure knowledge of the SEND Code of Practice (0–25)

Provide enhanced transition support for pupils moving from Year 6 to Year 7, including visits, tours, and extended induction activities. 

Help pupils reintegrate into mainstream lessons gradually and support them in managing expectations and routines.

Designated Teacher for Looked After Children
Willingness to fulfil the statutory responsibilities of the role

Understanding of (or commitment to developing understanding of): 
Personal Education Plans (PEPs)
Pupil Premium Plus (PP+)
Multi‑agency working and professional accountability

Strong advocacy for pupils in care and previously looked after children

Confidence to work with social care, Virtual School Heads and other external agencies

Expectations of a teacher at Hanley Castle High School:
Reflective approach to practice and a commitment to ongoing professional development in inclusive pedagogy
Demonstrable experience of making a positive contribution to the wider life and ethos of a school. 

Evidence of building and maintaining good relationships with pupils rooted in mutual respect and adhering to proper boundaries.  
 
Give pupils regular feedback and encourage pupils to respond to the feedback and take responsibility for their learning.  
 
Know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements and making use of formative and summative assessment to secure pupils’ progress. 
 
Experience of using relevant data to monitor progress, set challenging targets, and plan subsequent lessons.

Have a good understanding of safeguarding within the school setting.

	
Experience of working closely with children in care and the adults around them

Demonstrate a clear understanding of systematic synthetic phonics and primary approaches to teaching strategies for maths.

Ability to use SEND assessments effectively to identify barriers and plan appropriate provision (e.g. Level 7 SpLD qualification to assess)

Experience working across phases or transferring between primary and secondary practice

Previous involvement in SEND provision mapping, intervention leadership or pastoral roles

Experience supporting pupils with EHCPs

Experience of multi‑agency meetings or statutory documentation

Previous experience in this role is desirable but not essential.
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Skills and Abilities


	
Ability to build trusting, respectful relationships with pupils, particularly those who are vulnerable or disadvantaged.

Be able to manage behaviour effectively, fairly and consistently using a range of strategies both in the classroom and beyond.

Strong interpersonal and communication skills, including working sensitively with parents, carers and external professionals
Commitment to pupil voice, advocacy and child‑centred practice

Ability to work collaboratively within a multidisciplinary team, including Assistant Headteacher (SENDCo), support staff and senior leaders

Building and maintaining good relationships with pupils rooted in mutual respect and adhering to professional boundaries. 

Empathy, resilience and emotional intelligence

Strong organisational skills and attention to detail

Professional curiosity and willingness to take on challenge

Calm, solution‑focused and reflective under pressure

Clear alignment with the school’s inclusive values and moral purpose
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Hanley Castle High School is committed to safeguarding and promoting the welfare of children and young people and as such expects all staff and volunteers to share this commitment.
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