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Westwood Farm Schools Federation
 Teacher 
 SEND RESOURCE 

 JOB DESCRIPTION
	Local Authority: West Berkshire Council

	Department: Education

	Post reference number:

	Location: Westwood Farm Schools Federation

	Job title: SEND Resource
	Grade/Salary Range:

Teachers’ Pay Scale, SEN 1



	JOB PURPOSE
· To support positive outcomes for pupils linked to the resource, in terms of academic achievement and wider areas of development, for example social and emotional development

· To ensure high quality provision to meet identified outcomes for pupils linked to the resource in both the infant and junior departments
· To work in partnership with mainstream staff, governors, the Local Authority, other agencies and families

· To provide professional support and training for resource and mainstream staff

· To deputize for the Teacher in Charge when necessary


	DESIGNATION OF POST

· Teacher at the SEND Resource based within Westwood Farm Federated Schools

· Teacher’s Pay Scale plus 1 SEN point 
· The unit is led by the Teacher in Charge of the resource and managed by Headteacher of the school

· The service is overseen by the Headteacher and SENDCO


	MAIN DUTIES AND RESPONSIBILITIES

The Teacher, working with the Teacher in Charge and the Headteacher will work to develop leadership of the resource, and will:
· Work in partnership with the Headteacher, school leadership team, staff, Governing Body, families and the LA in developing an inclusive ethos and associated values to underpin the work of the resource and formulate overall aims and objectives for the resource

· Ensure the work of the resource and its staff reflects the principles of the SEND Code of Practice

· Work with resource staff to encourage commitment to the resource’s aims and work to the ethos of the resource

· Promote consistency and encourage partnership working across the resource and mainstream school
· Take part in CPD opportunities
· Support the arrangements and delivery of CPD for staff in the resource and mainstream, including induction of new staff, ongoing training and support for all staff 

· Support the management, monitoring and review equipment/resources in use for pupils in the resource

· Support in the management and organisation of the accommodation efficiently to ensure it meets the needs of pupil learning and health and safety regulations

The Teacher, working with the Teacher in Charge, and the Headteacher will work to ensure efficient and effective deployment of staff, and will:
· Support and contribute to the management of the deployment of staff within the resource
The Teacher, working with the Teacher in Charge and the Headteacher will support the teaching and learning for pupils, and will:
· Support the evaluation of teaching and learning of pupils linked to the resource
· Support the maintenance of an environment and code of behaviour to promote and secure high-quality teaching, effective learning, high standards of achievement, good behaviour and discipline
· Work collaboratively across the school as part of a professional team
· Promote inclusive working practices by evaluating needs of pupils in the resource, developing individual support arrangements for pupils, including opportunities for integration into mainstream where appropriate
· Contribute to and lead Annual Review meetings as required, ensuring good partnership with parents
· Monitor the progress of pupils and develop appropriate Support and Achievement Plans, including ensuring partnership with parents
· Develop and maintain partnership with parents, including undertaking home visits when necessary
· Provide direct teaching support for pupils linked to the resource, including in class support and individual or small group teaching
· Have regard to the duties of the Additional Teacher to participate as much as possible in the day to day activities of the children and to maintain a high profile with them and develop a positive relationship with them
· Liaise with other settings and the LA on transition of pupils in to and out of the resource
· Liaise and coordinate input from relevant professionals, eg: LA officers, Speech and Language Therapists, Educational Psychologists, Physiotherapists, Occupational Therapists, School Nurses, Social Workers, etc.
· Maintain appropriate records for pupils and to show the resource’s development
· Be aware of and comply with school policies and procedures relating to safeguarding, health and safety, data protection and confidentiality
· Carry out any such duties as may be reasonably required by the Teacher in Charge, Headteacher and the Governing Body.


	Signed: _______________________________________ (Headteacher)

Signed: _______________________________________ (Teacher)

Date: _________________________________________




This job description forms part of the contract of employment of the person appointed to this post. It reflects the position at the present time only and may be reviewed in negotiation with the employee in the future. The appointment is subject to the conditions of employment in the schoolteacher's Pay and Conditions Document and Teachers’ Professional Standards
