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We recognise and value all achievement


                                                                                           

NORTHWAY SCHOOL

JOB DESCRIPTION 

		
Job Title: 		 Teacher

Scale:			 MPR 

Line Manager:	Senior Leadership Team


CONTEXT AND PURPOSE OF THE POST

Northway is a Special School for primary aged pupils who have moderate and severe learning difficulties with complex needs and autistic spectrum disorder. The post holder will be expected to support the aims and ethos of the school, share in its commitment to inclusion and assist its smooth operation; by delivering a broad, balanced and challenging curriculum which is tailored to meet the needs of individual pupils and the whole school.

All Teaching Staff will be a subject leader for one curricular area.


POLICY AND LEGAL FRAMEWORK

The teacher will work within the framework of:

· National legislation – including the Teachers Standards.

· Northway School policies and guidelines.

· London Borough of Barnet policies as designated applicable.


General professional requirements:
All teaching staff are expected to 
a) establish effective working relationships with professional colleagues and to encourage the involvement of Parents  with the school
b) set a good example to the children they teach through their presentation and their personal and professional conduct;
c) have a commitment to ensure that every pupil is given the opportunity to achieve their potential and meet the high expectations set for them;
d) understand the need to take responsibility for their own professional development  and in the subjects they teach; 
e) understand their professional responsibilities in relation to school policies and practices, including those concerned with pastoral and personal safety matters, including bullying;
f) be aware of the role and purpose of the school governing body and to work with it to raise standards for all pupils;

g) to keep up to date with current practise and issues relating to SEN provision, and be open to incorporating valid new approaches into professional practice

Planning:

a) All teaching staff are expected to collaborate with support assistants and visiting staff, to plan their teaching to achieve progression in pupils’ learning through:
· identifying clear teaching objectives and content, appropriate to the subject matter and the pupils being taught, and specifying how these will be taught and assessed; to identify the special educational needs identified in individual statements
· setting tasks for whole classes, individuals and group work, including homework, which challenge pupils and ensure high levels of pupil interest;
· setting clear targets for pupils’ learning, building on prior attainment, and ensuring that pupils are aware of the substance and purpose of what they are asked to do

b) provide clear structures for lessons, and for sequences of lessons, in the short, medium and longer term, which maintain pace, motivation and challenge for pupils;
c) make effective use of assessment information on pupil’s personal, spiritual, moral, social and cultural development;

Teaching and class management:

All teaching staff must demonstrate that they:
(a) ensure effective teaching of whole classes, and of groups and individuals within the whole class setting, so that teaching objectives are met, and best use is made of available support staff and lesson time;
(b) monitor and intervene when teaching to ensure sound learning and discipline;
(c) establish and maintain a purposeful working atmosphere;
(d) set high expectations for pupils’ behaviour, establishing and maintaining a good standard of discipline through well-focused teaching and through positive and productive relationships;
(e) establish a safe environment, which supports learning and in which pupils feel secure and confident;
(f) use appropriate teaching methods (e.g. TEACCH and Small Steps), that sustain the momentum of pupils’ work and keep all pupils engaged through:
(g) Have regard to the Code of Practice on the identification and assessment of special educational needs and, as part of their responsibilities under the Code, implement and keep records on personal learning plans (PLPs) and education, health care plans (EHCPs) for all pupils;




SEN Teacher Person Specification
	
	Criteria 
	Essential /Desirable

	Presentation
	The application to be:
1.1. Fully completed
1.2.Well presented
1.3.Grammatically correct and accurately spelt
	Essential

	Qualifications
and Training
	2.1. Qualified Teacher Status or Speech and Language Therapist qualification
2.2. Good honours degree
2.3. Trained to teach Foundation / KS1
2.4. Evidence of recent and relevant SEN qualifications / training
	Essential
Essential
Desirable
Essential

	Experience
	3.0 Successful experience working with Early Years / KS1 children
3.1 Experience of working with children with a range of SEN, including ASD
3.2. Experience of using a range of teaching strategies designed to meet the
educational needs of children with ASD
3.3. Working closely with parents, Teaching Assistants and other professionals
	Essential
Essential
Essential

Essential

	Knowledge, Skills and Abilities
	4.1 Sound knowledge of the National Curriculum and Early Years Curriculum
4.2 Ability to plan, teach and assess effectively a range of pupils, including
those working below national curriculum level
4.3 A practical understanding of equal opportunities.
4.4 Secure subject knowledge, particularly of early literacy and numeracy
4.5. Understanding of and ability to use teaching and learning strategies
appropriate for ASD children, including PECS and “Makaton”
4.6. Ability to establish a positive learning environment which promotes good
relationships and high standards of behaviour and learning
4.7. Respect for pupils’ social, cultural, linguistic, religious, ethnic backgrounds
with an understanding of how these may affect their learning
4.8. Ability to communicate effectively orally and in writing with children,
colleagues, parents and other professionals
4.9. Good ICT skills and ability to use technology to promote children’s
independence, communication and learning
4.10. Ability to manage, motivate and inspire children and to be creative
4.11. Ability to plan for and manage a team of support staff
4.12 Ability to liaise with multi-professionals
4.13. High expectations of all children
	Essential
Essential

Essential
Essential
Essential

Essential

Essential

Essential

Desirable

Essential
Essential
Essential
Essential

	Personal and Professional Attributes
	5.1. Committed, organised, flexible, patient and a sense of humour
5.2. Enthusiasm and a passion for learning
5.3. An approachable manner and excellent interpersonal skills
5.4. Ability to develop positive relationships with children, parents, colleagues and other professionals.
5.5. Commitment to professional development
5.6 Willingness to share good practice
	Essential
Essential
Essential
Essential

Essential
Essential
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