
SEND Specialist Teacher 

Salary Upper pay scale 
Closing Date 7th November 2022 
Interview Date 17th November 2022 



 
 

 

Primary SEND Specialist Teacher 0.2 to 0.5 per week 
 
The purpose of the role is to lead, develop and enhance the teaching of Primary SEND children at 
Castercliff Primary Academy using effective assessment. 
 
Line Manager:  
 
For the purpose of day to day line and performance management the post holder is responsible to the 
SENDCo at Castercliff Primary Academy. 
 
Responsibilities Specific to the post: 
 

• To be accountable for raising the standards of teaching, learning and attainment for Primary SEND children at 
Castercliff Primary Academy  

• To carry out effective assessment of individual needs and to assist the SENDCo to identify children who are in 
need of assessment 

• To provide professional reports to support the EHCP review process 
• To work with the SENDCo to lead learning and co-ordinate the strategic management and development of 

Inclusion across the school so that all pupils with a range of additional needs are well supported across the 
school and make very good progress. 

• To oversee and ensure quality provision is in place for children with a range of additional needs 
• To recommend appropriate targets for SEND pupils so they can make progress in line with national 

expectations. 
• To develop and enhance the teaching practice of all adults, through monitoring, evaluating and promoting 

improvement strategies to secure effective learning and teaching is undertaken within the specified area of 
responsibility 

• To develop and lead INSET programmes to support effective inclusive practices and provision in school, 
specifically for SEND 

• To work 1:1 with children with an EHCP 
• To provide support for staff carrying out interventions   

 
Learning and Teaching 
 

• Work with SENDCo to review and update as necessary the Academy Development Improvement Plan for 
Inclusion  

• To work collaboratively with SENDCo to ensure the effective co-ordination of intervention programmes to 
support designated groups of pupils 
 
Knowledge and Understanding 

• To carry out assessments of individual needs 
• To keep up to date with on-going changes in SEND provision  

 
Communication 
 

• To ensure that through the Line Manager, the Principal is kept informed about issues relating to inclusion 
• To liaise and work co-operatively and collaboratively with colleagues 
• To ensure continuity, liaise with SENDCo with respect to the learning and teaching and quality of inclusive 

practice within their teams 



 
 

 

• To work with external bodies/advisors as required 
• To promote links with other schools and networks 

 
Resources 
 

• To advise the SENDCo on resources to meet the needs of the children 
 
Monitoring, Evaluation, Review and Development – Relevant to designated groups of pupils 
 

• With the SENDCO take a role in the strategic self -evaluation process 
• Analyse and interpret relevant national, local and academy data, research and inspection evidence to inform 

decisions relating to identified groups of children with a range of additional needs in conjunction with the 
SENDCo  

• To identify areas for staff professional development and be aware of possible ways of addressing those needs 
• Monitor the impact of recommendations/interventions on raising standards and closing the gap for children 

with SEND 
 
Generic Responsibilities 
 

• Participate in staff meetings, INSETS, school routines, meetings with parents, pupils and other professional 
bodies as appropriate and for the safety and well- being of pupils 

• Undertake all duties in a safe manner in accordance with Health and Safety Guidelines 
• Anything else appropriate to the role as required by the Line Manager 

 
 
Mandatory Duties 
 
Health and Safety 
 

• Personally responsible for the health, safety and welfare of all pupils and staff that may be affected by the 
post holder’s actions and /or omissions 
 
Equal Opportunities 
 

• Personally responsible for the equal opportunities awareness and ensuring that the post holder is aware of 
and carries out the provisions contained in the Equal Opportunities & Diversity Policy 

 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 

Person Specification: Primary SEND Specialist Teacher 
 
Qualifications and Attainments 
 
 
Qualified Teacher Status  
 

Essential 
 

Professional Practice Award for Specialist Assessors at Level 7 
 

Desirable 
 

Postgraduate Certificate in Education 
 

Desirable 

Postgraduate Diploma in Dyslexia and Literacy   
 

Desirable 

AMBDA  
 

Desirable 

Member of PATOSS 
 

Desirable 

Postgraduate Certificate in SEN and Additional Needs 
 

Desirable 

National SENCO Award 
 

Desirable 

 
Training, Experience and Knowledge 
 
Experience of working with a range of SEND pupils 
 

Essential 

Up to date knowledge of SEND procedures and  
Processes 
 

Essential 

 
Personal Skills and Attitudes  
 
Display initiative, be positive and enthusiastic Essential 
Demonstrate a commitment to equality and diversity, customer 
service and quality assurance 

Essential 

Possess excellent communication and relationship building 
skills 

Essential 

Be a team player with the ability to work independently Essential 
Demonstrate a flexible, adaptable, resilient and results 
orientated approach 

Essential 

Ability to lead and manage own workload effectively, and take 
responsibility for own professional development 

Essential 

Suitability to work with children and young people Essential 
Ability to use computers and educational software packages Essential 
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