SENDCo

MPS/UPS with TLR 2a
Permanent Post

Creating future leaders who are kind,

confident and successful




Welcome to Newby!

We are a happy school looking for ‘can do’ people who believe in going the extra mile, and who
have a growth mindset and are excited by the opportunity to continuously explore and develop.
We believe we are creating a culture of curiosity which leads to an open, innovation-friendly
environment where the whole team contribute effectively to our school’s success.

If the above sounds like something you’d like to commit to and is a context where you feel you
could grow, we may well be the school for you.

Gareth Baterip

Proud Headteacher of Newby Primary School




Newby is a two-form entry Primary School, with a
39 place morning nursery, catering for children
aged from three to eleven.

The school is in West Bowling, one mile south of
Bradford City Centre, and ten minutes from the
M606, giving easy links to the M62. Unlike many
inner-city schools, Newby has a settled population.
93% of our children stay with us from Reception
until Year 6. Our families are ambitious, upwardly

mobile and caring members of society.

The school was rebuilt in 1985 and has had several
improvements and additions since then. We are
unusual in that many of our classrooms remain
‘open-plan’ and we are in the process of
developing our environment.
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Creating future leaders who are kind, confident and successful.




Teaching at Newby

What makes us different?

: BE gqﬂ
[ b Every school will tell you that it is uniqgue—and there is a lot of

truth in that—but we’ve tried to list the things that we do
differently at Newby.

To truly appreciate it we would welcome you to come and visit to
see for yourself.




Creating future leaders who are kind, confident and successful.




Job Description/Person Specification

EFFORT DEMANDS:

e Will contribute to the overall ethos/work/aims of the school.
o Will appreciate and support the role of other professionals.

e Be vigilant and sensitive to any child protection/safeguarding concerns that arise, reporting any concerns
to the designated officer in line with school policy and procedure.

o Will deal with any issues, immediate problems or emergencies that arise in line with school policies and
procedures liaising with colleagues where necessary e.g. dealing with a sick, injured or distressed child.




WHOLE SCHOOL ORGANISATION AND STRATEGY:

e To participate in and organise extracurricular activities, such as outings, social activities and sporting

events; including participation in occasional overnight visits.

e To contribute to the development, implementation and evaluation of school’s policies, practices and pro-

cedures in such a way as to support the school’s values and vision.
e Work with others on curriculum and/or pupil development to secure co-ordinated outcomes.

e Subject to the guidance relating to Cover, supervise and teach any pupils where the person timetabled to

take the class is not available to do so.




WORKING WITH COLLEAGUES AND OTHER RELEVANT PROFESSIONALS:

e To liaise with other professionals, such as learning mentors, careers advisers, educational psychologists,
education welfare officers etc.
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Special Educational Needs Co-ordinator (SENCO) Job Role :

Strategic development of the school's Special Educational Needs (SEND) provision and oversight of the day-to-day
operation of that policy with the aim of raising SEN pupil achievement.

Areas of responsibility and key tasks:

Put provision in place to ensure that progress of pupils with SEND improves relative to those without SEND.
Ensure that the school carries out its statutory responsibilities regarding all students with a Statement of Special
Educational Needs.

Support all staff in understanding the needs of SEND pupils.

Support departmental developments of SEND provision.

Monitor progress towards targets for pupils with SEN.

Analyse and interpret relevant school, local and national data.

Liaise with staff, parents, external agencies and other schools to coordinate their contribution, provide maximum
support and ensure continuity of provision.

a Teaching and Learning

Support the identification of and disseminate the most effective teaching approaches for individual pupils with
SEND.

Work with staff to develop effective ways of bridging barriers to learning through: - assessment of needs -
monitoring of teaching quality and pupil achievement - target setting - Provision Maps - keeping accurate records.
Collect and interpret specialist assessment data to inform practice.

Undertake day-to-day co-ordination of SEND pupils' provisions through close liaison with staff, parents and external
agencies.

Work with head teacher, teachers, key stage co-ordinators and pastoral staff to ensure all pupils learning is of equal
importance and that there are high and realistic expectations of pupils.

|| Leading and managing

provide professional guidance to staff to secure good teaching for SEND pupils, through both written guidance and
meetings;

lead on the performance management process for SEND teachers and Support Assistants;

advise on and contribute to the professional development of staff, including whole school INSET provision;

provide regular information to the head teacher and governing body on the evaluation of SEND provision. Effective
deployment of staff and resources

advise the head teacher and governing body of priorities for deployment of staff, and utilise resources with
maximum efficiency;

maintain and develop resources, co-ordinate their deployment and monitor their effectiveness in meeting the
objectives of school and SEND policies;

work with external agencies to maximise resources made available eg. Educational Psychologist, SALT etc.
Co-ordinate all Annual Reviews and reviews of Individual Education Plans where appropriate and attend / chair
when necessary.

Exercise a key role in assisting the headteacher and governors with the strategic development of SEND policy /
provision.




ESSENTIAL (E)/DESIRABLE (D)

EXPERIENCE:

Proven record of success as a Classroom Teacher (E)

An understanding and demonstration of barriers to learning and how those
may be overcome (E)

Experience of managing student performance and intervention strategies to
raise performance (E)

Teaching experience across the Primary Phase in at least two key stages (D)
Experience of safeguarding and additional educational needs (E)

Experience of working alongside employer partners to achieve learning
objectives (D)

Provide evidence of having previously spoken fluently to customers at an
Advanced Threshold Level (E)

Experience of using research/ conducting research to improve standards of
education (D)

Involvement in self evaluation and development planning (D)
Experience of leading Staff INSET / Training (D)

Experience of managing and deploying support staff (D)

QUALIFICATIONS/

TRAINING:

Honours degree or equivalent in relevant subject (E)
Qualified Teacher Status (E)
Professional qualification or relevant experience (D)

NASENCo—National Award for SENCO (or willingness to complete) (E)

KNOWLEDGE/ SKILLS:

Ability to communicate effectively with a range of internal and external
stakeholders (E)

In line with the Immigration Act 2016; you should be able to demonstrate
fluency of the English Language at an Advanced Threshold Level. (E)

Sound knowledge of the SEND Code of Practice (E)

Understanding of what makes ‘quality first’ teaching, and of effective inter-
vention strategies (D)

Ability to plan and evaluate interventions (D)

Data analysis skills, and the ability to use data to inform provision planning

Ability to action plan and contribute to the whole School Development Plan
(SDP) (D)

Personal Qualities

Ability to work under pressure and prioritise effectively
Commitment to maintaining confidentiality at all times
Commitment to safeguarding and equality
Commitment to supporting all school policies

Commitment to ensuring equal opportunities and securing good progress
for pupils with SEND.




How to apply

If you would like to visit our school, please contact the school office and
speak to Linda Bristow (Office Manager) on 01274 772208. We can then
arrange an appointment.

We would be delighted to welcome you, show you around school and
answer any question you may have.

Key Dates:

Closing date: Thursday 9th January Shortlisting: Friday 10th January

Interview Date: Wednesday 15th and Thursday 16th January




