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SENIOR CURRICULUM LEADER: SEN (Special Educational Needs)
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Outline of Key Abilities: Qualifications can be evidenced from the application form. The Personal Statement should address the questions in the Letter to Applicants and your ability to fulfil the Job Description. Candidates shortlisted for interview will be asked to show their ability to meet the criteria outlined on this Person Specification through the different aspects of the interview day.
Key Person Specification:
	Person Specification:
	E: Essential                   D: Desirable 

	Demonstrated in a combination of:
	Application Form, References and Interview



	Education and training
	ESSENTIAL

	
	Qualified teacher status and relevant degree

	
	Clear evidence of commitment to professional development and aspiration

	
	NPQ for being a SENDCO. 

	
	DESIRABLE

	
	NASENCO

	Christian commitment
	ESSENTIAL

	
	Active support for our calling as a Church school and our Christian educational aims

	
	DESIRABLE

	
	Personal commitment to working in a Christian learning community

	Leadership and management experience


	ESSENTIAL

	
	A proven track record of outstanding teaching and learning 

	
	Good knowledge of strategies for raising achievement and achieving excellence

	
	Evidence of leadership which motivates, challenges and develops pupils and staff 

	
	Knows how to build and sustain a good team

	
	Has led relevant initiatives with a positive impact on provision and outcomes

	
	Use of innovative and effective approaches to develop teaching and learning

	
	Strategic planning processes including leading change, creativity and innovation

	
	Facilitates a high quality of learning: pupils of all abilities make significant progress

	
	Has a good understanding of 11-18 curriculum issues and planning

	
	Manages staff well; sees the relationship between CPD and sustained improvement

	
	Leads by example; has a positive influence; takes responsibility, when necessary

	
	Has a proven commitment to positive discipline and behaviour management and to pupil and staff well-being within a school community

	
	Has positive experience of building relationships with parents and the community

	
	DESIRABLE

	
	Experience of contributing to staff development

	
	Commitment working in partnership with staff across schools, as needed

	Skills and Knowledge 



	ESSENTIAL

	
	Enables staff and pupils to work to a high standard individually as part of a team

	
	Demonstrates personal and professional integrity; models the values of the school

	
	Effective communication (written, oral, presentation) skills; good interpersonal skills

	
	Ability to communicate a vision and inspire others

	
	Builds effective working relationships

	
	Ability to manage change effectively 

	
	Good understanding of curriculum development for pupils of all abilities, particularly those with SEND

	
	Ability to analyse student data and set challenging, but realistic performance targets

	
	DESIRABLE

	
	Interest in the use of technology to improve learning and make administration easier 

	
	Experience of teaching SEND pupils in withdrawal groups

	Personal attributes 
	ESSENTIAL

	
	A good communicator who listens well, and connects well with different audiences

	
	Enthusiasm, energy and a positive approach; a strong classroom presence, which establishes respect for the subject and how it is best taught and learnt

	
	Ability to engage and motivate young people

	
	Confident, pro-active and practical in dealing with problems as they arise: takes people through situations with understanding and care

	
	Reliability, honesty and integrity: accurate in assessing and evaluating work done

	
	Able to maintain confidentiality

	
	Commitment to the safeguarding of pupils and child protection 

	
	Commitment to equal opportunities 

	
	Responsibility for health and safety

	
	A good team member – able to work collaboratively for the common good

	
	A good understanding of school priorities, and of how to support them in practice

	
	Commitment to the Christian ethos of this school community 

	
	DESIRABLE

	
	Readiness to engage fully in the extra-curricular and wider life of the school

	
	Understanding of issues facing students and parents when difficulties arise

	
	Keeps up to date with the latest educational developments – particularly those related to SEND pupils
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