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Job Title: SENDCO 
Hours of work: Full Time
Salary: MPS/UPS + TLR1A 
[bookmark: _GoBack]Start date:  Autumn Term 2023
Reports to: AHT Inclusion 
Purpose of the Role:
To carry out the duties as detailed in the SEN Code of Practice and meet the requirements of special educational needs children. The SENCO will be predominantly non-class based but will be expected to support targeted groups of children when required. 
To be one of the designated child protection officers overseeing child protection issues looked after children and the school’s child protection team. 
Specific Core Duties to the Role:
SPECIAL EDUCATIONAL NEEDS AND VULNERABLE CHILDREN
The SENCO has the responsibility:
· To monitor, challenge and ensure that the quality of provision for SEN and Vulnerable Children within the context of teaching and learning, intervention and specific needs is of a high quality and ensures rapid and sustained progress for all pupils in line with minimum national expectations. The Inclusion provision at Lion Academy Trust is minimum good.

· Identify, adopt and adapt the most effective teaching approaches for pupils with SEN, so that children’s’ specific needs are exceeded.

· Monitor, challenge and adapt teaching and learning activities including all intervention and lower ability groupings to ensure that the learning is relevant, high quality and scaffolded to meet the individual next steps of learning for all pupils with SEN.

· Identify and teach study skills that will develop pupils' ability to work independently.

· Provide an annual comprehensive training package for teachers and support staff supported by the AHT (L&T) to target SEN practice, skills, provision knowledge which impacts directly on progress and outcomes for children. This includes tackling underperformance.

· Liaise with other schools and other SENCOs across the trust schools to share and develop practice and to ensure continuity of support and learning when transferring pupils with SEN.

· Ensure the Inclusion teams supports the Assistant Headteachers, Senior and Middle Leaders, Teachers and Support Staff in raising levels of achievement throughout the school by supporting teachers in planning and preparation, providing high quality specific resources and ensuring the learning opportunities provided for these children are in line with their specific needs. This includes advising and supporting staff on curriculum planning and delivery for pupils with SEN.

· The inclusion team is responsible for developing home school links and encouraging parental involvement the in specific learning of SEN and vulnerable children including strategies on how to support their children through workshops, information sessions and 1:1 meetings other than just scheduled reviews.

· Ensuring that all expected planning, assessment and record keeping systems are followed and kept up to date with specific reference to pupils with SEN and vulnerable children.

· Deploying and managing the work of SEN /Support staff across the school to ensure maximum impact, value for money and rapid and sustained progress for targeted groups of pupils.

· Delivering and improving on current assessment, induction and monitoring procedures for SEN ensuring that targeted support is in place both rapidly and decisively so that all pupils receive the correct and focussed support across the school as quickly as possible.

· To ensure that all members of staff to recognise and fulfil their statutory responsibilities to pupils with SEN and vulnerable children.

· Identify and disseminate good practice in SEN provision and intervention across the school.

· Identify specific resources needed to meet the needs of pupils with SEN or additional educational needs and advise the head of school of priorities for expenditure.

Recording and assessment
· Ensure that there are challenging individual and group targets set for raising achievement among pupils with SEN and vulnerable children.
· Alongside the Assistant Headteacher for Inclusion collect and interpret specialist assessment data for SEN children measuring impact of support, intervention and quality of teaching. Identify areas for development and ensure adaptation of practice and provision is in place immediately to tackle underachievement.
· Where necessary, evaluate and adapt current systems for identifying, assessing and reviewing SEN children’s needs that expedites identification and addresses needs.
· Provide regular updates to the head of school and governing body on the effectiveness and impact of provision for pupils with SEN and vulnerable groups. This includes actions /resources in place to target any underachievement.
· Ensure that there are processes in place for consultation and reporting to parents in line with statutory expectations.
· Carry out any other additional duties deemed necessary directed by the AHT (inclusion) and the Head teacher. 


Specific Duties – Supporting Learning and Teaching in SEN
Planning:
· Liaise with other senior leaders, teachers and support in development and delivery of an effective SEN curriculum that meets the needs of all groups of pupils.
· Attend and contribute to strategy meetings to support implementation of the Inclusion Improvement Plan, in accordance with school strategy and direction;
· Liaise with the Assistant Headteachers in planning and monitoring intervention and targeted support for identified underachieving groups and ensuring that their provision is accurately and precisely targeted at needs across the phase. Regularly monitor the programmes of intervention to ensure they provide rapid and sustained progress for all individual pupils.
· Ensure that learning and provision is precisely planned for and evaluated so those that all pupils’ specific needs are catered for.

Staff development and support:
To provide leadership and support for colleagues with a specific focus on leading learning for
SEN children in each year group.

This will include:
· Organising and delivering training, as needed, to groups of school staff.
· Supporting, monitoring and leading staff in the use of assessment information and processes to inform teaching and learning;
· Provide a model of minimum good SEN practice and provision.
· Providing in-class support to staff, through demonstrating high quality lessons, team teaching, observation and feedback.
· Undertaking personal and professional development in order to maintain an up-to-date knowledge of educational initiatives, technologies and pedagogy, in order to advise appropriately on future strategies and requirements;
· Conduct appraisal meetings with support staff to set professional development and pupil progress targets ensuring underperformance of children and the member of staff’s own practice improves and is a minimum standard of good. Monitor, guide, support and challenge support staff’s progress towards those targets.

Staff development and support:
To provide leadership and support for colleagues with a specific focus on leading learning for
SEN children in each year group. 
This will include:
· Organising and delivering training, as needed, to groups of school staff.
· Supporting, monitoring and leading staff in the use of assessment information and processes to inform teaching and learning;
· Provide a model of minimum good SEN practice and provision.
· Providing in-class support to staff, through demonstrating high quality lessons, team teaching, observation and feedback.
· Undertaking personal and professional development in order to maintain an up-to-date knowledge of educational initiatives, technologies and pedagogy, in order to advise appropriately on future strategies and requirements;
· Conduct appraisal meetings with support staff to set professional development and pupil progress targets ensuring underperformance of children and the member of staff’s own practice improves and is a minimum standard of good. Monitor, guide, support and challenge support staff’s progress towards those targets
Monitoring and review:
· Maintain consistently high standards of teaching and learning through the effective monitoring and evaluation of the delivery of the curriculum/provision through lesson observations, learning walks, planning and work scrutinise and pupil interviews;
· Ensure identified areas of inconsistency are tackled through support in the form of guidance, INSET, phase meetings, exemplification, modelling of learning or challenge ensuring the LAT benchmarks are used as reference points for minimum expectation. 

This includes follow up and reviews against identified targets, progress measures and 
expected time scales.
· Maintain high standards of attainment and achievement through the effective monitoring of pupil progress in a year group/clubs/service. Monitor pupil progress meetings with teachers, club and service leads, lead professional dialogue, maintain minimum expectations and ensure actions are being taken to ensure rapid progress or sustained progress of children where needed;
· Monitor assessment and recording procedures, ensuring that leaders/services leads undertake agreed procedures in line with school strategies and this is impacting directly on children’s; learning and progress;
· Maintain records of non-contact and actions taken (in line with agreed priorities) to report the impact to the Leadership team.
External liaison:
· Liaise with relevant external agencies as appropriate, on specific teaching and learning issues relevant to your responsibility areas.
· Liaise effectively with parents/stakeholders/other schools to ensure excellent relationships between home and school in order to improve pupil’s learning and behaviour. This includes been proactive in solving issues and reflecting a high stakeholder service to ensure that the relationships with parents and stakeholders impact positively on all pupils outcomes.




Our values:
The post holder will be expected to operate in line with our values which are:

Perseverance – Enjoy the Challenge
Respect – Be Kind, Be Safe
Independence – Think for Yourself
Diversity – Include Everybody
Excellence – Go above and Beyond
Safeguarding
We are committed to safeguarding and protecting the welfare of children and expect all staff and volunteers to share this commitment. A Disclosure and Barring Service Certificate will be required for all posts. This post will be subject to enhanced checks as part of our Prevent Duty.

Person Specification: 
	Criteria
	Qualities

	Qualifications
	· Degree and Qualified Teacher Status 
·  Additional postgraduate certificate qualifications in areas of SEND; 
· National Award for SEN Co-ordination.

	Experience
	· Experience of being a SENCO within a school setting; 
· Experience of meeting the needs of pupils with SEND; 
· Experience of the primary school curriculum.
· Experience of teaching pupils with SEND in a primary school context.

	Skills and knowledge
	·  Knowledge of the SEN and Disability Code of Practice (DfE/DoH, 2015); 
· An understanding of the Annual Review and statutory assessment processes; 
· A good knowledge of how to set meaningful end of Key Stage SEND outcomes and plan effective provision to enable all pupils with SEND to make good progress; 
·  A knowledge of a range of specialist SEND interventions and strategies that can be used to support students with SEND; 
· An understanding of how literacy, numeracy, RSE and personal development and ICT can be used to support teaching; 
· A good up to date working knowledge and understanding of a range of teaching and learning and behaviour management strategies; 
· An understanding of a range of approaches that can be used for assessment; 
· An understanding of how to personalize provision to meet the learning needs of the full range of pupils; 
· An awareness of current legal requirements regarding the safeguarding of children
· Specialist knowledge of an area of SEND;
· Knowledge and ability to use a range of specialist assessment tools to assess and track progress and gaps in learning.
· Be able to provide a range of support to teaching colleagues to help them to best understand and meet the needs of pupils with SEND; 
· Be able to provide opportunities for pupils to develop literacy, numeracy, RSE and personal development and ICT skills; 
· Experience of working effectively with a range of other professionals and services. 
· Be able to plan and teach challenging and well-organised lessons; 
· Be able to use a range of teaching strategies and resources to motivate and engage pupils with SEND; 
· The desire to work as a team member.
· Be able to prepare and lead Annual Review meetings; 
· Be able to complete Provision Maps, and reviews/evaluations of the impact of interventions; 
· Have good communication skills and be able to implement them to build positive relationships with pupils, parents, and colleagues;

	Personal qualities 
	·  High expectations of pupils and a commitment to ensure that they can fulfil their potential;
·  A desire to be part of a team to develop and deliver outstanding SEND practice and provision; 
· An inclusive approach to meeting the needs of all pupils; 
· Positive values and attributes and high standards of professional behaviour; 
· Up to date knowledge and understanding of the professional duties of teachers and SENCOs; 
· Highly developed communication skills; 
· A commitment to improving practice through appropriate professional development; 
· The desire to act upon advice and feedback and be open to coaching and mentoring;
·  Able to work independently and manage workload in a calm and efficient manner
· Effective organisational skills
· A willingness to engage in further study to further enhance existing skills and knowledge.
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