
“A proud federation”

Could you be our new SENDCo?
Caddington and Slip End Village Schools

Are you passionate about helping all children to succeed and discover their talents?
We are a federation of two successful primary schools, looking to appoint a committed teacher to join our Senior Leadership Team as SENDCo.
We are proud of our inclusive culture and we welcome all children: We 'BELONG. BELIEVE. ACHIEVE.'

This is an exciting opportunity if you have a passion for SEND and are looking to take the next step in your career. You would be working across
two schools and leading strategically on the provision for children with additional needs, as well as being part of our Safeguarding Team.
A partial teaching commitment would be expected and can be negotiated, dependent on full/part-time.

For more information and to download a candidate pack please visit our schools' websites. Visits and informal conversations are welcomed and
warmly encouraged. Suitable applicants may be interviewed and offered before the dates below:
Closing date: Thursday 27th March 2025 Interviews: Monday 31st March 2025
A suitable candidate may be appointed before the closing date. We are looking to appoint as soon as possible.
For more information, please visit/call: Caddington Village School: www.caddingtonschool.net 01582 726058

We can offer you:
A friendly and welcoming staff team within a supportive and collaborative culture. You will have on-going training as relevant, including the opportunity to complete the
NPQ for SENDCo. Both schools had full section 5 Ofsted inspections in December 2024 and were judged ‘good’ across all five areas.

We are looking for a team member who is:
A skilled, qualified teacher, who is determined that all groups of children should have the best chance to be successful in their learning and wider education. Able to
build good relationships quickly, with children and families, you will have strong communication and interpersonal skills. Alongside a positive attitude, you will have lots
of enthusiasm and high expectations of yourself and others.

We are committed to safeguarding and promoting the welfare of children. Applicants must be willing to undergo child protection screening appropriate to the post, including an enhanced Disclosure and

Barring Service check (DBS). If shortlisted for the role, an online search will be undertaken on your name(s) as per Keeping Children Safe in Education – September 2024. The appointment will be subject to

satisfactory references and clearances.

MPR/UPR: Full or part-time considered


