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From: Lynn <lynn@oyster-creative.co.uk>
Sent: 17 January 2019 14:33

To: Mr R. Porter

‘Subject: Abbey Hill logo 2019 PDF

Hi Ricky
Tt was lovely to see you

As discussed, please see attached some variations on the logo. No. 1

v =iz Ze ¥

m Discard & ©
v

03
o






April 2023
Recruitment Pack

Vacancy: Senior Assistant Headteacher 
Leadership L10-L14 £55,360- £61,042
Working hours: 32.5 hours, Monday 8.45 – 4.30, Tues - Friday 8.45 – 3.30
Closing date for applications: 12pm on Thursday 18th May 2023

Shortlisting: Friday 19th May 2023

Interviews: week commencing 22nd May 2023
In line with the Keeping Children Safe in Education (KCSIE) guidance which outlines that schools should carry out online searches on shortlisted candidates.  
I can confirm that the online check will be carried out on all shortlisted candidates only as part of the process of assessing your suitability to work with children.
Start Date: September 2023
Enclosed: 
· Application Form – please ensure that you complete this in full addressing any gaps in your employment. Please note that incomplete applications will not be considered and that CV’s alone are not acceptable. Please specify which post you are applying for. 
· Job Description with Person Specification
Abbey Hill School & College is and equal opportunities employer committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.  References will be sought and successful candidates will be required to undertake an enhanced Disclosure and Barring Service (DBS) check. Our Safeguarding Policy can be found on our website https://www.abbeyhillschool.co.uk/  
Please note: 

· In the interest of safeguarding, we will contact your referees prior to an interview. One of your referees must be your present employer (Head teacher if employed in a school).  
· All offers of employment are conditional until such time as pre-employment checks, satisfactory references and an enhanced DBS check have been received.
· We will require evidence of all qualifications, which are relevant to the post.

For more information about our school, including our Prospectus please visit our website: https://www.abbeyhillschool.co.uk/  
April 2023
Dear Applicant, 

Abbey Hill School & College is a successful and over-subscribed special school meeting the needs of children and young people with learning difficulties, communication & interaction difficulties and/or Autistic Spectrum Conditions. Due to popular demand, we are excited to be opening a new satellite provision based in Norton. With this the governors are seeking to employ a Senior Assistant Headteacher to work with Key Stage 2-4 aged pupils and support the Headteacher and Deputy Headteacher in running the department. This is a permanent post, starting September 2023

Job purpose:

The Senior Assistant Headteacher will be responsible for the day-to-day management of Abbey Hill Connect – our expanded satellite provision

The Senior Assistant Headteacher will support the Headteacher and Deputy Headteacher in:

· Communicating the school’s vision compellingly and supporting the Headteacher’s strategic leadership

· The day-to-day management of the school

· Formulating the aims and objectives of the school

· Establishing policies for achieving these aims and objectives

· Managing staff and resources to that end

· Monitoring progress towards meeting the school’s aims and objectives

The post holder’s responsibilities include:

School culture and behaviour

Under the direction of the Headteacher, the Senior Assistant Headteacher will:

•
Create a culture where pupils experience a positive and enriching school life

•
Uphold educational standards in order to prepare pupils from all backgrounds for their next phase of education and life

•
Ensure a culture of staff professionalism

•
Encourage high standards of behaviour from pupils, built on rules and routines that are understood by staff and pupils and clearly demonstrated by all adults in school

•
Use consistent and fair approaches to managing behaviour, in line with the school’s behaviour policy

Teaching, curriculum and assessment

•
Establish and sustain high-quality teaching across subjects and phases, based on evidence

•
Ensure the teaching of a broad, structured and coherent curriculum

•
Establish curriculum leadership, including subject leaders with relevant expertise and access to professional networks and communities

•
Track and analyse pupil performance data, paying particular attention to disadvantaged groups such as those eligible for the pupil premium, those with special educational needs, or who speak English as an additional language (EAL)

•
Plan and implement interventions

•
Use valid, reliable and proportionate approaches to assessing pupils’ knowledge and understanding of the curriculum

•
Ensure the use of evidence-informed approaches to reading

•
Ensure pupils are entered and prepared for accredited courses and statutory testing (as appropriate)
Additional and special educational needs and disabilities (SEND)

The Senior Assistant Headteacher will:

•
Promote a culture and practices that allow all pupils to access the curriculum

•
Have ambitious expectations for all pupils with SEND

•
Make sure the school works effectively with parents, carers and professionals to identify additional needs, and provide support and adaptation where appropriate

•
Make sure the school fulfils statutory duties regarding the SEND Code of Practice.

•
Ensure continuous professional development for staff in order to meet the needs of pupils
Organisational management and school improvement

•
Establish and oversee systems, processes and policies so the school can operate effectively and efficiently

•
Ensure staff and pupils’ safety and welfare through effective approaches to safeguarding, as part of duty of care

•
Ensure rigorous approaches to identifying, managing and mitigating risk

•
Ensure effective use of budgets and resources

•
Identify problems and barriers to school effectiveness, and develop strategies for school improvement that are realistic, timely and suited to the school’s context

•
Make sure these school improvement strategies are effectively implemented

•
Work closely with the relevant team(s) to ensure the effective running and maintenance of the school building

•
Analyse provision (Abbey Hill Connect) data on attendance, behaviour, exclusions and wellbeing to inform future improvement strategies

Staff management and professional development

•
Performance manage relevant staff, including carrying out appraisals and holding staff to account for their performance

•
Manage staff well with due attention to workload

•
Ensure staff have access to appropriate, high-standard professional development opportunities

•
Keep up to date with developments in education

•
Seek training and continuing professional development to meet their own needs

•
Ensure adequate staffing, including providing cover where necessary

•
Carry out duties of a schoolteacher as set out in the current School Teachers’ Pay and Conditions Document.

Governance, accountability and working in partnership

•
Work with the governing board as appropriate

•
Ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties

•
Work successfully with other schools and organisations

•
Maintain working relationships with fellow professionals and colleagues to improve educational outcomes for all pupils

Knowledge and experience:

•
Leadership and management experience in a school

•
Proven excellence as a classroom practitioner

•
Involvement in school self-evaluation and development planning

•
Line management experience

•
Demonstrable experience of successful line management and staff development

•
Evidence of curriculum design and leadership

•
Understanding of high-quality teaching, and the ability to model this for others and support others to improve

•
Effective communication and interpersonal skills

•
Ability to communicate a vision and inspire others

•
Ability to build effective working relationships

•
Excellent understanding of SEND Code of Practice

Abbey Hill School & College is committed to safeguarding and promoting the welfare of children and young people/vulnerable adults and expect all staff and volunteers to share this commitment"

This position is subject to an Enhanced Disclosure check under the Rehabilitation of Offenders Act 1974. Further details regarding this check are available from schools or by visiting www.crb.gov.uk

More information on the school including our Prospectus and Safeguarding Policy can be found on our website https://www.abbeyhillschool.co.uk/

We are committed to the safeguarding and welfare of children and young people and we expect all our employees to share this commitment. This post is exempt under the Rehabilitation of Offenders Act 1974 and the successful candidate will be subject to an enhanced check by the Disclosure and Barring Service.

If you feel that Abbey Hill School & College reflects your own vision and values for education we would welcome hearing from you.

Informal visits can be arranged. Please do not hesitate to contact the school if you would like to arrange a visit or require more information.

Applications must be submitted via email:  recruitmentabbeyhill@abbeyhillschool.co.uk Please note that late applications will not be accepted.

I look forward to receiving your application and meeting you soon. 

Yours faithfully

Ricky Porter

Head Teacher

Headteacher: Mr R Porter
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